Faculty Senate Minutes 1974 - 1975 by Missouri University of Science and Technology Faculty Senate
Missouri University of Science and Technology 
Scholars' Mine 
Minutes & Agendas Faculty Senate 
01 Jan 1975 
Faculty Senate Minutes 1974 - 1975 
Missouri University of Science and Technology Faculty Senate 
Follow this and additional works at: https://scholarsmine.mst.edu/facsenate_min 
Recommended Citation 
Missouri University of Science and Technology Faculty Senate, "Faculty Senate Minutes 1974 - 1975" 
(1975). Minutes & Agendas. 3. 
https://scholarsmine.mst.edu/facsenate_min/3 
This Minutes is brought to you for free and open access by Scholars' Mine. It has been accepted for inclusion in 
Minutes & Agendas by an authorized administrator of Scholars' Mine. This work is protected by U. S. Copyright Law. 
Unauthorized use including reproduction for redistribution requires the permission of the copyright holder. For more 
information, please contact scholarsmine@mst.edu. 
ACADEMIC COUNCIL MEETINGS
































(1:30 p.m. in 210 M.E. Building)
August 13, 20, & 29, 1974
September 3, & 26, 1974
october 1, 24, & 29, 1974
November 21, & 26, 1974
December 3, 1974
January 7, 23, & 28, 1975
February 20, & 25, 1975
March 27, 1975
April 1, 17, , 22, 1975
1<1, 1'.11'" H.d'
University of Missouri - Rolla
'1I111 I (II 11/1 1111;11 Illl! 'II \1)~lI"q(ll""
,\NI) I~I 1,1"1 i{,\i{
August 26, 1974
Memorandum To: UMR General Faculty
Each fall the Secretary of the General Faculty is required by the
By Laws to provide to each faculty member a listing of the officers of
the General Faculty and the officers and members of the Academic Council,
as well as all standing committes established by the By Laws.
Listed below are the officers of the General Faculty for the 1974-75
Academic Year:
Chancellor Raymond Bisplinghoff - Chairman
B. Ken Robertson - Vice-Chairman
Lauren A. Peterson - Secretary
Albert E. Bolon - Parliamentarian
Listed below are the officers of the Academic Council for the 1974-75
Academic Year:
B. Ken Robertson - Chairman
James W. Johnson - Vice-Chairman
Lon Pearson - Secretary
Albert E. Bolon - Parliamentarian
Attached are the rosters of the UMR Standing Committees, UMR





Secretary to the General Faculty
dw
attachments
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1974-75 ACADEMIC COUNCIL MEMBERS
~
GRADUATE STUDENT REPRESENTATIVES
'-HenryE. Berek fl"f"" (4781) ,
'--George F. Hagner I
UNDERGRADUATE STUDENT REPS \
Micbae.l--E.-Beothby r' (4280) }
........ Diane C. Gibbs 1_' (4280) ~ \)\;.,,\
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TOOmBS o. -MiQsner 4280)~
......Terry L. Micnhimer<.t"t,"I (4280) ,
~ JD'Atld ~t)i." t Vip
















- Business Officer: Joseph Wollard (4121) f
-Librarian: Earl J. Randolph fl;;.Y;",..~-.(4226) I
-Registrar: Robert B. Lewis (4164) I
- Dir. Computer Center: Ralph Lee (4841) I
1'\J.'\"""'lI~
EX-OFFICIO MEMBERS--VOTING
Chancellor Raymond Bisplinghoff (4114)
Acting Dean Beverley Clark,- (4142)
DE:an Adrian H. Daane (4127)
Dean J. Stuart Jdhnson -- (4151)
Dean G. Edwin Lorey (4134)
Dean Theodore Planje. .c (4153)
.JIM po"","",
Dean Dudley Thompson (4138)
SCHOOL OF ENGINEERING
Chemical Engineering







NQffH.EH1 G. Dilhflan ~/.J'l'1'
'George McPherson
"- James H. Tracey i
'-. Rodger E. Ziemer - t\...,P fh.v-
Engineering Management
- Robert C. Waters _~l~'~
- ....Henry A. Wiebe
Engineering Mechanics
-J. Earl Foster (4581)
--David B. Oglesby (4581)
Mechanical & Aerospace Engr.1J.-lL.........·
-Donald L. Cronin- \c·.l, \,',-e f.,·:'I'V-~(4669)
"Robert A. Medrow (4666)
-RalphE. Schowalter t'",.-u.- (4661)
-George L. Swancutt-~' (4606)
UNAFFILIATED DEPARTMENTS
Physical Education ,.fA *1.--.........
"Dewey J. Allgood - \"--'-'.
Military Science - Army
- Robert E. Crowley
Aerospace - Air Force






, H .' vJ"a.~s(4813)
Christopher- I (~81 0)
-.. Robert MeRt=ylJ..~812)
SCHOOL OF MINES & METALLURGY
Ceramic Engineering J'"
--. Charles A. Sorrell r'I~t1iV(4401)
Met & Nuclear Engineering
'_Donald R. Askeland (4711)
....... Albert E. Bolon (4721)
Mining, Petroleum & Geol Engr
-A. Herbert Harvey (4756)
-- David A. Summers (4365)
COLLEGE OF ARTS & SCIENCES
Chemistry ('ri
-Louis Biolsi, Jr. \"
~ B. Ken Robertson
Computer Science
'-- Thoma s B. Baird
Geology & Geophysics
'- James C. Maxwell
Humanities
--Michael D. Patrick e-
ben Pearson Ill~ (4623)
'- Carol Ann Smith 3)
Mathematics
'-A. Glen Haddock (4641)
'- Charles A. Johnson.. (4652)J'je.. V"-,,SeI""- ,,),',D~a-i-J-:ll-rat-"sl-F,E..,.... -:JJ;""crtilrmll~sTiOiTlJl- r""v, (4 64 9)1" y....-
Physics ...
'-Harold Q Fuller (4782)
........"
...... William R. Snow-I~,............ (4792)
......... Robert Gerson (4793)
Social Science
UMR STANDING COMMITTEES 1974-75
Faculty Standing Committees~R-~IJAhf _
4.511 ACADEMIC FREEDOM ,- -Sz.J~
CLARK I J. Beverley Met Engr
DAY I Delbert E. Cer Engr
DEKOCK I Arlan R. Comp Science
LAW I David A. Soc Science
GERSON I Robert (Chairman) Phys ics
RHEA I Lyle G. Mech Engr
SPOKES I Ernest M. Min Engr















BAIRD I Thomas B. (Chair.)
OGLESBY I David B.
PATTERSO N I Gary K.
DILLMAN I Norman G.
MORRIS I Arthur E.
SMITH I Carol A.






















GRICE I Harvey H. (V. Chair) Chen:. Engr
JENKS I Catherine (Sec) Social Science
OAKLEY I David 1. Humanities
FLANIGAN I Virgil J. Mech Engr
LEWIS I Gordon Cer Engr
SKITEK I Gabriel (Chair) Elec Engr
MACKAMAN I Frank H. Alumni Office
EWENS I Joy M.
GRIESE I James C.
MARTIN, James H.
























HARVEY I A. Herbert
BERTNOLLI I Edward C.
ZAKIN I Jacque s L.
DAY I Delbert E.
EDWARDS I D. Ray (Sec)
HADDOCK I A. Glen
HILL ,Otto H.
HOWELL I Ronald H.
TRACEY I James H.
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ALEXANDER, Ralph W. Jr. Physics
SPOONER, James E . Civil Engr
WALTERS, Frank G. (Sec) Comp Science
WILSON, Tommie C. Petr Engr
KATZ, David Social Science
KEITH, H. Dean Engr Mech
SWIFT, Fredrick W. Engr Mgt
WAGGONER, Raymond C. Chern Engr
BEISTEL, Donald W. Chemistry
EDWARDS, D. Ray Nuc Engr
FLANIGAN, Virgil J. Mech Engr
MILLER, Richard W. Humanities
PLUMMER, Bill (Chair) Math
RECHTIEN, Richard D. Geology
TRACEY, James H. (V.Chair)Elec Engr
LEE, Ralph E. Dir. Comp Center
WOLLARD, Joseph D. Business Office
ZIEGLER, Stephen J. Stu Council
KRASNER, Herbert C. Grad Student
.j
CURRICULA .,/ I ~IVt"1" l'",\,r{IA,,-4 '4
FULLER, Harold (V-Chair) Physics
C ULP , Archie W. (Sec) Mech Engr
GILLETT, Billy E. Comp Science
WARNER, Don L. Geol Engr
THOMPSON, Dudley (Chair)Dean Faculties




























MONTGOM ERY, Robert L.
SNOW, William R.



























































































































4.521 RULES, PROCEDURES & AGENDA /r~7'1
PATRICK, Michael D. Humanities
SCHOWALTER, Ralph (Chair) Mech Engr
SORRELL, Charles A. Cer Engr
ANDREWS, William A. Civil Engr
DEKOCK, Arlan R. Camp Science



















4.522 STUDENT AFFAIRS i~
MEDROW I Robert (Chair)































4.523 STUDENT AWARDS & FINANCIAL AIDS




WOLF, Robert V. (Chair)



























4.524 STUDENT SCHOLASTIC APPEALS <s::T~ 7~-
ANDREWS, William A.
(Chair)
EISENMANN I Harry J .
SWANCUTT I George L.
CHRISTIANSON I Carl R.
PARK I Efton L. Jr.
BURRIS, Kenneth W.
STEARNS, Steven H.






















UMR ADMINISTRATIVE COMMITTEES 1974 - 75
MEMBER AFFILIATION
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Johnson, Ri~~~ T _ ~.~
Pearson, Lo !~hai~man) ~
Rambow, Fre de k. ..#-















































































Crosser, Orrin K. (Chrmn.)
Erkiletian, Dickran H.



























































UN I VE RS I TY -: WI DE TENURE em-1MI TTEE
1973-75 Ralph E. Schowalter, Member
Orrin K. Crosser, Alternate
1974-76 Ernest M. Spokes, Member
Dickran H. Erki1etian, Alternate
MEMBER
4.536 TUITION AND RESIDENCE
Boyd, Jack





















AUTHORIZATION, CHARGES AND DESCRIPTIONS
OF UMR SPECIAL COMMITTEES POSSESSING
CAMPUS-WIDE AUTHORITY
4.601 COMMITTEE ON FACULTY CONDUCT
4.601.1 The duties, responsibilities and authority of this committee are
defined in the November 16, 1970 Report of the Committee on Faculty Re-
sponsibility which was adopted by the General Faculty on December 8, 1970.
4.601.2 The membership consists of one regular and one alternate member
elected by and from each academic department. The committee is responsible











































































4.602 ISOTOPES AND REACTOR SAFETY COMMITTEE
4.602.1 Established by the Chancellor pursuant to federal and state
regulations. Responsible for advising on the regulations and procedures
to be followed in securing, handling and storing radioactive materials in
accordance with appropriate governmental regulations and safety practices.
4.602.2 The members of this committee are appointed annually by the
Chancellor, who shall designate one member to serve as chairman.
- 2-
4.602 ISOTOPES AND REACTOR SAFETY COMMITTEE (continued)
Member
























4.603 COMMITTEE OF DEPARTMENT CHAIRMEN
4.603.1 This committee is authorized and established by the Chancellor
and serves as a policy advisory committee to the Chancellor, other campus-
wide administrative officers and groups, and appropriate faculty groups.
It reviews policies and administrative practices, either on its own initia-
tive or upon referral, and thereafter makes recommendations to appropriate
individuals or groups. It has the authority to limit the extent of its
consideration of matters referred to it.
4.603.2 The Committee consists of the chairmen of the academic departments
of the University of Missouri - Rolla. It has the delegated authority to
































































4.604 COMMITTEE OF DEANS
4.604.1 This Committee is authorized and established by the Chancellor
to review, evaluate, and recommend on all matters relating to the academic
programs of the campus. If it wishes, the commi tt ee may dis cus s and make
re commendat ions on any aspect 0 f the campus operat lOlls.
4.604.2 The membership of the committee consists of all lJMR deans. The










Acting Dean, Grad. School














4.605.1 This committee is authorized and established by the Chancellor to
provide advice on various administrative matters, to prepare Policy Memo-
randa based upon Faculty or Board of Curators' action and to determine the
most appropriate referral of undecided matters. This body has no author;
for group decision, but serves a most important advising and coordinatins
role.
4.605.2 The membership consists of all the UMR deans; the director of
Institutional Studies; the director of student services; the business
officer; the chairman of public relations, development, alumni; the
chairman of the Academic Counci~ membeB of the University-wide Intercampus
Faculty Advisory Council and the Chancellor who serves as chairman.
Member

















Acting Dean, Grad. School
Public Information































4.602 ISOTOPES AND REACTOR SAFETY COMMITTEE (continued)
Member
























4.603 COMMITTEE OF DEPARTMENT CHAIRMEN
4.603.1 This committee is authorized and established by the Chancellor
and serves as a policy advisory committee to the Chancellor, other campus-
wide administrative officers and groups, and appropriate faculty groups.
It reviews policies and administrative practices, either on its own initia-
tive or upon referral, and thereafter makes recommendations to appropriate
individuals or groups. It has the authority to limit the extent of its
consideration of matters referred to it.
4.603.2 The Committee consists of the chairmen of the academic departments
of the University of Missouri - Rolla. It has the delegated authority to





















Affi li a tion











































4.606.1 This committee is authorized and established by the Chancellor to
provide group advice on matters more extensive than the concern of the
Chancellor's Council, including matters of general campus ·concern. It has
no authority for final group decisions, and its primary function is to
advise the Chancellor, the Chancellor's Council, faculty groups, and ad-
ministrative offices concerning problems and operations of the campus.
4.606.2 The membership consists of all officers reporting to the Chancellor
including the UMR deans; the director of Institutional Studies; the direc-
tor of Public Information; the director of Admissions and Registrar; the
director of the Alumni Office; the director of Student Services; the
business officer; the chairman of the Committee of Department Chairmen
and the chairman of the Academic Council; plus the Resource Planning
Council. The Chancellor serves as chairman of the group.
Member



















Acting Dean, Grad. School & RPC
Public Information
Dean, A & S
Resource Planning Council






Student Servo & RPC
Chrmn., Academic Council
Dir., Institutional Studies
Dean of Faculties &RPC





















4.607 CAMPUS SPACE ALLOCATION COMMITTEE
4.607.1 This committee is authorized and established by the Chancellor.
It is responsible for evaluating various requests for space and for recom-
mending to the Chancellor all changes in assignments of classrooms, offices,
laboratories and research facilities. It is also charged with the re-
sponsibility to in~ti~t~ ~tudies designed to further improve the utiliza-
tion of on-campus facliltles.
4.607.2 The members of this committee are appointed annually by the







Dean, A & S 1975
Engr. &Chrmn., Corn. Dept. Chrmn.
- 5-




PI anj e, T. J.
Roberts, J. Kent





















4.608 COMMITTEE ON INTERNATIONAL PROGRAMS AND STUDIES
4.608.1 This committee, established by the Chancellor, is authorized to
propose and evaluate international education programs in which the University
of Missouri - Rolla should be involved.
4.608.2 The members of the committee are appointed annually by the Chancellor,
who shall designate one member to serve as chairman. At least one member














































14.609 COMMITTEE ON EFFECTIVE TEACHING AND FACULTY AWARDS
4.609.1 This committee is authorized and established by the Chancellor.
It conducts seminars for the benefit of teachers and of improving instruc-
tion and recommends methods to improve teaching effectiveness; nominates
faculty members for special teaching and research awards established at
the University of Missouri - Rolla.
4.609.2 The members of this committee are appointed annually by the
Chancellor, who shall designate one member to serve as chairman.
Member
Emanuel, Jack
Haddock, A. Glen (Co-chrmn.)
Muhlbauer, Karl
Ridley, Jack

































4.610 FACULTY ADVISORY COMMITTEE FOR INSTITUTIONAL DEVELOPMENT
4.610.1 This committee is authorized and established by the Chancellor to
serve as the faculty advisory committee on policy leading to the develop-
ment efforts and fund raisings. The committee also advises on priorities
of development as it seems the campus needs. Its members may assist
volunteers located by the Development Office in the solicitation of funds
and support of the campus.
4.610.2 The members of this committee are faculty members who are appointee
annually by the Chancellor. The Chancellor shall also designate one member





































4.611 COMMITTEE ON INSTRUCTIONAL MEDIA
4.611.1 This committee is authorized and established by the Chancellor.
It initiates and implements innovative teaching awards; suggests in-
stitutional policy on the instructional use of media; reviews and recom-
mends instructional media resources and facilities for the campus; pro-
poses special instructional media projects to be implemented by the
departments concerned; proposes policy for the instructional media pro-
grams; and maintains a catalog of instructional media equipment.
4.611.2 The members of this committee are appointed annually by the
Chancellor~ who shall designate one or more members to serve as chair-
man of the principal committee as well as chairmen of any subcommittees
























































4.612 FACULTY ADVISORY COMMITTEE FOR EXTENSION AND CONTINUING EDUCATION
4.612.1 This committee is authorized 3nd established by the Chancellor in
order to (1) evaluate and propose general policies relative to the scope
of the UMR continuing education program, (2) recommend administrative and
academic procedures for implementing and improving extension activities,
(3) propose priorities to be employed in developing programs, (4) indi-
vidually and collectively propose specific continuing education programs,
and (5) assume responsibility for informing the faculty of the service
opportunities available under the extension program.
4.612.2 The committee membership includes but is not restricted to one
faculty member from each of the UMR academic departments, the Director of
Continuing Education for the School of Engineering, the Director of the
UMR St. Louis Graduate Engineering Center, all of whom are appointed an-
nually by the Chancellor. The Dean of Extension and Continuing Education,
or the Assistant Dean as his representative, will meet with the committee
as non-voting members and will provide necessary staff support to the



































































4.613 INTERNATIONAL STUDENTS AND PROGRAMS ADVISORY COMMITTEE
4.613.1 This committee is to work toward a better coordination of our
various campus programs which are involved rather directly with inter-
national students.
4.613.2 The members of the committee are appointed annually by the




Carlo, Rev. Joseph W.
Johnston, Ron
Moss, Lou (Secretary)
































4.614 RESEARCH POLICY COMMITTEE
4.614.1 This committee is authorized and established by the Chancellor
following a recommendation of the Academic Council and further implemen-
ting recommendations by the Graduate Council representing the Graduate
Faculty to: (1) evaluate and propose general policies relative to the
scopy of UMR research activities, (2) recommend procedures for promoting
research and other scholarly activities, (3) assume responsibilities for
collecting, evaluating, and disseminating information relative to the
improvement of and use of UMR's research capabilities.
4.614.2 The committee is organized as one of five standing committees
of the Graduate Faculty. The committee membership includes four members
chosen by and from the Graduate Council, three members from the Directors
of the Research Centers, and the Graduate Dean. The research fiscal
officer and coordinator will serve as staff support. The committees





































4.615 CHANCELLOR'S LIAISON BOARD
4.615.1 This is a discussion group to identify and discuss possible
solutions for problems which exist or thought to exist on campus. The
group has no authority to act beyond a recommendation to the Chancellor
for a propos ed solution. The Liais L;' Board was formed to faci li ta te
communication on the campus.
4.615.2 The membership will consist of six undergraduate students selected
by the Student Council, two graduate students selected by the Association
of Graduate Students, the two faculty members of the Student Affairs Com-
mittee (4.522), two faculty from ei.~h School/College chosen from lists
formed by the election of one nomin~e from each Department in a School/Collc
and eight administrative appointees selected by the Chancellor. The











































































4.616 RESOURCE PLANNING COUNCIL
4.616.1 This committee is authorized and established by the Chancellor.
It has four primary functions: (1) It evaluates U-Wide guidelines and
recommends to the Chancellor the guidelines and priorities for the campus
operating budget. (2) It recommends to the Chancellor the changes in
budgetary programs dictated by redistribution, increases or decreases of
the available resources. (3) It evaluates U-Wide guidelines and recom-
mends to the Chancellor the guidelines and priorities for the campus
legislative budget requests. (4) It prepares budgetary studies and
develops such budgetary plans and priorities as directed by the Chancellor.
4.616.2 The membership of this committee consists of the Dean of FaCUlties,
the Dean of the Graduate School, the Dean of Extension, the Director of
Student Services, the Business Officer, the Chairman of the Budgetary
Affairs Committee, and the Assistant Business Officer (secretary-non
voting). The Dean of Faculties will be Chairman of the committee and










Acting Dean, Grad. School
















4.617 UNIVERSITY SAFETY AND RISK MANAGEMENT COMMITTEE
4.617.1 The principal responsibility of the this committee is to assist
the Chancellor, Provost for Administration, University Senate, Business
Officer and Safety Representative with the implementation of the Risk
Management Program.
4.617.2 The members of the Campus Safety and Risk Management Committee
shall be determined by the Chancellor's however, members of the University
Safety and Risk Management Committee (University-wide Committee) shall be
appointed to serve on the Campus Committee, but no more than three such
members shall be appointed. The Campus Committee shall also include at
least one undergraduate student. The Chairman of the Campus Committee
shall be appointed by the Chancellor.
Member
Boothby, Michael L.



























4.618.1 This committee is to assure (a) the quality of scholarly material
published under the UMR imprimatur, and (b) the efficiency and effective-
ness of the publication. This committee will continue in existence only
until such time as the Academic Council makes such change in their charge
to 4.520 Publications.
4.618.2 The membership is to be the same as 4.520 Publications.
Member

























4.619.1 This committee is authorized and established by the Chancellor
to (1) plan and implement the UMR Extension programs on Metrication, (2)
coordinate the UMR Extension programs with the University of Missouri
state-wide metrication programs, and (3) recommend a timetable and plans
for metrication of the campus.
4.619.2 The members of this committee are appointed annually by the
































































TO: Members of the Board of Curators of the University of Missouri
FROM: UMR Academic Council
RE: President Ratchford's Academic Plan of May 24, 1974
The UMR Academic Council has reviewed the May 24, 1974 version
of the Academic Plan which was recommended to you by President
Ratchford for your consideration and adoption. We view the May 24
version of the Ac~demic Plan with grave concern and cannot support
the plan for adoption in its entirety as a guide for the University
in the next decade.
During the almost three year period of preparation of the
Academic Plan, input was requested from the various segments of the
academic community. As regards faculty input, we assumed that our
advice and suggestions for change in the various tentative versions
were being considered by those responsible for the final decisions
on the plan. The May 24 version as a successor to the April 3
version indicates to us that the presentation of the needs of the
UMR campus was not effectively communicated and/or understood.
Certainly we may be at fault in this regard. Nevertheless, encour-
aged by the interest shown by the Board's Academic Affairs Committee
to learn facts and solicit opinion at the May 8 meeting with UMR
Faculty, Students, and Administrators, we now appeal directly to
you, the Board, to correct what we consider to be unacceptable
features of the plan.
We present below some of our major concerns regarding the
future of programs on the UMR campus and respectfully request that
you consider these concerns in your deliberations in formulation
of the final version of the Academic Plan. Many of our concerns
have been voiced by the UMR Campus and by the UMR Council previously
in response to the earlier versions of the Academic Plan (copies of
the UMR Campus response to the March 14, 1974 plan and the UMR
Council response to the April 3, 1974 plan are attached).* The
presentation of assignments of particular concern to us follows and
is given in the same order as the areas appear in May 24 Academic
Plan.
Engineering and Mines and Metallurgy
1. In recognition of the national role which the School of
Mines and Metallurgy has played and continues to play in the field
of energy research and manpower, and the increasing national need
in these areas, the necessity for increased funding for these pro-
grams, as recognized by the Academic Plan, must be emphasized.
2. In view of the guidelines for Academic Planning as contained
in "The university of Missouri: Its Future" (President's Bulletin
of February 2, 1973), the development of new engineering interdivi-
sional programs at all levels at UMC appears to us to be contradic-
tory and hardly an economy of resources. The same conclusion must
be made with regard to initiation of duplicative cooperative under-
graduate programs between the UMC and UMKC campuses.
23. In regard to the assignment of traditional B.S. programs
at UMC to a IlIA category as candidates for reduction, such reduc-
tion is unlikely while corresponding graduate programs are fully
supported. Accordingly, it is difficult to see where resources
are being more economically and efficiently utilized. Since consid-
erable confusion exists over the meaning of the categories and
particularly the IlIA classification, it would be helpful to have
clarification by the Board regarding the effect the assignment of
each classification will have on programs so assigned in regarding
such things as changes in funding, faculty, and extent of programs.
Physical Sciences
In view of the assignment to UMR that lithe main thrust of this
campus will be engineering and science-technology" (liThe University
of Missouri: Its Future", February 2, 1973 as approved, the Board
of Curators), the assignment of the Ph.D. programs in Chemistry
and Geology & Geophysics to the IlIA category for possible reduction
is unreasonable. Considering that these programs represent two
thirds of the Ph.D. programs in the physical sciences at UMR, it
would appear that successful realization of our assigned task as
the center of engineering and science-technology would be jeopar-
dized if the final Academic Plan to be adopted by the Board retains
these programs in category IlIA. In fact such an assignment could
very well make it difficult to attract the "sufficient number of
high quality applicants" necessary for continuance of a doctoral
program (see footnote 1, page 1, page 9 of the May 24 Academic Plan) .
This will be particularly true if similar programs on any of the
other three campuses are placed in a higher category. For instance,
the Geology Ph.D. at UMC and the Chemistry Ph.D. at UMSL are in
category II in the May 24 plan. Accordingly we are urging the Board
to place these two Ph.D. programs at UMR in the II category with no
similar programs on the other campuses in a category other than II
or III.
Mathematical Sciences
1. Mathematics: The comments of the previous section regard-
ing the IlIA assignment of Ph.D. programs are equally valid for the
assignment of the UMR mathematics Ph.D. in IlIA while the UMSL
ph.D. in mathematics is given a I-B classification. These assign-
ments are incredible considering that programs exist in the Univer-
sity of Missouri. For the UMR campus, emphasizing engineering and
science-technology, we believe it is absolutely essential to have
extremely strong mathematics programs at all levels, undergraduate
and graduate. Accordingly, we urgently request that the UMR Ph.D.
program be placed in the II category with no other mathematics
Ph.D. program with a higher (i.e. IA or IB) category.
2. Computer Science: Of all the assignments in the May 24
Academic Plan, perhaps none are as baffling as those regarding the
computer science baccalaureate programs, namely three new programs
(A.B. at UMC, B.S. at UMKC, and B.S. at UMSL)! Furthermore no
program is in more direct viOlation of the Role and Scope document
than is the M.S. in Computer Science at UMC.
3Social Sciences
The Academic plan has appropriately included the B.A./B.S. in
Sociology in the I-B category. It is however unfortunate that the
Social Science M.S.T. has been denied, in view of the demonstrated
demand of teachers in the area for the program.
Humanities
The assignment of undergraduate programs in the May 24 Academic
Plan in the Humanities is generally in accord with the campus mis-
sion. There exist strong feelings on the UMR campus that a B.A. in
Modern Foreign Languages would be beneficial to our total academic
program.
M.S.T. Programs
The M.S.T. programs in the physical sciences and mathematics
are a very effective way of upgrading teaching in the public schools
and establishing rapport between the university and high school
teachers. In addition they represent little cost to the university
since they have been supported by federal granting agencies. They
should be placed in category II; in addition the social science M.S.T.
should be reconsidered.
In summary, we have endeavored here to point out some of the
most evident shortcomings of the proposed Academic Plan as regards
the Rolla campus. The main effect of these changes is to produce
an Academic Plan that is more faithful to the assigned mission of
UMR and provide moral support to the faculty who must, of necessity,
bear the burden of carrying out the assigned missions. We are con-
fident that you, who have the ultimate decision-making responsibilities
regarding the University of Missouri and its future, will ensure that
UMR is provided the range and depth of programs that have gained for
UMR a proud tradition regarding technological and scientific accom-
plishments.
* Previously distributed to Academic Council members
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Memorandum To: Conuni.1:tee of Deans, Cor,lmittcc of Depin:tment.
Chairtl:cn & Executive COlluni ttce of the
Ac~demic Council
From: J. C. Pogue
Subject: Revised Draft of a Promotion and 'I'enure
Procedure and Policy
Gentlemen, enclosed is a revised draft of the proposed procedures fOL
Promotion and Tenure Recommendations. I rc(:cived a number of replies to
the first draft, and have incorporated many of the ideas and concerns that
carne in. I trust that this not only is an improved statement but that it
is also one that incorporates various concerns expressed about promotion
and tenure policies and procedures on this campus.
Without, I trust, being presumptuous, I have writ.ten tld.s draft as a
finished document which could, if meet:ing ...Ii th a consensus approval, be
prepared very shortly for distribution to lhe campu:,;. I also wanted you to
see in the lead paragraph how the policy could be Uf-lcd without having full
campus approval. Certi1.inJy, full campus approval \-lill be n.o.cessury for
any final document. Jlopefully, hmv2ver, if this draft procedure is essen-
tially good, we could use it this year and simultanc'ously set about per-
fecting it..
Once again, .1 wouJd VGl:Y much appre-cidte your comments, your recom-
mendations, and any other hc:lp you can S\1pply. 1 \,'01.:.1<1 e[-;peci<.t.lly appreciate
any thoughts you have on the advisability of proceeding \vith this docU1llent,
or a modified version of it, as our campus lJrocedure dnd policy for the





,. J. C. 2cgue
Acting Dean of Faculties
JCP:sj
cc: Ducley Thompsoll, Acting Chancellor
PROCEDURES FOR PROMOTION AND TENUlill RECOHr.1ENDATI0NS
The procedures for promotion and tenure rccommendation5 that follo\'/
are to be used during the 1974-75 academic year. These procedures have
been circulated to the Committee of Deans, the Committee of Department
Chairmen, and the Exccuti ve Conuni ttee of the Academic Council. No one
of these groups has necessarily given formal approval to these procedures.
Furthermore, the procedures have not been discussed wi tIl the licaclemic Council
itself. These procedures are published now so that our process of approving
promotion and tenure rcconunencJations TIlD.y proceed on an ac1vunced time schedule.
It should therefore be understood that these procedures are tentative (un-
til final approv<:ll by appropriate bouios) and are only in effect for the
1974-75 year, unless ratified. Obviollsly, t.oo, t.he new ChalJ(:,~llor may well
have procedures tllat will replace these on either a pennnncnt basis or
even for the 1974-"/5 year. Basic to thC' preparation of these procedures
and their usc in 1974-75 is the expectation that the campus can nrrive
at an established, approved procedure that will be in effect for a period
of years wi t.h, hopcofully, only minor modification~; in any given year.
I. PROCESS
A. Departmental Level: Recommendations for promotion and/or
tenure for persons holding rank in an academic department
will be initiated by that department. Each department will
prepare its own departmental procedure and will establish
criteria for promotion and/or tenure,and make them avail-
able to faculty in the department at the beginning of
each academic year. Both the process and the criteria may
differ, in part, betl"een and alOong departments; however,
both should be in keeping with the general procedures
and criteria of the campus, althoucJh the criteria should
tend to be more concrete and specific. Each department
will also establish in its lJrocedure a process whereby there
is imput from faculty other t.han the department chClirperson.
The basic premises for these stipulations are that each
facul ty member should know at each Ie-vel bot11 the process
and criteria which will be involved in his promotion and/or"
tenure and that the most concrete expression of criteria
can come only from the department. Each dej)art!ll(~nt. is
expected to maintain a complete and up-to-date file on the
work of each faculty member, including copies of all pub-
lications, which shculd be provided upon request, if not
included as part of a recommendation itself.
B. School/College L?vel: There will be a school/college re-
view committee that includes representation elected by and
from the divi"ion<ll facuIty. This committee is advisory to
the dean. Each school/college will establish both a pro-
cedure and criteria for reviewing departmental recommenda-
tions for promotion and tenure. This procedure and the
criteria will be made available to all faculty in the scbool/
college. The criteria estublisbed by the school/college will
undoubtedly be more general than those established by
each department, but should be no less firm and clear
than those of the departments.
C. Campus .Leva 1. :
1. Th~rc will 1>e il CilIDpUS l~eview Committee composed of
the Dean of Arts & Sciences, the Dean of Engineering,
the D(~an of 1<in05 and ~leta] lurgy, and [our faculty
memb~rs sl'll~ctc·d as [allows: The chainnan of each
sclIool/colleeJe review committee and one faculty menu)c':
selected by the l\cddcmic Coullcil. The Deem of Facul L c.;s
will chair the Corrunittee and be n~,;ponsi1>le ior insuring
that all University-wide guidelines and procedures <lre
adhen~d to, but he wi 11 be a non-voting member of the
Campus Revie\'1 Conuuittee. 'I'he Conunittce is advisory to
the Chancellor.
2. The role of the Campus Review Committee \'1ill be to revievl
and to recommend ·to the Chancellor promo·cion and tenure
reconuu8ndations received from the schools and college.
In its reviG\v and rc.,corrmlcndiition, the Comrniti:ee will exa-
mine ques-:':ions of policy and may require additional
documentation in those cases wha:ce it believes insuffi-
cient evidence exists to justify the re~conunendation. 'I'he
COllUUitt(~e \ViII also review the procedures aDd criteria
of the departments and schools/college, and will evaluate
the recownendations in light of these procedures and
critel:"ia as \vell as campus and University procedur(;s and
criteria. In evaluating th~ recom:n8ndations presented
to it, the Cornnli ttee will depend h(-:avily on the advice
of the department which is trc:msmitted to the COlmtlittee
through the chairman and his dean, but including the
recommendation~·; of t]-Je faculty evaluation cOilUni·ttec~,.
The Com,-ni ttce must be prcparC"d to justify why any re-
commendation should not be fon/larded to the Chancellor
wit:h confirmation by the CODunittee.
3. The Deim of racul ties will be reslJonsihl(~ for briefing
the Chancel] or on the work of thc Cor~rrnitlcc, and may
givl2 his own recommendation to the Chancellor. Any
recor.1menda tions made by the Dean of J:'acul t.ies that arC':!
contrary to the Conunittee I s recommendations shall be
made knOlvn to the Corrunitlee together with a written
explanation.
D. Appeal:
1. In cases \·,'hcre the dean docs not concur \·,i th the re-
corrunendations of the zchool review cOnunittC8, the
rccorrunendations of the committee \-Jill be fonvarded to
the campus level along with the dean's reasons for
modifying the recoG1ITlendations. 1[, at allY level, a
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change in or a denial of a recoHUTlendation is con-
sidered, n~pre~;entatives from t.he previous level will
be given an opportunity to discuss the rnatte~· prior
to a final decision.
2. l\t the level of the Campus R()vim,r COlnmittee, a dean
may wish to invite a departllll'nt chuirman to present
to the Committ.ee additional information or explanation
of the rcconunerldation.
3. A recomm~ndi"ttion may be wi thcJrawn from cow:;icl0ril tiol1
at any t.imc by the dean of the school/collcg(~.
4. Each dean cIS a membe]~ of th(~ Campw; Revie:w Commi tteo
will be respom;ible for co)(muilicating to his fdculty
the specific reasons that any pr~notion and/or tenure
rcconullendo.tion is not positively rcconunended to the
Chancellor. The dean should insure that he receives
from the Review Committee uS a whole sufficient justi-
fications for a negative recomn,endation so that he may
properly com,~lUnicate L.he decisions to the faculty
memb·2rs.
E. Annual Pr~.9E~:,-,2~:1:)0~ts: As a part of::he generiJ.l evaluated
process, each faculty member \'1ill receive from his depart.ment
chairman ilnnuill reports concerning progress t.oward mutually
agreed upon professional goals. Copies of these reports and
the agreed upon gOi:lls should be aVililable in the depart:rnent
files. TL.ese goals and the annual report.s ~;hould later form
a part of the basis for either justifying or denying prorna-
tion and/or tenure.
II. CRITJ:RIA
A. For the 1974-75 academic year, Ul"1R policy I.jelnOrllndum No. 16
(revised 10-26-73) v'ill be the basis by which the Ci:unpus
Review COllunitt:ee will evaluate promoti.on recOIilTnendations
from cJopilrtmS!rIts and the schools and college.
B. Althougr. neither the campus nor the tlniversi ty has any guide-
lines in terms of faculty performance for the awarding of
tenure, as a generalization a department should not recoIYmcnd
tenure for a facult.y member until that faculty meillber also
meets the qualifications for promotion to a~;sociate professor.
In other words, a decision on tenure should be regarded as
being of equal or greater iI"l,ortance than the decisj on to
promote to associate professor.
C. The Academic Council will be asked to make rccolr.lt1cn:Jations
concerning campus-w:ide criteria for promotion and tenure.
These \"i 11, of course, be more gCIl(;J' etl them t:1I05e of a
school/college or d0.partment.. They \"ill not., hm:cvcr, be




:;,'C format for tenure and/or promotion recommendations.
, : ~\~: 'fABLE
1\11 recommcmdations for promotion and/or tenure must be
l',~ceivcd in the Office of the Dean of Faculties by no
later than .January 13, 1975. Earlier submissions will
b0 greutly <.Jppreclatetl .
.. :,' University doc~ not regdrd race, sex, politics, religion, or
.~lOJlal origin <:lS subject.s that should be considered in makin'Oj
" i:;ions on promotionf; and/or tenure. The Campus Review Conuni ttee
: .·,:lII:1eS the protection of aCCiuelilic fl'ccdOIll as onc of its roles .
.,,' conunittce'!] definition of academic freedom includ"s freedom
::.'::\ punishment by the University for activities as a citiz0n that
.. protected by the Bill of Rights .
.:.~l. supplementary materials submitted by departments in support of
: _::ommendations for promotions and/or tenure will be available to
~:.~ Conunittec from the office of each deem. None of the outside
:., ~ters circulated for the campus review will be duplicated. AfLer
~:l reconunendations for promotion and/or tenure from the campus
:..• ·;e been act:ed upon by the Chancellor and the President, all
l~Qrials submitted by each department, except the promotion and
::ure form, will be returned to the appropriate department.
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I. TENURE RECO~~ENDATIONS:
A. Promotion to assistant professor or associate professor does
not have to be accompanied by the awarding of tenure. For
example, a person who has served only four years as an assist-
ant professor may be promoted to associate professor without
tenure. Further, tlle tenure regulations clearly stat.e that
such a promotion will not cause an increase in the maximum
number of years on term appointments. Finally, each faculty
member should be aware of a quotation from a memorandwn by
Dr. Ratchford dated NoveITber 10, 1972: '7 remind you that
our poticy is that the University witt annuatty consider for
permanent appointment only those faculty members whose pro-
bationary period or condition of appointment makes mandatory
a final decision concerning tenU1Y~ status. I would expect
that we wou td make some exception to this po licy only in
special or exceptional cases that are well documented." The
memorandum continues with the following: /lvlith respeot to
terminal notices~ I believe we will create less confusion if
we proceed on the basis of the new Tenure Regulations adopted
March 1?~ 19?2~ which provides a terminal notice be given in
the sixth year effective at the end of the seventh year. "
The cam pus assumes that these statements by President
Ratchford are in effect until rescinded.
Fo~mT FOR TENURE AND/OR PROMOTION RECOMMENDATION
Give information concerning the candidate in exactly the order given below.
Do not omit any items. Use N/A (not applicable) where necessary.
Recommendation for: [ ] Promotion and 'I'enure [ ] Tenure Only [ ] Promotion only
PAR T I
Appointment Data
Department _ School/College Date _







4. Date of first employment at University of Missouri-Rolla
---------------
5. Date of appointment to present rank
If tenured, give year
6. Number of years toward tenure (include present year plus those allowed from other
insti tutions)
-----------
7. Is the person recommended a member of the UJ.m Graduate Faculty? Yes No
B. Is the person recoQIDended a member of the University Doctoral Faculty? Yes
(Comment if you wish) ___
PART II
Academic and Professional Information
No
EDUCATIONAL BACKGROUND
1. List all degrees held by the candidate, citing institutions from which received,
with dates.
2. Thesis and dissertation titles.
3. Indicate any other pertinent educational experiences, with dates.
4. List areas of specialization or interest.
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TEACHING EXPERIENCE (Resident and Non-Resident)
1. Beginning with present assignment, review academic experience in reverse chronolo-
gical order, giving dates, institutions, etc.
2. Describe experience directing graduate work; include reference to dissertations and
theses directed, if any.
3. Give any details of special departmental and/or University activities, such ilS course
and curricula developlilent, student enroliments, service, student aclvi[jing. Document
any special accomplishments and recognitions.
4. Indicate extension courses, workshops, conferences, etc., which the ciil~didate taught
or participated in. Include aIllount of time devoted t.o such reSIJonsibili ty.
PROFESSIONAL EXPERIENCE O'l'HER THAN ACADEHIC
1. Give dates, positions or titles, companies, etc. of all pertinent non-academic
professional experience.
RESEARCH, PUBLICATIONS, PRESENTATIONS, PATENTS, AND GRANTS
1. Furnish a statement of the faculty member's research objectives and accomplishments.
2. List candidate's pUblications in full:
a. Books
b. Refereed journal articles
c. Other journal articles
d. Research reports
e. Extension publications
Indicate if any of the above include all or part of the candidate's doctoral dis-·
sertation. )
3. List papers read by candidate at meetings for past two years. Cite association and
date.
4. Describe any patents applied for or received.
5. List research support received, the agencies involved, the funds involved, and the
results of the research. If a joint grant, indicate all participants, and the funds
received, identify the chief investigator, and indicate percent of effort contri-
buted by each individual.
6. List extension grants received, the agenc:'.es and the funds involved, ilnd the results
of the support program. If a j(;~t grant, indicate all pi:l.rticipants and the funds
received, identify t.he chief in .igator, and indicate percent of effort contri-
buted by each individual.
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7. List and describe any special presentations (seminars, etc.\ given by the faculty
member.
PROFESSIONAL ACTIVITIES
1. List membership in professional organizations.
2. Describe service at association meetings and offices held.
SERVICE
1. List service on departmental committees and other departmental responsibilities.
2. Indicate types of involvement, if any, in student extracurricular activities.
3. List service on University committees (Academic Council, College or School, special,
etc.) •
4. Cite community-related service (national, state, city, local area, etc.).
HONORS AND AWARDS
1. List any special honors or awards received.
PAR T I I I
Evaluation
Completed by departmen1: chai rmen
(Check appropriate block)
or departmental committee
[Enclose a description of the criteria used by the department in judging this recom-
mendation] .
1. What segment of the departmental faculty acted on the question of this recornnlcnda-
tion, and what was the procedure?
2. What special contributions does t:1is faculty member make to the programs of the de-
pa~tment and the college/school?
3. a. List the faculty member's teaching and/or research specialties.
b. Is this the only member of the department staff in this special field?
c. If not, please name the others.
4. If this faculty member left the University of Missouri-Rolla, would the department's
programs require a replacement with essentially the same qualifications?
Please explain.
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5. What is this faculty member's value to the University as a teacher?
ments on contributions, where applicable, to both undergraduate and
programs including resident, non-resident, credit or non-credit.
Include com-
graduate
6. Cite achievements and promise in research and/or publications and compare with other
members of the department (not necessarily by name).
7. Evaluate this candidate's contributions in administrative and service activities
both on and off campus.
8. Please add any other statements or data that you feel appropriate.
PART IV
Documentation
1. Provide a statement by the department chairman concerning this recommendation.
2. Document the candidate's teaching effectiveness by concrete evidence such as student
questionnaires, peer evaluations, awards, classroom visitations, etc.
3. Cite reviews of candidate's publications with summaries.
4. Furnish an evaluative statement from the Dean of the Graduate School. If no state-
ment was solicited or received, explain why.
5. Furnish an evaluative statement from the Dean of Extension. If no statement was
solicited or received, explain why.
6. For promotion recommendations to the rank of professor, the Campus Review
may seek additional documentation from outside the department or campus.
sources from whom the Committee might obtain further information.
Committee
List other
7. please include any other types of documentation or evaluation you wish in support
of the recommendation.
(Submit the original eopy of this reconmendation to the college or school dean; in~lude
all pertinent letters, ~opies of articles, books) and paperc, and evaluative forms and
statements; following his Y'eview, the dean will forwa.pdto the Campus Promotion and
Tenure "Review Corronittee :the Promotion and Tenure form (including the docwncntation re-
quested in Part IV of the form) for all recommendations receiving his appooval. ALZ other
supporting evidence s7wuld ren~in in the dean's office, but be available to the Revie~
Commit~ee. Also, the dean should attach to each recommendation a staternent of procedures
and criteria employed at the college/school level to act on departmental recommendations.)
This recommendation was prepared by





Approval of College/School Dean ~~~--~--~----------------"----~~~----------(Signature) (Date)
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JlT.D.'.
WHEREAS, Dr. James H. Tracey, Professor of Electrical Engineering,
served as Chairman of the Academic Council for 1973-74 with singular
distinction;
AND WHEREAS; Dr. B. Ken Robertson, Associate Professor of Chemistry,
who served as Vice-Chairman; Dr. J. Earl Foster, Professor of Engineering
Mechanics,who served as secretary; and Dr. Albert E. Bolon, Associate
Professor of Nuclear Engineering, who served as Parliamentarian; ably
assisted Dr. James H. Tracey;
AND WHEREAS, Ms Nancy Joyce provided efficient and prompt secretarial,
clerical, and messenger services for the officers and members of the
Academic Council;
THEREFORE, BE IT RESOLVED, that the Academic Council commends those




































(1:30 p.m. in 210 M.E. Building)
August 13, 20, & 29, 1974 January 7, 23, & 28, 1975
September 3, & 26, 1974 February 20, & 25, 1975
October 1, 24, & 29, 1974 March 27, 1975
November 21, & 26, 1974 April 1, 17, & 22, 1975
December 3, 1974
WHEREAS, because the monthly meetings of the Academic
Council provide an effective method of communication with
the faculty and students;
BE IT RESOLVED, that the Academic Council strongly
urges committee chairmen of all UMR standing, administra-
tive, and ad hoc committees to report any action that will
affect the faculty and students to the Academic Council




ACTIONS APPROVED BY THE
ACAD~MIC COUNCIL
S... n"T· ...... '...... n
THE FILES OF THE UNIVERSITY POLICE HERETOFOR HAVE BEEN REFERRED TO
AS "INCIDENT FILES OR INFORMATIONAL FILES" AND THIS TERM PROBABLY NEEDS
CLARIFICATION.
AN "INCIDENT FILE" IS AS THE NAME IMPLIES A FILE OF INCIDENTS AND
EACH OF THOSE INCIDENTS ARE CROSS REFERENCED TO A FILE CARD INDICATING
THE NAME OF A PERSON THAT WAS ASSOCIATED WITH THAT INCIDENT.
I HAVE REVIEWED THE ENTIRE FILE OF SOME 2J OOO INCIDENTS RECORDED
DURING THE PAST 5 YEARS AND FIND THAT FACULTY MEMBERS ARE MENTIONED IN
23 INCIDENTS AND Of THOSE 23 INCIDENTS 16 REFER TO ONE MEMBER J 4 REFER
TO TWO MEMBERS AND 3 REFER TO THREE OR MORE MEMBERS.
THE NEXT LOGICAL QUESTION IS HOW IS THE "INCIDENT FILE" GENERATED?
IT IS AND CAN BE GENERATED ONLY BY A REQUEST MADE OF OR DATA FURNISHED TO
THE UNIVERSrTY POLICE, I~A REPORT OF THEFT OF EXAMPLE OR A REPORT
FURNISHED BY ANOTHER AGENCY.
THE "INCIDENT FILES" ARE CONSIDERED ACTIVE ONLY DURING THE FISCAL
YEAR IN WHICH THE INCIDENT OCCURRED. THE ACTIVE INCIDENT FILES ARE
RETIRED TO INACTIVE STATUS AND DISPOSED OF AT THE END OF A FOUR RETENTION
PERIOD.
THE "INCIDENT FILES" COVER ACTIVITIES ASSOCIATED WITH THE UNIVERSITY
CDMMUNITY AND THE INFORMATION IS RETAINED TO SERVE THE INTERESTS OF THE
UNIVERSITY. THESE INCIDENT FILES DO NOT REPRESEN~ EITHER INTENDED OR
IMPLIE~ AN INDIVIDUAL INTELLIGENCE FILE.
PAGe 2
I HAVE TAKEN THE LIBERTY IN WHAT I FELT WAS IN THE BEST INTEREST
TO ACT IN YOUR BEHALF IN THE PREPARATION OF THIS RESPONSE AND I
RESPECTFULLY REQUEST THAT THE COUNCIL RECEIVE AND APPROVE THIS RESPONSE
AND REMOVE THIS ITEM FROM THE COUNCIL'S AGENDA,
Civil Engineering Bldg.
Rolla, Mo. 65401





Memorandum to: The Academic Council
From: The Budgetary Affairs Committee
RE Cost for University Police - March 7,1974, 111,8.9
Cost for KUMR - August 22, 1974, IV, 1.1
At its September 9, 1974, meeting the Budgetary Affairs Committee
considered the two above referenced items and took the following actions.
1. Cost for University Polic~
The committee considered the interim report submitted on May 24 by
the ad hoc subcommittee which had been appointed to study this matter.
Recognizing that the initial subcommittee, appointed in April, did not
have adequate time to study this matter fully and that several items
considered by the committee relevant required further attention, the
committee appointed a new ad hoc subccmmittee to evaluate the interim
report and provide additional information. The subcommittee composition
is: D.E. Day, chairman, A.G. Haddock, J.D. Wollard and J.L. Zakin,
members.
2. Cost for KUMR
The Committee has reviewed the position paper submitted on May 21
by the Ad Hoc Committee on Learning Resources and is returning this
paper and appendices to the Academic Council without comment.
Sotirios G. Grigoropoulos
Chairman, Budgetary Affairs Committee
SGG:ac
\. ChemICal Engr. Bldg.
Rolla, Mo. 65401
University of Missouri - Rolla
SCHOOL OF ENGINEERING




Memorandum To: Academic Council
From: Chemical Engineering Department
Re: Revised Draft of a Promotion and Tenure
Procedure and Policy
The Chemical Engineering Department offers the
following amendments to the Revised Draft of a Promotion
and Tenure Procedure and Policy.
Amendment 1. Amend the PROCEDURES FOR PROMOTION AND
TENURE RECOMMENDATIONS to delete item
1. C.
Amendment 2. Amend the FORMAT FOR TENURE AND/OR
PROMOTION RECOMMENDATION to delete
item IV. 4 and 5.





University of Missouri - Rolla
~CH()()L OF t:NCI~FlRINC
r&CHANICAI AND .''II:R()~PM:r FNCINITRINC
3 September 1974
heubers of the Acade;nir. Council
Ralph E. Scl10walte;:', Chairnan
Rules, Procedures arid .AgeLd[l Conu;lit tee




At the :neeting of tIle Acade.;Jic Council, the follotJini~ name3 will be
placed in nomination for the Facilities PlaITling Committee (4.517).
CROWIEY, Robert E.
Z~,~, Rodger E.









325' Mathematics· Compurer SCil"1ce Budding
Roll., Mo, "5401
University of Missouri - Rolla
COMPUTER SCIENCE DEPARTMJ:NT
September 27, 1974
Memo To: Academic Council
From: Admissions and Academic Standards
Committee
Re: Final Grades for Graduating Seniors
In response to the referral of the memorandum from Bob Lewis
to the Academic deans, May 21, 1974, our committee has met and
approved the following procedure for recommendation to the
Academic Council.
Members of this faculty shall be required to report tenative
grades on all graduating students on Monday prior to commencement.
The tenative grade can not be lowered at the end of the semester
or changed to an incomplete grade.
TBB/tjn
cc
twill i ntrorluce the fo 11 ow1 M as an atl'lendrnen t t.o the A iPri s~:1 ons
and Academic Standards CO~l\i'rlttee re<:QtTUIlendBtfon on Fin\ll Grades (or
~radu~t1no Sen1orso
110 t~nta tf ve (lrade$ wi 11 he (']i v~n at the lJni ve'r"S1ty of ~11 s sow1-Ro n a~
~1' students NOrkin~ toward a denre~ Must c~olete the course work required
before he receives a nrarleo Gr~duat1nq seniors who wish to end their last
semester earlY shaul d fTlake arranQernents to do so \'lHh the t nstructors
involved on an 1ncti\lictuRl bfistS. However, evety student should realize
tha t shorten f nil th~ 1enll th 0 f th/-~ se/T'.es ter reduces the Qua 11 t.v of ~ducati on
at UMR for hiM and all other studentso
~Hke P"tricK
PROPOSED ~~ZNDY~NT TO FRESH~~~ A~~ISSIO~ ~OLrCY
!ve move t~~t the official policy for admissic~ o~ fi=s~­
~i~c f~es~ille~ to the University of Misso~~i be ame~ded or
revised by iusertir.g the following state~cnt as a s~­
?aragraph following the wo~ds, " ...pe~ce~tile ranks are
sur,ir.'l.ed. " (Pc.ge 2, Official Policy)
A Xissouri stude~t, graduate of C.n accredited
high school, is aG~issible if he ranks in tte
up~er one-half (50th perce~tile or ~ove) oi
his high school class, wit~out ~e~erence to
test scores. Test scores are required for en-
rollffient and place~ent purposes.
by substitut~ng ti~e ~ollcwing s t.a~er,ient : (Page 2)
A Missouri student, graduate o~ &~ accredited
high school, who ranks in the lower one-hal£
of his high school cl~ss, is ~~l~ssi~le if the
SUo-n of l1.is two percentile rar-.ksis 75 or greate:.:.
for ~~e stateffient:
A Missouri student is admissible if the s~ of
his two perce~tile r~nks is 75 or gre~ter.
(See Test Score and Class Rank ~able).
The amendwent, if approved, would admit Missouri
students who rank in t~e upper o~e-hal= of thei~
class without requiring a test score. Tne present
policy would then apply to all ~ose who ran~ed in
the lower one-half of ~~eir high school class.
6-24-74
University of Missouri'" Rolla
LEARNING RESOURCES
February 12, 1974
Memorandum To: Dr. J. C. Pogue
Fromt Dr. George Schowengerdt
REt CREDIT BY EXAMINATION
The University of Missouri - Rolla has a long history of granting credit
by examination based on a variety of national and locally constructed
tests. Since 1971, UMR has utilized the College Entrance Examination
Board's Advanced Placement (AP) and College Level Examination Programs
(CLEP) as a basis for granting credit by examination.
In consideration of the fact that an effort is being made to develop a
consistent credit by examination policy for all four campuses of the Uni-
versity, it was decided to review UMR's present policy prior to printing
new brochures. The attached memorandum was sent to the department chair-
men on November 2, 1973, suggesting the adoption of the po~icy under con-
sideration for use by all "four campuses. In addition, we offered to obtain
inspection copies of the examinations for any department requesting them.
The inspection copies that were requested have been reviewed and no objec-
tions have been received to the proposed policy.
Therefore, I respectively,reconunend that UMR adopt the following credit
by examination policy to become effective June 1, 1974.
A. Level of Student. Credit via the CLEP General Examinations may
be earned up to sophomore status (30 or more semester hours of
acceptable credit). Credit via the CiEP Subject Exami.nations
may be earned up to senior standing (90 or more semester hours
of acceptable credit).
Repeating of Course by Examination. If a course has been attempted? '1
earlier, credit by examination (E.G., via the CLEP Subject Examina-
tions) i8 not allowed.
Cutoff Scores. For the CLEP General Examinations, the minimum
acceptable score for credit on any test or sub-test is the 50%ile
on sophomore norms. The 50%ile on sophomore norms is the cutoff
score for each subject examination. For the AP examinations, a




Memo To: Dr. J. C. Pogue
February 12, 1974
D. Minimum Uniform Recording of Credit by Examination. To facilitate
the transfer of credit by examination, each cwnpus is to record the
following minimum information on a ~tudent's permanent academic
record when credit by examination has been awarded.
1. CLEP or AP Nama of Examination.
2. Earned Score (s).
3. Date of Score Report.
4. Hours of Credit Awarded.
3. Credit earned for QX~inAtion8 for wh1ch ~Qr. 18 no UMR OOUr8Q
equivalency will be handled AS it the oour.e were tran.terred from
another accredited institution.
These recommendations have been taken from Vice President Unklesbay's
July 3, 1973, memorandum to the University Cabinet (copy attached) with
the exception of "E" which we have found to be an effective way of handling
credit for examinations for which UMR has no course equivalency.
I would be pleased to be of whatever assistance I can in the consideration
of these recommendations. If changes are made in our credit by examination
policy, it will be necessary to have as much lead time as possible for the
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e-i.a.,;.-..-..""
Frearunan orientation .. ,.....•..•.•.••••.•••.•.••••...•..•..•..•. AIJf]. 17,
Fre3!ur.a!\ & Transfer atudl3nt orf.enta ti:)n •••.••••....•• ~ •••••.••• P.uq. 1 B,
Student regi~tration 8:l~ a.m. - 4:30 p.m.••••••..••.•.••••.•..Auq. 19,
Registration ends :3:00 p.::n. ~ ••••.••••• " ••••••. , •••.•• ~ •••.••• ,.AU<J. 20,
Cli1S g\,-':)rlc beg! rl!I '1: 30 a. ro. • ~ •• ~ • "••••••••••••••••••• , • , •••••••• Aug. 23.
Labor Day Holiday •••••••.•.••••••••••••••• : •.•••••.••.•.•..•••• Bejlt. 6.
2'1i d-8emes t8r ,. ... " ...... ".4o .. 0 '" !ill' " ...... Q 0 •• 11 ....... III •• II 0 ...... ,. ••••••• Do .... " • Oct. 15 ~
Thankaq1vinq vacation beq1n~ 7:30 &.~•••••• n.G •••••••••••••• o •• Nov. 24,
Thanksg1vi nQ Vdoa t10n ends 7: 30 ~.m. • •. ~ •••••••••• u •••••••••••• Nov. 29.
l~st cla.!!Is da.y •••• " "' Q 4I ., •• ~ Oec. 10,
Read!nQ De.y , 41 •• fI •• ~ • ~ ••• at II •••• II Dec. l!~..
Final examinatione bogln 8:00 a.m•••••••••••••••••••••.•••••••• Dec. 13,
Final examinati~ne .nd 5:30 p.m•••••••••••• ~ ••••••••••.•••••••• Dec. 18,
FAll I!l~r!legter clo.ee.\!l 5:30 p.m Dec. 18.
}"all C"OtDDlEnC'elt:.ent JII •••• -.a ~ 41 •• .II." 11\;." r .. d. It' ., ~". 'II,. til .. IIII.Vee. 19,
Spring ~eme~ter 1917
Student registration 8:15 a.m. - 4:30 p.m•••••••••••••.....•••• J4n. 10,
Re\]istration eI\.~ 3:00 p.m•••••••••••••.••••• o ••••••••••••••••• ]d..l. 11,
Clas~work: beqins 7: SO a.m. • Jan. 13,
Hid-!: eIDe3 te r t •• a a .. o 'lII " _ • lit It ~ •• ., II • ,. l-1ar • S I
Spring recesl!I beqi,ntr 7:30 a.m•.••••••••••••••••• ~ .•.•••••.••••• ,..br. 17,
Spring reces" ends 7:~O a.m••••••••••.•.••••••..••••.•••...•.•• M.\r. 21,
Easter vacation ~in8 7:30 a.~••••••••.•••••.••••.•••.••••••••Apr. 8,
Easter vacation en& 7 :30 <"L.m•••••••••••••••• " .•••.•• 0 ••••••••• A';)r.11:J,
I.aa.s t cla.s 8 day to • II III •••• A • (II Cl " ••• ~ fII ~ <::I! CI • K:.,Y 6 I
Readinq My i:. •• '" fill • III •• III ••• " II •• II(" • III tI '" ~ •• tI ••• fuy 7,
Final e~~inatione baQin 8:00 a.m•••••••••••• , •••.•••••. " .•.••. ~4y 9.
Final examinatiouB end 5:30 p.m•••••.•• ~ ••••• "•••••••.•• _•••••• May ~14,
Spring 6etDeSto!llr elOISe'!! 5:~O p.m••••• , •• ~ ••••••••• ,~ •• , •• " ••••••}~y 14;































Registration II' .1111 tl "" ~.1IIl1lll; r" lIlGoa ~.~ 4" •• ~ Jut"li! 6, Mon~
Cl~s13""ol'k begins 7:00 a.m•••••..•••....•.••..•...•••••••••.• , •. J"me 7, TuE\s.
I ndepe.ndence hol1day ••..••.••••• ~ ••• , ••••••••• , ..•.•••••.••.••• July 4, Men.





















Note; ~'or the St. Lolli" Grddua.te Center, an cl-.\ss BRseion5/holidays/cxaro_ir~:aOr.5
co~~nce at 4:00 p.m. ~nd end at lO:O~ p.m. in lteu of the 7;30 d.m. and
5:00 p.m. above. Registration time:" t!t! 'ld d<\te., to be annO\U1ceo later.
University of Missouri - Rolla
ACADEMIC COUNCIL
September 27, 1974
MEMORANDUM TO: Academic Council Members
FROM: Lon Pearson, Secretary
RE: Cost and Need Study of KUMR
After reviewing the minutes of the August
22, 1974 meeting of the Council and examining
the charge made to the Budgetary Affairs Com-
mittee, the Chair feels that there is some con-
fusion to what the charge was to this committee
regarding the cost and need study of KUMR.
The enclosed packet includes a history of
the Council activities and resolutions dealing







The original report, "A Cost and Need Study",
made by the ad hoc Learning Resources Committee
is extensive, too bulky to duplicate, and is of
negligible value to individual Council members.
Two copies are on file with the Secretary and
Chairman if anyone would like to review it.
~-~~
REPORT ON COST AND NEED FOR KUMR (AND lTV AND AUDIO-VISUAL FACILITIES)
I move that the report prepared by the ad hoc committee to investigate
the campus Learning Resources and to prepare a position paper on the need
and 'funding of lTV, KUMR (FM) , and audio-visual facilities be referred to
the Budget Committee for its review and report back to the Council.










William Snow made a motion that the Budgetary Affairs Committee
appoint an ad hoc committee to investigate both the cost and the f!1 ,,-
need for the University Police. Carol Smith asked if both watch- ~.
men and policemen are included in the figures of cost provided by
the Business Office. Mr. Wollard replied that they are. Motion
was seconded and passed.
Dr. Snow requested that a similar committee be set up to investi-
gate the cost and need for radio station, KUMR. The motion was
seconded. After discussion the motion was passed.
In the discussion of the KUMR committee, several points were
raised: (a) If KUMR is to serve as a means of state-wide com-
munication, why is it not budgeted through University-Wide of-
fices? (b) If individual programs such as KUMR must justify
their mission to the Resources Committee, is there faculty repre-
sentation on this committee? Response: Yes. (c) What good are
budget figures if they are simply presented without further ex-
planation or justification?
Hank Sauer also responded to the resolution on the cost and
need for KUMR•
It was noted that Jim Pogue had recently appointed a committee
to study the cost and need of all "Learning Resources", at UMR.
Since KUMR falls under this heading, Hank's group declined to
appoint a special subcommittee for the Agenda Item.
It was moved that the Dean of Faculties share the report of
the Learning Resources Committee with the faculty. Motion
was seconded and carried.
Jim ~ogue was recognized to comment on the Learning Resources
Comm~ttee. He stated the report of this committee could affect
the bUdget for 1975-76 which will be defended at U-Wide on July 1.
He may thus need help from the Executive Committee in acting on
the report from the Learning Resources Committee prior- to the
July 1 date.
Jim C. Pogue moved that the cost and need study of KUMR, lTV,
and Learning Resources be referred to the Budgetary Affairs
Committee along with the ad hoc Learning Resources Committee
Report. Adrian Daane seconded and the motion carried.
IV,2
.2b
Concerning the August 22, 1974 resolution (IV,l.l) to study
the cost of KUMR, Grigoropoulos stated:
"The. Committee has reviewed the position paper
sUbm1~ted on May 21 by the Ad Hoc Committee on
Learn1ng R~sources and is returning this paper~~':/111 . and append1ces to the Academic Council without
-1/'''' Y comment. ".
Gr1goropoulos moved "no comment" be accepted as a report; motion
w?s seconde? Th1S controvers1al report was discussed with
m1xed react10ns, though Grigoropoulos and Glen Haddock both
me~ers of the" comnu ttcc, insisted that the group' s de~ision
of no comment was not "capricious".
After Al D~lon moved to table the report, the Council voted to
t.-lble the t\UMR report of the BUdgE:ltary Affairs Committee until
the October 10, 1974 meeting of the Council.
Carol Ann Smith made.a motion to reconsider the report (for thepur~ose of delet1~g 1t from future dockets). Seconded, Smith's
mot1on for recons1deration was defeated by the Council.
C 1 \ \"~ : "',
(~\r,!),I"H. :'P"~',~" ';l ~'!'\"'Il\\!~RI"I'''ll<,h
~;.0 ;'(.I~NC!~; ~ I:sr , ~C, I <:l:i,n I R
October 7, 1974
Memorandum to: Dr. S. G. Grigorl)pou1os
From: Subcomlittee on Cost of University Police
As directed by tha Budgetary Committrp., tne subcommittee
~ndertook 3 study of the stafflng and budget of the Uni~crsity
PoJlice Department. [Yl our stuuy, the i\lloc<ltiop or university
r e~ 0 ur c es was. com par ed wi l. h the f u 11 C t i () n 'j 0 f t. his d epa r t m(~ n t
as required by U-wide, sl3te a~d fedeiDl statu~e~. ~nd insur~nc~
regulation!>.
The concern of the Budgetary Commie-tee and ind~vidlJal (\culty
members over the rapid growth of this department 1~ u~derstandable
since during the past decade the budget has grown from 138,960
to 1264,788 ,and personnel has incred~ed from 10 to 26 p2 r sons.
However, it must be borne in mind that a d~cJde aq~ UMR had 0
bore min i mum ins (>C uri t y per -s_o nne 1 \11 h \ C h C0 U ) j hat d1y bee 0 nsid ere d
adequate under modern day cor.dition~.
After careful study the subcommittee h~s come La the fol-
lowtng conc)usions
1. Present staffing is not considered exce~~ive.
2. Under present conditions ther~ is no apparent need for
further increases in budget or p~rsonnel.
3. The number of watch~en provided for building secul'ity
is small. During the past decade there has been nearly
a two-fold increase in the area cf buildings to he
p3trolled, but there has been no 1I1crca~~ in the number
o f ,oJ d t c hmen . Ctl nsid era t i OilS h0 u1d be q i veIl to imp r 0 v i ng
bU11ding security perhaps by the redir~ction 0f the work
of the' present':> taff"








lfeIto-randlAt to: rhe Academic Coupt:il
Frotn: The 8ud&etary Aft'liTS GOlIAl1i1'.:Lee
RE Cos t: £0 r: Un t versit.y Police - H"nch 7. L974. III, 8.9
Cost for KUMR - August 22, 1974, IV, 1.1
Cost and Need for KUMR - March 7. 1974, III, 10.6
At its October 7, 1974. meeting th~ Budgetary Affairs Comrr.ittec. c.onsidere~
tb6 above refexenced iLems and took t~e following actions.
1. Cost for Unive~sity Pulice
The Committee (2ceived. consid~re.d and apkJ1:oved the r:ep01:t pre.p<.l:recl by the
A.d-Ho~ Subcommittee on Ulliverstty Police (copy at.tached) _ The CnmJ11itlee submits
this report to the Academic Council in tulf111m~nt of the ch,:lrgp- I'Co6t for
University Polic~ - Hat"ch 7. 1974 J r.rr. B. g" and will mOV12 th;H. it Je rec.e1 ved
by the CDune i1 .
2. Cost for KU~~
The COlllJnittee b~tie.ves that its ect:l.on of returniog the pCt'ition paper
submitted on 'Hay 21, 197 11 1 by the A.d-Hoc Committee on l.esrning Resources and
appendices to the Counc:i 1 without CO~l~nt was ilppropriiite, a!\d ·..,i11 m0V'e that
its Iino cOllIIlJenc" report be reC:=;~\I'cd by the C0ilncil fn x:ul[illnlE:nt of the charge
"Cost for KUMR - AUgLOSt 22. 1974) IV. 1.1. It
Cost and Ne~d for KUMR
The cormnitt€e rec0gn1 zes that (he or1gL"tal charge "Cost and Need for KlTMR-
March '7.1974, lII, 10.6" has 'lot in effect: been o.ns\<:rned, and that the "need"
aspect might oe the prime c:oncern 0f the C:ouncil liH?ml,ers, If it is the desire
of the Council, th~ Committee 'Will nndp.rtake to Exard'le: CI) the. hudget level fo'C
this station and sout"ces of f;mding; (I>} tlll~ ,)pentlc.n (it fcasibtl?) of othe-c
appT.opriately s(·l.~cted stations 1n ordol: to dcv~l()p cost/bcrt~flL bi1Ckgt;),H,d tl1fotma-
tion; (c) the r-re:;ent: f-Larri:Jf l(lv~l. Jncludi:'b 'Lt.!.; -:,iH'\-"C(;Ct' ;,ilJ :tJ::l;\I<'I<:Y fOJ: chI,;
task performed; (<I) the feap:i bility of operat.ion <)t a rQuuced b~d~Cl: l<c.vel and e.f[\;ct
on scarior. Otl~put. A decision on .....lIeth,~r the SL:<ltlon should be con'-inu-e.d (the "nc.ed"
8.spe(!t) cannot be based on budgetary c(\n(;~rns alone, and consequently should recl,oive
consideration by th~ total C~uncil membe t"ship .
~\:,......+,c; G.;..~)~~~c:.:,~...>-.;s....
Sotirios G. Gr igoropoulos
Chairman. Dudgetary Affairs Committee
SGG:ac
WHEREAS, national averages indieate that l1b~aries are
budgeted at three per cent. of the individual un1ver81~I. budget;
WHEREAS, the American Lib~ary Association reea.meods that a
Ubrary be budgeted at five per eent of the university' a budget;
THEREFORE, BE IT RESOLVl!.D, that a $150,000 budgeting level
for the Library in 1976-76, representing aPFroximately one per
cent of the UMR budget, is a r~t1c goal;
AND FURTHER, BE IT RESOLVUJ. that for 1974-75 an additional
$40~OOO for periodical subecrlptlona and an additional $10,000
for book acqui8iti~ should be added to the Library budget of





.Addltlonal lneuae (~c.Mber li73)
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fhl. amount (40,000) ... left over rro.
1.972-73 - not: paM ot rWC\l1a;- bUI1R"~ -
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.I nnATIn P"'OP(SAL PCQ UlJ~1' L.
r"f" ,.;';J 10 1 J.J. 8..4c;or
(u.lnl the .u.e paZ_Ata••••• &~)
f r
(1) Ptrlodlca1.IStand1nIOri1en" 67,140.00
(Tbl. 1_ 181 of 13,~OO)
C'n\h ...111 be 114' periodlc.ah • 50.00)
(2) Boou (2~) 10,800.00
(racul ty r.,quuts - 'bae~ oa. 600.00 per dapt,
18 d~~rt..ant8) (AW. Book 2f5i.OO equal 43a ~)
(3) 81bd1 RI D,380. 00
(Ava. 6.00 p«J' title. iOTa UUa.>
13,000.00
••
If" lit' add I. Uoa.Il fund_ ar. pee.I.••
durlac IIT"-7~ th1. would be u.ed to
pureb... parlod 1cal. 1n4 • t.I.ACIlac o1'den
c:aae.lied aDd u.. bl.hoce of taC\l!t1
booIr "q~.ta.






A. The ruidelines for all policies and procedures affect-
in£: recommendations for pron:otion and/or tenure shall fall
~ithin the principles~ policies~ anc procedures set forth in
Policy I'Ler"orandul11 #16) revisied October 26, 1973, and the
Universi ty Academic 'lenure ?eeulations, dated ,'arch 17. J 972.
B. All University and/or campus-wide restrictions not
covered in IA shall be wade available to tho f'aculty at the
beginning of each academic y~ar.
II. Procedure
A. Department Level
1. Recorr.mendations for proF'.otion and/or tenure for
persons holdin,~ rank in an acader'1ic departr;tent will
be initiated in that departDent.
2. There shall be a DepartJ:lental Review Copm.ittee
(DRC) which shall be chosen annually in a manner
determined by a vote of the departr.lent faculty. The
Department Chairperson m.ay be a me~ber of the DRC.
No faculty nember ~ay serve on the DRC when his/her
own review is under consideration.
3. Each departm.ent will prepare its own departmental
review procedure and shall establish criteria for
granting promotion and/or tenure, and shall make tile
procedures and criteria available to faculty in the
Su~mary of the Library Budget for 1974-75
The Library Budget for acquisitions and periodicals for 1974-74
of $73,500 represents a reduction in funding of $43,429 in comparisbn
with 1973-74. This will mean that periodical orders will have to be
reduced by approximately 48% and book orders will have to be reduced
by 66%. According to Earl Randolph, Librarian, as many as 500 periodicals
may have to be canceled.
department at the beginnin~ of each academic year.
4. All evidence relevant to a recommendation for
promotion and/or tenure shall be directed to the DRC.
5. ~he initiative may be taken in the review pro-
cess by an individual department member, the depart-
ment chairperson, or by the DRC itself.
6. The files on candidates as assenbled by the
DRC shall at all tines be available to the individual,
to the department chairperson, and to the appropriate
review committees at the school/college and campus
levels.
7. After reaching its conclusions, wt~ther favorable
6r .unfavorable, the DRC shall immediately advise all
candidates and his/her Department Chairperson in
writing of its action. An unfavorable action re-
quires in addition a written justification from the
DRC directed to the candidate with a copy to his/her
Department Chairperson.
8. Before forwarding its recon~endations to the
S/CRC, the DRC shall allow at least one week after
notification for candi~ates to appeal its decision.
9. All favorable recommendations of the DRC along
with all documentation(s) shall be forwarded to the
School/College Review Committee (described in Section
I B(l)) through the department chairperson Who may
make attacIDfients but shall not in any way chanr,e
the recommendations of the DRC.
B. School/College Level
1. There will be a School/ColleEe Review Committee
(S/CRC) composed of one member elected from each
department faculty in the School or Colle~e. The
Dean of the School or College shall be an ex-officio
member of the S/CRC
2. Each School/Colle~e shall establish procedures
and criteria for reviewing departmental recommendations
for promotion and/or tenure received from the
Departmental Review COr.lmlttees alonr; Hith attachments
made by department chairpersons. These procedures
and criteria shall be wade available to faculty in
the School/College at the befinning of each academic
year.
3. All files relevant to a recommendation for
promotion and/or tenure that were assembled in the
respective departments shall be placed in the office
of the Dean of the School/Colleee until the final
decision on the recoDnendation has been made by the
Chancellor.
4. After reachin~ its conclusions) whether favorable
or unfavorable t the S/CRC shall immediately advise
all candidates and the appropriate Department Chair-
person in wrltin~ of its actions. An unfavorable
action requires a written justification from the
S/CRC to the candidate with a copy of his/her
department chairperson.
5. Eefore forwarding its recommendations to the
Campus Review Committee (eRC) described in Section
C.
I C(l) the S/CRC shall allow at least one week after
notification for candidates to make an appeal from
its decision.
6. All favorable recommendations of the S/CRC along
with the appropriate forms shall be forwarded to the
Campus Review Committee throuGh the Dean of the
School/College who may make attachments but shall
not in any way change the recommendations of the
S/CRC.
Campus Level
1. There will be a Campus Review Committee (CRC)
consisting of the Deans of each School/College~
The Dean of Faculties as ex-officio member, one
faculty member from each School/Col Ieee elected
from the School/College Review Committee j and the
Chairperson of the Academic Council Personnel
Committee.
()
2. The CRC sl1all as~ertain that all procedures
and criteria used within the respective Schools/
Colleges conform to the ~eneral guidelines listed
in Section I.
a. If the procedures and criteria used within
the respective Schools/Colleges conform to the
general guidelines l the CRC shall forward the
S/CRCi S recoMmendations to the Chancellor
through the Dean of Faculty who may make attach-
menta. The CRC and the Dean of Faculty shall
not change in any way the recommendations of the
respective S/CRC's.
b. If the procedures and criteria used within
the respective Schools/Colleges do not conform
to the general guidelines~ the eRe shall demand
that the School/College act to conform to the
general guidelines. The CRC must indicate in
writing specifically what action the School/
College must take. The CRC should~ however,
take care that an individual faculty member's
recommendation for tenure or promotion is not
jeopardized. Before forwarding its conclusions
to the Chancellor, the CRC shall allow at least
one week after notification for the School/College
to appeal its decision.
3. After reaching its conclusions, whether favorable
or unfavorable, the CRC shall immediately advise all
candidates, the S/CRC, the Dean of School/College,
the D/RC, and the department chairperson of its
action in writing. An unfavorable action requires,
in addition, a written justification fr(~ the CRC.
D. The Chancellor
1. After receipt of conclusions from the Campus
Review Committee of all recommendations for
promotion and/or tenure along with attachments
made by the Dean of Faculties, the Chancellor
shall inform, in writing) (a) the Campus Review
Committee of his/her decision and (b) the indi-
vidual faculty member of the action in his/her
case. The Chancellor shall allow at least one
week after notification for any appeals.
3. It is understood that the final decision lies
with the Chancellor and that all reco~~endations
for promotion and/or tenure of a faculty member
forwarded to the President from the campus shall
be exclusively his/her prerogative.
October 10,
C. Campus Level
1. There will be a Campus Review Committee (CRC) consist-
ing of the Deans of each School/College, the Dean of
Faculties as ex officio member and chairman, one faculty
meffiber from each School/College elected from the School/
ColleGe Review Committee, and the Chairperson of the
Academic Council Personnel Committee.
2. The CRC shall establish procedures and criteria for
reviewin~ recommendations brought to it by a School/
College Review Corrunittee along lJith any attachments made
to these recommendations by any Scl1ool/Collere Dean.
3. The CRC shall invite the Dean of the Graduate School
to make recommendations for tenure and/or promotion
for those candidates who devote a sutstantial portion
of their effort to reseach.
4. The eRC shall invite the Dean of Extension to make
recommendations for tenure and/or promotion for those
candidates Who devote a substantial portion of their
effort to Extension teaching.
5. After reaching its conclusions, whether favorable
or unfavorable, the CRC shall immediately advise all
candidates and his/her Dean and Department Chairperson
of its action in writin~. An unfavorable action re-
quires, in addition. a written jURtification from the eRC
directed to the candidate with a copy to his/her Dean
and Department Chairperson.
6. Before forwardinr its reco~~endation to the
Chancellor, the CRC shall allow at least one week after
notification for candidates to appeal its decision.
7. All favorable recommendations of the CRC shall be
forwarded to the Chancellor through the Dean of Faculties
who may make attachments~ but shall not in any way
cDange the recommendations of the eRC.
rr· H.'
University of Missouri - Rolla
142 Chemistry Bldg.
Rolla. Missouri 65401





MEMO TO: Rul es, Procedure ~ and Agenda Conulli ttee
FROM: Louis Biolsi
RE: Outside Door Keys
I would like to have you refer the apparent overrestriction on
outside door keys to the Traffic Safety Committee, asking them to
examine this policy and report to the Academic Council either their
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SUb-Committe~ on Security-Traffic Safety
The Sub-Comittee on Security met on November 18th, and
discussed the problem of outside Keying of builings. After
reviewing the comments and suggestions from the Dean,
Department Chairman and other administrative heads the fol-
lowing recommendation was unanimously passed to present to
the Traficc Safety Committee.
It is our recommendation that the administrative person in
charge of a building be allowed to designate those outside
doors which they wish to be cored for outside entrance. This
could be one door (as it is presently) or all outside doors,
if they deem this necessary, with the exception that if there
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Memorandum to: Rules, Procedure, and Agenda Committee
From: Louis Biolsi
Re: Parking Regulations
I would like to offer the following resolution for a vote at the
next Academi c Council meeti ng; liThe Academi c Council finds the present
parking policy at UMR unacceptable and instructs the Traffic Safety
Committee to formulate an acceptable policy, report such a policy back
to the Academic Council, and obtain the approval of the Academic Council
for this new policy by a majority vote before its implementation.
LB:dms
October 24, 1974


























A. The guidelines for all policies and procedures affect-
ing recommendations for proMotion and/or tenure shall fall
wi thin the princiPles .., POli.cres ~ and procedures set forth in
Of ih e.t""·"("""
Policy Memorandum #16, revised October 26, 1973~ and the
II
University Academic Tenure Regulations, dated March 17, 1972.
B. Any additional University and/or campus-llide gu:1de-
lines not covered in I.A shall be made available to the faculty
at the beginning of each academic year.
II. rrocedure
A. Department Level
1. Recommendations for pronation and/or tenure for
persons holding rank in an academic department will
be initiated in that department.
2. There shall be a Departmental Review Cornmittee
(DRC) which shall be chosen annually in a manner
determined by a vote of the department faculty. The
Department Chairperson nay be a member of the DRC.
INO faculty member may serve on the DRC when his/herown review is under consideration.
3. Each department will prepare its own departmental
review procedure and shall establish criteria f~.I~~I~
- ~4"""~ oJ,.~ f ,,:;;ff:..:! I
granting promotion and/or tenure .. ~sha 1 make the
procedures and criteria a~ailable to faculty in the
25 department at the bepinninr of each academic year.
tenure shall be directed to the DP.C,
initiative may be taken in the review pro-
with respect to their candidacy. An unfavorable
candidate.
candidates will be advised in writin~ of the action
taken by the DRC and the department chairperson
departr!'lent chairperson differ in any respect. All
of the DRC and the reconmendation prepared. by tl-:e
action requires, in addition, a written justifica-
attachments to the chairperson IS recoI!1.menc.ation be ~
tion from the department chairperson directed to ti1e
advise the department chairperson who will t11en
able or unfavorable, the DRC shall ir-n::ediately
fore it leaves the department if tLe recommendation
forMulate the promotion and tenure recommendations
to be made by the department. The DRC may ~ake
cess by an individual department menber, the depart-
DRC shall at all times be available to the individual
the department chairperson~ and to the appropriate
4. All evidence relevant to a recommenuation for
ment chairperson, or by the DRC itself.
6. ~he files on cancidates as asse~bled by the
(with the exception of confidential material), to
revie", cOl:1mittees at the school/colleve and campus
levels. t:lM c~..J4 wUl1J:..~/-{~ ~...i.h 1~.<jI~I'
_...:..~ ~::t'4....J o-a- ---~ h JC--- ~ ~,..#'





















































8. Before forwarding the recommendations to the
S/CRC, the department chairperson shall allow at
least one week after notification for candidates
to respond.
9. All favorable recoIT~endations from the department
along with all documentation and attachments shall
be forwarded by the Department Chairperson to the
School/College Review Committee (described in Section
ILB.l).
B. School/College Level
1. There will be~SCh0 College B.eview CommitteeI L· j.
(S/CRC) ~~;~ o~ nemember elected from each
department faculty in the SChO~ll~ College. 'l'he
Dean of the School or College ~b: a member of the
S/CRC.
2. Each School/College shall establish procedures
and criteria for reviewing departmental recor.1ffienda-
tions for promotion and/or tenure received from the
departments along with any attachments. These
procedures and criteria shall be made available to
faculty in the School/Colle~e at the beginning of
each academic year.
3. All files relevant to a recommendation for
promotion and/or tenure that were assembled in the
respective departments shall be placed in the Office
of the Dean of the School/College until the final
decision on the recommendation has been made by the
Chancellor.
\cvt:t~ o.~<'1 /<. I:..\,t.- ,0, ;,A'_/'
~"'" .... j, - I )V,',\\
. lAY""" (.,,: ..yI--- \ ~
80 \ sY After reachinp; its conclusions J whether favorable



























the Dean of the School or College. The Dean of the
School or College will then formulate the pro~otion
and tenure recommendations to be made by the Scbool
or College. The S/CRC may make attachments to the
Dean's recommendation before it leaves the School or
Colleg:e if the recOITlT'1endation of the S/CRC and Dean
differ in any respect. All candidates and the
appropriate Department Chairperson will be advised
in writin~ of the actions taken by the S/CPC and the
Dean. An unfavorable action requires a Fritten
justification from the Dean to the candidate with a
copy to his/her department chairperson.
b/ Before fory,Tardinf!' the recomnendations to the
Campus Revie\'l COJTl.mi ttee (CRC) (described in Section
II.C.l), the Dean shall allow at least one week
after notification for candidates to respond.
r~ After receipt by the S/CRC of the reco~endations
from the department chairperson, the S/CRC shall
allow one week to receive appeals by any candidate
from an unfavorable departmental recommendation.
After acting on all appeals, the S/CRC shall then
proceed to review all other recommendations from
departments.
7. All favorable recommendations of the Dean of the
School or College along with the appropriate forms



























warded to the Campus Review Committee by the Dean of
the School/College.
8. All files used during the review process in the
Department and the School/College shall be made
available to the CRC.
Campus Level
1. T11ere will be a Campus Review Coromi ttee (CRC)
consisting of the Chancellor as Chairperson, the
.-
Deans of each School/College, the Dean of Faculties,
one faculty member from each School/ColleRe elected
from and by the School/Collece Review Committee,
and the Chairperson of the Academic Council Personnel
Committee.
---
2. The CRC shall establish procedures and criteria
for reviewing recommendations brought to it by a
Dean of a School/College along with any attachr:ents
made to these recot~endations by the respective
School/College Review Committee.
3. After receipt by the CRC of the recommendations
from the Dean of the School/Colleee, the CRC shall
allow one week to receive appeals by any candidate
from unfavorable action by a School/College. After
acting on all appeals, the CRC shall then proceed
to review all other recommendations from a
College. I • .L ~ .~&'oJC.lt
eRe ('4-AI' .", .... ... '" c.,... '" .
4. After reaching his/her conclusions, whether
c,<. c... Ct4,.•• "AD ..... -,
favorable or unfavorable, theehftR8ellor shall
rimmediatelY] advise ~nd1dates and his/her Dean
at least one week after notification for candidates
to appeal his/her decision.
President of the University or the appropriate
Department Chairperson.




of his/her action in
campus-wide review body, the Chancellor shall allow
writing. An unfavorable action shall require a
ce'- ~~..--
written Justification from the ~haRgGl1or directed to
the candidate with a copy to his/her Dean and
and Department Chairperson











Personnel Committee Recorr~endation regardinf,: POLICY AND
PROCEDURES FOR PROHOTION AND/OR TENUR.i:. RECOMj·1I'NDA'I'IONS
Remove lines 121 thru 153 as distributed and replace
them as follO'\tlS:
2. The eRC shall ascertain that all procedures and criteria
used within the respective Schools/Colleges conforM to the
general guidelines listed in Section I.
a. If the procedures and criteria used within the
respective Schools/Colleges conform to the ~eneral
guidelines, the CRC shall forward the S/CRCis re-
con~endations to the Chancellor throur,h the Dean of
Faculty who may make attachments. The CRC and the
Dean of Faculty shall not chanp.-e in any way the res-·
pective S/CRCIS.
b. If the procedures and criteria used within the
respective Schools/ColleGes do not conform to the
general guidelines) the CRC shall demand that the
School/College act to conform to the ~eneral ruide-
lines. The CRC must indicate in writinr specifically
what action the School/ColleGe must take. The eRC
should, however J take care that an individual faculty
member's recommendation for tenure or promotion is
not jeopardized. Before forwardin~ its conclusions
to the Chancellor, the eRC shall allow at least one
week after notification for the School/College to
appeal its decision.
..ttl~'t(~.~.&J ·~.•:\IIl!"C(""llfll,.d.t
i"lr~ ~I .. 6J '01
Univ~r3ity of ~~13.souZ"i - RoU1.
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Rolla, Mo. 65401
University of Missouri - Rolla
SCHOOL OF ENGINEERING




Memorandum To: Academic Council
From: Chemical Engineering Department
Re: Revised Draft of a Promotion and Tenure
Procedure and Policy
The Chemical Engineering Department offers the
fOllowing amendments to the Revised Draft of a Promotion
and Tenure Procedure and Policy.
Amendment 1. Amend the PROCEDURES FOR PROBOTION AND
TENURE RECOMMENDATIONS to delete item
1. C.
Amendment 2. Amend the FORMAT FOR TENURE AND/OR
PROMOTION RECOMMENDATION to delete
item IV. 4 and 5.
HB.
University of Missouri - Rolla
123 Elec,,,c.1 Eng,. Bldg
Roll., Mo 05401
DEPARTMENT OF ELECTRICAL ENGINEERING
October 29, 1974
MEMORANDUM TO: Lon Pearson, Secretary
Academic Council
FROM: G. G. Skitek, Chairman
Assemblies, Programs and
Public Occasions (4.513)
RE: Resolution on Dates of Events
for 1975-76 School Year
Telephone
31434H506
The Faculty Commdttee on Assemblies, Programs and Public
Occasions presents the following school year 1975-76 dates of
events for your approval.
Homecoming • • • • • •
Parent's Day .•••.
National Merit Day.
University Day • . • .
*Commencement (Dec.) •.
Challenge '76.•.••
Science and Engr. Fair • •
*Commencement (May) • .
· Oct. 17-18••
· Oct. 25 .
· Nov. 7-8.
• Nov. 8. •
• Dec. 21 .
· March 6 .
• April 2-3









The Committee also wishes to obtain the Council's feeling
on a new event, May Festival, now being studied by the 4.513
committee.
Title: May Festival
Possible Date: May 1, 1975 (1:00 p.m. - 9:00 p.m.)
General Idea: Bring together, on a beautiful (hopefully) May
day, Students, Faculty, Administrators, Staff
and the Community for a festive occasion on
our beautiful campus mall.
Purpose-Goals: 1. Recognition of bilateral cooperation
between the Rolla Community and the Campus.
2. An open Campus day to show off our beauti-
ful mall.
3. Create a closer bond between our Students,
Faculty, Administration, Staff and the Rolla
Community.
*These dates have been approved through the 1975-76 Calender.
Other dates that have been established: Missouri Industry Day -
Sept. 23, 1975; District Music Festival - March 22, 1975.
Memo to Lon Pearson
October 29, 1974
Page 2 of 2
Implementation: 1. Program for recognition of Community-Campus
cooperation.
2. Tours of Campus facilities.
3. Game booths along the mall (Greek Week
idea) .
4. Bi-Centennial tie through costume contest,
etc.
5. Displays of student involvement with com-
munity.
6. Foreign student involvement (costumes,
dancing, music, etc.).
7. st. Pat's Board involvement (knighting of
all seniors, etc.).
8. Several small music groups, group singing
and dancing.
/I/I~
G. G. Skitek, Chairman
Assemblies, Programs and
Public Occasions (4.513)
Cost: The cost of the proposed event would be quite small since
the only cost would be in the area of refreshment and






Freshman orientation Aug. 17, Tues.
Freshman & Transfer student orientation Aug. 18, Wed.
Student registration 8:15 a.m. - 4:30 p.m .........•Aug. 19, Thurs.
Registration ends 3:00 p.m Aug. 20, Fri.
C1asswork begins 7:30 a.m Aug. 23, Mon.
Labor Day Ho1iday ..•.......................•......• Sept. 6, Mon.
Mid-Semester Oct. 15, Fri.
Thanksgiving vacation begins 7:30 a.m Nov. 24, Wed.
Thanksgiving vacation ends 7:30 a.m , Nov. 29, Mon.
Last class day Dec. 10, Fri.
Reading Day Dec. 11, Sat.
Final examinations begin 8:00 a.m Dec. 13, Mon.
Fianl examinations end 5:30 p.m Dec. 18, Sat.
Fall semester closes 5:30 p.m Dec. 18, Sat.
Fall commencement ...•..............••..............Dec. 19, Sun.
Spring Semester 1977
Student registration 8:15 a.m. - 4:30 p.m Jan.
Registration ends 3:00 p.m Jan.
Classwork begins 7:30 a.m Jan.
Mid-semester Mar ..
Spring recess begins 7: 30 a.m ..•...........•....... Mar.
Spring recess ends 7:30 a.m .•......•...........•...Mar.
Easter vacation begins 5:30 p.m........•..........•Apr.
Easter vacation ends 7:30 a.m......•...............Apr.
Last class day It May
Reading day May
Final examinations begin 8:00 a.m May
Final examinations end 5:30 p.m May
Spring semester closes 5:30 p.m May
Annual commencement .....................•.......•..May
Summer Session 1977
Reg i 5 tra t ion June
C1asswork begins 7:00 a.m ...........•.............. June
Independence holiday July
Summer session closes 12:00 noon ...........•....... Ju1y
Class Sessions M T W T F
(Excluding examinations) Fall '76 15 16 15 15 15
Spring '77 15 15 15 15 15
Summer '77 6 8 8 8 8
Comparison
M T W T F S
Spring '74 15 15 15 15 15 J4.
Spring '73 15 15 15 15 15 15
Spring '72 15 15 15 15 15 15



























From: -..D.r.•....T.•.C •. -..Wi-l.son ·····.·················· - --- .
RE _.. J..~.7.§.~.7.I. __G~J~.~.g~.~ R~y;i,.$..i9P. __ _ _ _.. _ _..
The Calendar Committee met today with Representatives of the
Student Council, and after much discussion approved the
following motion 5 - 1.
Motion: That the Easter Vacation for 1976-77 calendar by
changed to read:
Easter Vacation begins 5:00 p.m. Apr. 2, Sat.
Easter Vacation ends. 7:30 a.m. Apr. 11, Mon.
The committee would appreciate this be scheduled for the next
Academic Council Meeting for their consideration. As usual,





MEMORANDUM TO: UMR Academic Council
FROM: UMR Curricula Committee
RE: Committee Report No. 2 (1974-75)
The following items have been received and considered by




From: AE 461 - Flight Dynamics - Stability and Control
To: M & AE 361 - Flight Dynamics - Stability and Control




Present: Marketing Research and Forecasting
Proposed: Sales Management: Control and Research
Present: Market research helps a manager to perform the
essential forward planning functions, forecast buyer
acceptance of new products, appraise territorial poten-
tials, estimate total market size, determine buyer char-
acteristics, estimate company's market share with an
estimated marketing effort, appraise value of competitor's
activities, set standards for salesmen and distributors.
Proposed: Course will cover problem analysis, research
planning, collecting data, sample selection, obtaining
original data, types of analysis, interpreting findings
and utilizing results. Also sales analysis, sales fore-
casting & control, determining market potential by area,
setting territories and quotas, examining buyer behavior,
controlling sales expense and evaluating salesmen.




Present: Metals Heat Treatment
Proposed: Steels and Their Treatment
Memo to UMR Academic Council
October 24, 1974
Page 2
Present: The heat treating procedures used for iron and
steel, including surface hardening, controlled atmospheres,
and quantitative hardenability calculations.
Proposed: Industrially important ferrous alloys are de-
scribed and classified on the basis of composition, proper-
ties and applications. The heat treatments applied to
these alloys and the effects of the treatments are discus-
sed.
Present: Lecture 2, Lab 1, Total 3
Proposed: Lecture 3, Total 3
D. Department, Course Number, Catalog Description and Credit
Hours





Present: Testing methods used in the preparation of coal.
Sizing, breaking, cleaning, dewatering of coal, unit oper-
ation and flowsheets.
Proposed: Coal Preparation (Lect. and Lab 3) Coal Proper-
ties, sampling, testing, breaking, sizing, cleaning and




Lecture 1, Lab 1, Total 2
Lecture 2, Lab 1, Total 3
~II.
A. CE 231 - Hydrology
B. CE 232 - Elementary Fluid Mechanics Laboratory
C. Met 359 - Alloy Steels
Additions
A. Ceramic Engineering 270 - Geometric Characterization of
Crystal Structures
1. Proposed: Introduction to the use of structural and
symmetry notations, calculation of interatomic dis-
tances and angles, resolution and summation of inter-
atomic vectors as applied to anisotropic properties,
and radial distribution in gases, liquids, and amor~
phous solids.
2. Lecture 2
3. Prerequisites: Consent of Instructor
Memo to UMR Academic Council
October 24, 1974
Page 3
B. CE 233 - Hydraulic Engineering and Hydrology
1. Proposed: Continuation of CE 230 and an introduction
to Hydrology. The following topics will be emphasized
in this course: open channel flow, similitude and
dimensional analysis, hydrodynamics, fluid measure-
ments, basic hydrologic concepts, including the unit
hydrograph and routing.
2. Lecture and Lab 3
3. Prerequisites: CE 230
C. English 125 - Science Fiction and Fantasy Literature
1. Proposed: A study of short stories, poems, or novels
which represent the development and the techniques of
the science fiction-fantasy genre.
2. Lecture 3
3. Prerequisites: English 1
D. Metallurgical Engineering 332 - Metals Treatment
Laboratory
1. Proposed: The students plan and perform experiments
that illustrate heat treating processes and their











Members of the Academic Council
B. Ken Robertson, Chairman
Procedure
Jim Tracey circulated a memo last year outlining problems in
procedure for the handling of reports. To this concern we seem to
have added the tabling of motions. Since parliamentary procedure
was designed to facilitate action, as opposed to strangling it, I
would like to reiterate some of our options. I don't want the Coun-
cil to become a place where we try to think of new wringles to dumb-
found one another, but it might not hurt to have at our fingertips
some established rules for dealing with problems.
RECOGNITION AND COURTESY: Technically no one is permitted the
floor without formal recognition by the chair, and anyone speaking
without that recognition is ruled out of order. Moreover, all re-
marks must be made to the chair. Obviously these forms have not
been followed at all times, nor has the chair insisted upon them.
We should continue to enforce recognition, ask that a member stand
when speaking, and keep comments to the side to a minimum and at a
low volume.
REPORTS:
1. Information reports: Many committee reports simply supply
the Council with data of which it should be aware. The committee
anticipates no action in the foreseeable future. Discussion is
permitted, and if no motions come from the floor, the report is
automatically received by virtue of being presented. If the report
is a FINAL report, then that item is dropped from the agenda with-
out further motions. If the report is only a partial, or INTERIM
report, then the committee has not fulfilled its charge and the
item remains on the agenda, once again without further motions from
the floor.
MINORITY REPORT: A minority report may be submitted by members
of the committee. The reporter for the committee will state
that such a report is to be presented separately, and it will
be given immediately following the majority report. No action
will be taken on the minority report unless there is a motion
to substitute it for the majority report.
"MOTION TO RECEIVE": There is no such motion~ If, however, a member
of the body objects to the presentation of a committee report,
prior to its being read, then the chair states "Shall the report
be received now?" The question is undebatable, and if the body
votes to "receive" the report, by simple majority, then the
report will be read.
MOTION TO ACCEPT (OR ADOPT): After the presentation of a report,
any voting member can move to ACCEPT the report. This action
not only endorses the report, word for word, but makes the
Council assume complete responsibility for it. This motion,
then, is equivalent in accountability to any regular motion
from the floor.
MOTION FROM THE FLOOR: If the committee has not presented a reso-
lution nor has a motion to accept been passed, any voting mem-
ber may propose a motion based upon the information given. It
may be of the "normal" type, or it may take such forms as
declaration of a FINAL report as an INTERIM report, a discharge
of committee responsibility if the report is INTERIM, etc.
Business proceeds as usual.
2. Information report, plus resolution: In this case the com-
mittee not only provides information, but presents a resolution
based on that information. If the reporter is a non-voting member,
he may request that a voting member enter the resolution from the
floor. Minority reports, and possible resolutions based on such a
report, may follow immediately as given above. Business, again, as
usual.
DISCUSSION AND DEBATE: Frequently the body feels that for all prac-
tical purposes the debate and discussion of a question has passed
the limits of reason, or has become unnecessarily repetitive. Three
things may be done:
"CALL THE QUESTION": The Academic Council has chosen to use an
unofficial "parliamentary procedure" as a polite way for a
member to call attention to the non-productivity of debate.
A CALL OF THE QUESTION has been understood as an invitation
to the chair to ask if there is pertinent comment that any
member would like to add, and if not, to proceed to vote.
Should that fail to solve the difficulty, one may
MOVE THE PREVIOUS QUESTION: If seconded, this motion requires
the body to immediately vote, without further debate, the
advisability of CEASING DEBATE. If the motion passes, by
2/3 vote, then the body proceeds to vote on the question.
The main question, and all amendments are voted on in reverse
order.
MOVE TO LIMIT DEBATE: If a member feels that further debate would
be advantageous, but that a limited amount of time should be
spent, then he may move to limit debate for a set period of
time or to a designated hour. The motion may be amended, but
is undebatable and requires a 2/3 vote.
MORE DRASTIC DELAYS: Although the Council has the responsibility
to do its homework and come prepared to carry out business, the
need can arise to gain more time for consideration. In those
cases the options become:
MOTION TO TABLE: The proported purpose of this motion is to either
gain time to consider the question or enable the assembly to
pass to more urgent business. It is to the advantage of the
assembly to move quickly in such cases, and thus the motion is
undebatable and requires only a majority vote. It does have
dangers. It may be used to prevent debate on a debatable mo-
tion, and it may be used to suppress a question (since it
must be removed from the table at the next opportunity). If
the chair feels that it is being deliberately abused to sup-
press debate, then he may rule that it is so intended. At
such a time it attains a rank equivalent to other motions
intended to suppress discussion (e.g., Move the Previous
Question) and requires a 2/3 vote.
MOTION TO POSTPONE TO A DEFINITE TIME: An alternative to the
motion to table is the motion to postpone. This may be a
postponement until a certain date, a certain time, or after
a certain event. If the business is not completed at the
time designated, then it becomes unfinished business for the
next meeting. If it is postponed to the next meeting, then
it becomes new business. This motion has the advantage over
a motion to table in that it enables limited debate, can be
amended as to the time for postponement, and is automatically
introduced at the time specified. The specific timing of its
re-introduction depends upon whether it has been specified as
a
GENERAL ORDER: It is considered at the appointed "time"
when no question is pending. It cannot be considered at an
earlier time, except by RECONSIDERATION or by a 2/3 vote.
If postponed to a "date", it is considered after the disposal
of the business pending at the time of adjournment, and after
questions on the calendar that have not been handled at the
previous meeting. Example motion: " ..• postpone the question
to the next meeting (or four o'clock)."
or as a
SPECIAL ORDER: It suspends all rules that interfere with con-
sideration at the specified time. It cannot however supercede
motions for adjournment, or special orders made prior to the
time (you could not, for example, substitute your "3:00 time"
for the "3:00 time" of another special order, nor could you
insist that your special order stop debate or action on another
special order then under consideration). A 2/3 vote is required
for a special order. A postponement will be considered a gen-
eral order unless it is specified to be a special order, e.g.,
"I move that the question be postponed and made a special
order for ... ".
MOTION TO POSTPONE INDEFINITELY: The object of this motion is not
to postpone, but to reject the main motion without risking a
direct vote. It is debatable and requires a majority vote.
It cannot be RECONSIDERED if lost. This is a manuever which
can be used for those damned-if-you-do-damned-if-you-don't
items of business. The item will be removed from the agenda,
but it does not die. It may be re-introduced at a later date.
THE FIX-IT MOTION: Occasionally one feels that the action taken
by a body simply is wrong. In such a case, one makes a
MOTION TO RECONSIDER: It can be made only on the same day
or at the next meeting. It must be made by one who voted with
the prevailing side (you may need a friend). It can be made
while any other question is pending, but it is taken up after
that business is disposed of. It cannot be amended, postponed
indefinitely, or referred. If it is tabled or postponed defi-
nitely, then the question to be reconsidered goes with it. It
is undebatable only when the motion to be reconsidered is unde-
batable. When debatable it opens to debate the merits of the
question to be reconsidered. A majority vote is required, re-
gardless of the vote necessary on the motion to be reconsidered.
RECONSIDERATION cannot be applied to these motions: Adjourn;
Take a Recess; Lay on the Table; Take from the Table; Suspend
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This is to notify you that David Katz is taking my




an equal opportunity Institution
123 Electrtl'al En8' Bldg.
Rolla, Mo. 1>5401
University of Missouri - Rolla
DEPARTMENT 01 ELECTRICAL ENCINEERINC
December 3, 1974
MEMORANDUM TO: Lon Pearson, Secretary
Academi,c Council
FROM: Dr. Rodger E. Ziemer,
Electrical Engineering
RE: Appointment of Proxy
This is to inform you that Dr. Paul D.
Stigall will be serving as my proxy for the
Academic Council meeting this Thursday,
December 5, 1974 at 1:30 p.m.
REZ :nj j
cc: Dr. B. K. Robertson
Tele-phone
114 1414506
123 Electrical Engr. Bldg.
Rolla, Mo 65401
University of Missouri .... Rolla
DEPARTMENT OF ELECTRICAL ENGINEERING
December 4, 1974
MEMORANDUM TO: Lon Pearson, Secretary
Academic Council
FROM: Dr. Norman G. Dillman
Associate Professor
RE: Appointment of Proxy
This is to inform you that Dr. G. G.
Skitek will be serving as my proxy for the
Academic Council meeting this Thursday,








University of Missouri - Rolla
Rolla, Mo 65401
DEPARTMENT OF HUMANITIES
January 3, 197'5 Telephone314 341·4631
MEMO TO: Academic Council
FROM: Lon Pearson
1.
At the January 16, 1975, meeting of the Academic Council,
I will move the following recommendation which was approved at
the l,Jovember 2S, 1974, meeting of the Securi ty Sub-Com.mi ttee of
the Traffic Safety Committee and at the December 17, 1974 meeting
of the full Traffic Safety Committee:
"It is our recommendation that the administrative
person in charge of a building be allowed to designate
those outside doors which they wish to be cored for outside
entrance. This could be one door (as it is presently) or
all outside doors, if they deem this necessary, with the
exception that if there exist multi-doors at the same
entrance, only one of these doors be cored."
II.
REPORT TO THE ACADEMIC COUNCIL FROM THE TRAFFIC SAFETY COMMITTEE
The Traffic Safety Committee has met twice concerning the
December S, 1974 Academic Council charge, which was written up
in September 1974 when the new system was first implemented.
Since September the Campus parking situation has vastly improved.
In fact, we have received few, if any, complaints during the
October-December period, although we realize now that our
decision to continue to enforce parking-lot regulations during
the interim session may have been hasty and incorrect.
We have been working on revisions of the parking regulations
for next year, but we find it is impossible to please everyone.
The reason the rules were changed for this year was to allow
the flexibility requested by countless faculty and staff members
and students. The new system was both experimantal and innovative.
It has showed the committee and the campus both good and bad
points. What the committee needs is valid, constructive input
from the university community. From this ~put we can solve








Committee Report No. 4 (1974-75)
The following items have been received and considered by UMR Curricula
















Present: Math 201; Proposed: ChE 261
C. Catalog Description
1. Department: Electrical; 267
Title: Circuit Analysis II
Description: Present: System and signal representation,
Laplace and Fourier transform with applications, convolu-
tion, state-space analysis. (EE 265 and Math 258)
Proposed: State space, computer problem solving, large-
scale networks, two-port networks, indefinite admittance
matrix, approximation theory, introduction to passive and
active network synthesis.
D. Course Title and Prerequisite
1. Department: Electrical; 211
Title: Present: Digital Circuits and Systems
Proposed: Digital Systems Design
Description: Present: Logic circuits, multivibrators;
binary arithmetic, registers, counters, decoders; organi-
zation of digital systems.
Proposed: Same
Credit Hours: Present: Lecture 3
Prerequisites: Present: EE 251 or EE 280 or EE 281
Proposed: EE 63 or EE 281 or EE 289
E. Course Title and Catalog Description
1. Department: Electrical; 61
Title: Present: Fundamentals of Electrical Engineer-
ing I
Proposed: Introduction to Circuits
-2-
Description: Present: Circuit elements, Kirchhoff's Laws,
network theorems and mesh and nodal analysis. Transient and
complete response of RL, RC, and RLC circuits. (Math 21)
Proposed: Circuit elements, signals, network theorems, methods
of analysis, forced and natural responses, active analog and
digital circuits, AC steady-state analysis. (Math 21)
2. Department: Electrical; 351
Title: Present: Electronic Circuits II
Proposed: Advanced Electronic Circuits
Description: Present: Audio-frequency power amplifiers,
introduction to integrated circuits, field-effect tran-
sistor circuits, tuned amplifiers, feedback amplifiers,
oscillators. (EE 253)
Proposed: Linear and nonlinear integrated circuits, feed-
back amplifiers, oscillators, power amplifiers, power
supplies. (EE 253)
F. Prerequisite and Catalog Description
1. Department: Electrical; 265
Title: Circuit Analysis I
Description: Present: Circuit analysis using graph
theory, two-port and n-port analysis, and filter analysis.
(EE 63, Math 201 and accompanied by Math 258)
proposed: Waveforms, matrix algebra, computer problem
solving, transients, convolution, Laplace transformation,
AC steady-state analysis, Fourier series. (EE 63 and
Math 229)
Prerequisites: Present: EE 63, Math 201 and accompanied by
Math 258
Proposed: EE 63 and Math 229 or Math 201
G. Course Title, Prerequisite, and Catalog Description
1. Department: Electrical; 63
Title: Present: Fundamentals of Electrical
Engineering II
Proposed: Digital Electronics
Description: Present: Steady-state analysis of AC circuits.
Introduction to electronic devices and systems. (EE 61)
Proposed: Properties and models of diodes and junction
and MOS transistors, diode and transistor realizations and
applications of logic gates, switching algebra, analysis
and applications of flip-flop circuits. (EE 61 and Math 22)
prerequisites: Present: EE 61; Proposed: EE 61 and Math 22
2. Department: Electrical; 253
Title: Present: Electronic Circuits I
Proposed: Linear Electronic Circuits
Description: Present: Diode-circuit analysis, introduction
to transistor circuits, bias stabilization, frequency re-
sponse of RC-coupled amplifiers. (Preceded by EE 251 and
EE 267)
-3-













AE 2-lnrro ro Aero [ngr.
ET IO-Engineering Dr.lwing
~L1th 21-C:l1 wirh Anal Geom II
I'hy 23-Engr. Pllys I
Elective- Hum. or Soc. Sci."
M20-Military Fund. (if elected ,'"
AS20- ""'mid Mil Systems (if elected)'"
Credit






A E I - Inuo 10 Aero Engr.
Chem 5-Gen Chem for Engrs.
Elc:crivc -Co"m n1U nil"3rions·
E\cuive - Hum. or Soe. S(i.··
MHh 8-Cal with Anal Geom I
~II0- MilicHy Fund. (jf deered)'"










EM 160- Engr. Mrrh- Dvnamics
MJth 201 - Diff. 1;'llwions
I-IE 219- Thrrm"d, n.lm;o
AE 161-Aero. \,,'"lIicle Perf.
Elecrive- Hum. or Soc. SCI·'
Elenive--Frce
M,10-l\lilitarv Fund. (if elencd)'"








esc 73- ~~;lsic Sri Pro
EM 50- Engr. ~1<:dl.·St:ltics
Math 22-Cal. with Anal. Geom. II
Phy 24 - Engr Ph\'s II
Eleclivc- free
M30-Military Fund. (if elected)"""
AS30- World Mil Systems (if e1ecled)'"
18
Fint Semester
EM llO-Merh. of Materials
AE 213-Aerosr3cc McchHlics
A E 231-Aerodvnamics I
ME 240-Mccl;. Insrrumenlation
Elective-Advanced M:llh
Elcctive- Hum. or Sor Sci·'
JUNIOR YEAR
Credit Seco,u/ Semester
... 3 AE 241-M:Herials (or Aero. Engr.
...... 3 AE 251-Aero Srrurrmn I
4 AE 271-Aerodynamics II
.. 2 EE280- Principles of Elee. Engr.












AE 2B-lntro to Aerothcrmochcm, 3
AE 235-Aircraft & Sp V,'h, Prop, 3
A E 2R2 - b p. l\.l<-t hods in Aero, Engr. .. 2




AE 261- flight D\,n & C"ntrol
AE 2KO - ALrll SYStem DeSign
Ekl!lve- Tl'c 11111<:11







'To be cither English I, En,glish 60, English R~, or English 160
"T" il\lhuk at !<-,ISt "ne cuur~,· in l'.l(h oj the fo!lowin" th,t", areas: r,,,nilm;cs, I.iterature, &
"meriul\ Hiq,lt\' or 1"llitir31 S;;icnce, (See School oj En,l(il1t~rrng t"'I'"Ct'''lCIHS)
·"Il.lsic ~ldit.IIY (~1I0. 20.30, ·10\ "r Aerosp"", Stud;es I ASliI, 2".."'. Hl) mJV he dencJ in













AE 20 - Intro to Aerospace Design
ET 10 - Engineering Drawing ••
Hath 21 - Cal with Anal Geao II ••••
Phy 23 - Engr Phys I •• • • • • • • •
Elective - Huo or Soc Sci2









AE 10 - Intro to Aero Engr .
Chem 5 - Cen Chem for Engrs
English l .
Elec ti ve - Hut:! or Soc Sci2 •
¥~th 8 - Cal with Anal Geom I




C Sc 73 - Basic Sci Progra~ing. 2
EX 50 - Engr ~:ech - Statics 3
}fa th 22 - Cal wi th Anal Ceom II. 4
Phy 24 - Engr Phys II.. 4
Elective - Hu~ or Soc Sci 2 • J
Military or3Aero Science (if
elected) ••••••••••
Second Semester
EM 160 - Engr. Hech - Dynamics
Math 201 - Diff. Equations
~lli 219 - Thermodynamics
AE 161 - Aero. Vehicle Perf.
Elective - Hum. or Soc. Sci. Z
Elective - Free4
































AE 241 - }iaterials for Aero. Engr.
AE 251 - Aero Structures I
AE 271 - Aerodynamics II
EE 281 - Electrical Circuits










g 233 - Intra to Aerothermochem. 3
~ 235 - Aircraft & Spa Veh. Prop. 3
g 261 Flight Dyn & Control J
E: 282 - Exp. Hethods in Aero. Engr.2
l.ective - Technical 6
17
Second Semester
AE 280 - Aero System Design
Electiv~ - Technical








To include at least one course in each of the following three areas:
Economics, Literature, & American History or Political Science. (See School
of Engineering requirements)
Basi~ Military (~UOJ 20, 30, 40) may be elected in the Fresh~n and Sophomore
years but is not creditable toward a degree.
Free electives may be taken pass - fail




CE lO-----Intro. to Civil Engr. 1
Chem 5----Gen. Chem. for Engrs. 4
Math 8----Calc. w/Anal. Geom. I 5
Basic Military (if elected)3 0
Engl. l---Rhetoric ~ Compo 3
Rist. 60--American Civ. l -l
16
Second Semester Credit
CE 20-----lntro. to Civil Engr. Des. 2
ET lO-----Engineer1ng Drawing 3
Math 21---Calc. w/Anal. Geom. II 5
Phys. 23--Engr. Physics I 4
Econ lOO--Principles of Econ. I 3




CE I-----Fund. of Surveying 3
C Sc13·--Basic Scientific Pro. 2
E Me 50--Engr. Mech.--Statics 3
Math 22--Calc. w/AOJ1I. Geom. III 4
Phys 24--Engr. Physics II 4




GE SO-----Geology for Engineers
E Me IIO--Mechanics of Materials
E Me l20--Materials Testing Lab
E Me 150--Engr. Mech.--Dynamics
Math 201--Differential Equa~ions
Elective--Hum. or Soc. Sci.













Credit Second Semester Credit
CE 215--Elem. 5011 Mechanics 3
CE 218--Struc. Analysis 5
CE 230--Elem. Fluid Mechanics 3
CE 232--Elem. Fluid Mechanics Lab 1
CE 241--Engr. Economy 3




CE 223--Reinforeed Conc. Design
CE 229--Foundation Engr. 1
CE ~--HYdrolOgy









First Semester Credit Second Semester Credit
CE 201--......Professional Seminar 0
CE 221----Struc. Design Metals 3
CE 243----Engr. Law and Contracts 2
EE 281----Electrical Circuits 3















lor Political Science 90 or History 102
2A minimum of six hours mus t be in Humanities. See page 41 for School of Engineering
requirements.
3Basic Mllitery (M 1~,20,30.40) or Aero Sciences (AS 10,20,30,40) may be elected
in the freshman and sophomore years, but i. not credited toward a degree.




CE lO-----Intro. to Civil Engr. 1
Chem 5----Gen. Chem. for Engrs. 4
~~ta 8----Calc. w/Anal. Geom. I 5
tasic Military (if elected)3 0
Engl. l---Rhetoric &Co~. 3
I Hist. 60--American Civ. l -1
16
Second Semester Credit
CE 20-----Intro. to Civil Engr. Des. 2
ET lO-----Engineering Drawing 3
Math 2l---Calc. v/Anal. Geom. II 5
Phys. 23--Engr. Physics I 4
Eeon lOO--Principles of Econ. I 3




CE l-----Fund. of Surveying 3
C Sc73 --Basic Scientific Pro. 2
E Me SO--Engr. Mech.--Statics 3
Math 22--Calc. v/Anal. Geom. III 4
Phys 24--Engr. Physics II 4
Basic Military (if elected)3 0
Second Semester
CE l02----Advanced Surveying
GE 50-----Geology for Engineers
E Me llO--Mechanics of Materials
E Me l20--Materials Testing Lab
E Me l50--Engr. Mech .--Dynamics
Math 2Cl--Differential Equa~ions
Elective--Hum. or Soc. Sci.












First Semester Credit Second Semester Credit
CB 2l5--Elem. Soil Mechanics 3 CE 2l6--Construction Materials 3
CE 2l8--Struc. Analysis S CE 2Il--Transportation Engr. 3
CE 230--Elem. Fluid Mechanics 3 CE 223--Reinforced Cone. Design )
~E 229--Foundation Engr. I 2
CE 24l--Engr. Economy 3 ex 233--Hydraulic Engr &HYdrol0~ 3CE 26l--Hlcro. in San. Engr. 2 CE 20S-~ater and Waste Water En • 4
- -16 18
SENIOR YUll
First Semester Credit • Second Semester Credit
CE 201---~Professional Seminar 0
CE 221----Struc. Design Metals 3
CE 243----Engr. Law and Contracts 2
EE 281----Electrical Circuits 3














. lor Political Science 90 or History 102
2A minimum of six hours must be in Humanities. See page 41 for School of Engineering
requirements.
3Basic Militcry (M 16,20,30,40) or Aero Sciences (AS 10,20,30,40) may be elected
in the freshmen and sophomore years, but is not credited toward a degree.
TO: UMR FACULTY
RE: AGENDA for the Academic Council Meeting, Thursday, January 16,
1975 at 1:30 p.m. in G-5 of the Humanities-Social Sciences
Building.
I. Approval of the minutes of the December 5, 1974 meeting.
II. Unfinished Business (None)
III. Reports of Administration Responses to Actions Approved by the
Academic Council. (None)
IV. Reports of Standing or Special Committees
A. 4.512 Admissions and Academic Standards (Tom Baird)
1. Summer School Scheduling of Classes---August 22,
1974, IV,lo6
B. 4.514 Budgetary Affairs (S. Grigoropoulos)
1. Cost and Need for KUMR---October 10, 1974, IV,
3. 5b (3)
2. Library Budget Increase---December 5, 1974, IV,6.3
C. 4.516 Curricula (Harold Fuller)
*1. Committee Report No. 4 (74-75)
D. 4.519 Personnel (Charles Johnson)
1. Promotion & Tenure Policy (December 5, 1974)
2. Faculty Work Load Guidelines---October 18, 1973,
III,3.9
*E. 4.533 Security and Traffic Safety (Lon Pearson)
1. Outside Door Keys---December 5, 1974, IV,6.4




A. Statement on Coal Resources (Joe Wollard)




Minutes of meeting Thursday, January 16, 1975 Vol. IV, No. 7
Chairman Ken Robertson called the meeting to order at 1:33 p.m.
on Thursday, December 5, 1975 in G-5 of the Humanities-Social
Sciences Building.
Minutes of the December 5, 1975 meeting were approved as circu-
lated. Minutes of the Academic Council are considered official
notification and documentation of the actions approved.












Carol Ann Smith made an interim report for the Admissions and
Academic Standards Committee. (The matter of scheduling of
Summer School classes to find an alternate way to schedule the
sixth hour has been drawn up in the form of a motion and should
be submitted shortly to the Academic Council).
Harold Fuller presented an eleven-page Curricula COmTIUttee re-
port on "Changes" and moved its acceptance. It was passed by
the Council with the two following editorial changes:
Page 5: Civil Engineering suggested curriculum, junior year
CE 205 Water and Waste Water Engineering
Should be: CE 265 Water and Waste Water Engineering
Page 10: Electrical Engineering suggested curriculum,
junior year:
EE 201 Energy conversion
Should be: EE 201 Power Circuits and Machines
Fuller's motion to accept the addition of Engineering Mechanics
330 as- a ~elJl;illu' QaRlFlilil eelU1'8& "znrytl. @Uel!lEHi.
a e.oL"A'~"--to ~ o-F-fel'~ L4ld~ +-1-.. ... /L .. fc.n,..c:Jl pn_';JrO--Hl c,t-/:j,
Lon Pearson moved the resolution originating from the Security
Sub-Committee of the Traffic Safety Committee and passed by the
Traffic Safety committee at its December 17, 1974 meeting:
"It is our recommendation that the administrative
person in charge of a building be allowed to desig-
nate those outside doors which they wish to be cored
for outside entranc~his could be one door (as it
is presently) or all outside doors, if they deem this
necessary, with the exception that if there exist
multi-doors at the same entrance, only one of these
doors be cored."
Pearson added that losses of University property from buildings
has increased approximately 300 percent since the new keying
regulation (keying one outside door per building) was put into
effect some three years ago. The motion carried.
Pearson made an interim report on the revisions of parking regu-
lations. (Council Action of December 5, 1974 (IV,6.7). The
floor was opened for informal comments on how to improve auto-
mobile parking on campus. Council members were encouraged to
discuss various systems or variations of the present system and
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to report valid, constructive ideas to the Traffic Safety
Conuni t tee.
Dewey Allgood was elected to the Student Awards and Financial
Aids Conunittee to fill the term of Norma. Dillman, who is on
leave. Carol Ann Smith was elected Secretary of the Academic
Council by acclamation to fill the term of Lon Pearson who is
resigning for other professional consideration~.
In response to an earlier Council request on Coal Resources
during the coal-miner strike, Joe Wollard reported that the
coal crisis is over and that the UMR stock pile will last the
rest of the winter season.
g
Gary Patterson announced that "Challenge 75" is on March _
this year and that department should plan ahead for displays
and activities.
Bill Andrews moved an expression of gratitUde to the outgoing
secretary.
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OUt-goi~g Secretary of the
Acade~ic Council
Annual Reports
While turning the records over to m~y
replacement as Secretary of the Academic
Council, Carol ~~ Smith, I notice that
the report of your committe for the year'
1973-74 has not yet been filed with me.
Would you please ~7ite up a brief (one ~T
two-page) report a~d send it to Dr. Smit~
in Humanities? If the report was filed
last year wi th Earl Foster, please let m::e
know.
Thank you for helping us close the
books.
---- "\
/ ().. { tvYd / I1VYYl Sn-u I- i
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Carol, I will be away from campus on Thursday, february 6th and request
that the Academic Council recognize Dr. C.D. Muir as having proxy to








College of Arts and Sciences
Department of Humanities
225 Humanities-Social Sciences Bldg.
Rolla, Missouri 65401
Telephone (314) 341-4631
Memorandum to: Dr. Ralph Schowalter, Chairperson
R. P. & A. Committee
/i .'.
From: Ms. Eli~abeth Cogell, Chairperson (~:~},e.~(Cc>e'f;e
Publications Committee (#+.618) ,/
Re: Revision of By-Laws concerning Publications Committee #4.520.
The Publications Committee met Tuesday, February 4, and
considered the charg~s to this committee given in the By-Laws
#4.520, given in "Authori~ation, Charges and Descriptions of UMR
Special Committees Possessing Campus-Wide Authority" (dated
August 26, 1974), and given in the proposed revision of the
By-Laws.
The Committee felt R.P.&A.1s revision of the charge does not
incorporate what was originally intended by 4Q 618 and that the
revision should be re-considered. In light of discussion at the
Publications Committee meeting, I would suggest the following:
4.520.1 This committee recommends policy for UMR
Publications. This includes but is not limited to assuring
the quality, efficiency, and effectiveness ef scholarly
material published under the UMR imprimaturo
There are two reasons for the Committee's opinion. First,
The Office of Public Information (OPI) does not consider scholarly
material something which they publish; it is something which they
only print. They do not write it, proofread it, or do layout for
it. Second, each of the three words ("quality," l1efficiency," and
"effectiveness") means something different. The initial task of
the Committee is to clearly define these three. In our discussion
thus far, "quality" means content; "efficiency" means cost efficiency
(and possibly time); "effectiveness" means printed format, i.eo
that the document is printed in a style commensurate with its content
(e.g. quality of paper, binding, typeface, etc.).
If you have any questions, please contact me.
an equal opportunity institution
h.A· f.
University of Missouri - Rolla






MEMO TO: Academic Council
FROM: Admissions and Academic Standards Committee
RE: Summer School Schedule
The Admissions and Academic Standards Committee recommends the
following as an alternative to the present Summer scheduling
plan:
1) That classes be scheduled for 60 minute intervals
with a ten minute break instead of the present SO
minute interval; namely 8:00-9:00; 9~0-10:10;
10 : 20 -11 : 20 and 11: 30 -12 : 30. ~~~ .,~\Wt, o~ -\D ~ M.V' c.o."",~.
2) That the hour for a sixth class in the afternoon
be elimated.
3) That labs begin at 1:30.
4) The plan be implemented beginning this summer if the
registrar carr still make the arrangements.
This would enable three hour classes to meet 5 times a week for
60 minutes each instead of 6 times for 50 minutes each.
Two hour classes would still meet 4 times per week; four hour
classes would meet 8 times per week and 5 hour classes would
meet 10 times per week. Each of these could arrange shorter
time periods as appropriate.
..
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Memorandum To: UMR Academic Council
From: Rules, Procedures, and Agenda Committee
Re: By-Laws Changes and Additions
The attached proposed changes and additions to the UMR By-laws are
recommended to the Academic Council. If Council approves, they will be





PROPOSED CHANGES TO UMR BY-LAWS
1. Section 4.420 Membership and Voting Rights
CHANGE:
4.423 Ex-Officio members of the Academic Council consist of the Chancellor,
Dean of Faculties, Dean of the Graduate School, Dean of Engineering, Dean
of Mines and Metallurgy, Dean of Arts and Sciences, Dean of Extension,
voting; Computer Center Director, the Registrar, Business Officer, and
Librarian, non-voting.
TO:
4.423 Ex-Officio members of the Academic Council consist of the Chancellor,
Vice-Chancellor, Provost and Dean of Faculties, Dean of the Graduate School,
Dean of Engineering, Dean of Mines and Metallurgy, Dean of Arts and Sciences,
Dean of Extension, Dean of Student Affa.ir~, voting; Computer Center Director,
the Registrar, Business Officer, and Librarian, non-voting.
JUSTIFICATION: To make By-Laws consistant with recent administrative changes.
2. Section 4.430 Officers of the Academic Counc"il
A. CHANGE:
4.430 Officers of the Academic Council
The officers of the Academic Council consist of a Chairman, Vice-Chairman,
Secretary, and Parliamentarian. These officers are elected annually from
the membership of the Council by its voting members. The election is held
after the seating of the new members and before the end of the spring semes-
ter. The retiring Chairman presides at the meeting for electing a new chair-
man.
TO:
4.430 Officers of the Academic Council
The officers of the Academic Council consist of a Chairman, Chairman-
Elect, Secretary, and Parliamentarian. The new officers are elected annu-
ally from the membership of the Council by i~voting members. The elec-
tion is held after the seating of the new members and before the end of
the spring semester. The retiring Chairman presides at the meeting for elect-
ing new officers.
JUSTIFICATION: The Council has accepted a custom of selecting the Vice-
Chairman as its next Chairman. and each candidate is asked if he would
seriously consider honoring such a custom. This requires that he delay
possible action for the next year (such as a leave of absence, sabbaticals
new grant) without a sure knowledge that the position will be his. With
the a~surance of his successor. the Chairman can delegate many important
duties which need the guarantee of continuity and which give the Chairman-
Elect experience and familiarity with the University structure.
B. CHANGE:
4.432 The Vice-Chairman serVes in the capacity of the Chairman during
the latter's absences or upon his request. He is also an assistant to
the Chairman.
TO:
4.432 The Chairman-Elect serves in the capacity of the Chairman during
the latter's absence. or upon his request. He is also an assistant to
the Chairman.
JUSTIFICATION: In keeping with the revision to 4.430.
C. ADD:
4.435 Each officer of the Academic Council will be considered to be a
representative-at-large, and a department will elect a new representative
to replace him. The replacement either finishes the term or serves the
year in questions at the discretion of the Department.
JUSTIFICATION: The demands on an officer are great during the year, and
it becomes difficult to perform his departmental duties in an acceptable
manner. In addition to this he must consider the Council as a whole dur-
ing proceedings and this may run counter to the wishes of his department.
Any feeling that his position as an officer gives him an unfair advantage .
either while speaking to a question or during the back-stage ~a~i~ijla';'~s ,~nh,njS
could be partially mitigated by his designation as a representative-at-
large.
3. Section 4.440 Meetings and Rules of Order
ADD:
4.447 Special Meetings
Special Meetings are called upon the request
of the President of the University;
of the Cha~rman of the General Faculty;
of the Chalrman of the Academic Council; and
by writte~ petition of five (5) per cent of the members of the
Academlc Council.
4.447.1 All Special Meetings shall be called within ten (10) days
after the request is presented to the Chairman of the Academic Council.
4.447.2 Only topics designated in the call for a Special Meeting may
be discussed or acted upon at said meeting.
JUSTIFICATION: The Academic Council has no provisions for the calling of
a special meeting.
4. Section 4.510 Faculty Committees
CHANGE:
4.520 Publications Committee
4.520.1 This committee recommends policy for UMR Publications.
TO:
4.520.1 This committee is to recommend policy for all UMR Publications
to assure quality of scholarly material published under the UMR imprimatur.
JUSTIFICATION: U-wide has directed that such a committee as described be
established on each campus. The Faculty Publications Committee can serve
this purpose.
5. Section 4.530 Administrative Committees
ADD:
4.537 Campus Safety and Risk Management Committee
4.537.1 The principal responsibility of this committee is to assist the
Chancellor, Provost and Dean of Faculties, Academic Council, Business
Officer, and the Safety Representative with the implementation of the Risk
Management Program.
4.537.2 The members of the Committee shall be determined by the Chancellor,
however, members of the University Safety and Risk Management Committee
(U-Wide) shall be appointed to serve on the Campus Committee, but no more
than three such members shall be appointed. The Committee shall include
at least one undergraduate student. The Chairman shall be appointed by
the Chancellor and the Safety Representative shall serve as Secretary with-
out privilege of vote.
JUSTIFICATION: U-wide has directed that such an administrative committee
be established on each campus.
Civil Engineering Bldg.
Rolla, Mo. 65401





Memorandum to: The Academic Council
From: The Budgetary Affairs Committee
RE Library Budget Increase - December 5, 1974, IV, 6.3
At its February 4, 1975, meeting the Budgetary Affairs Committee
discussed the budgetary situation and needs of the Library with
Messrs Michael Patrick, Chairman Library Committee, Earl Randolph,
Librarian, and Bryan Williams, Associate Librarian. The Committee
also reviewed a report prepared by the Library which summarized the
acquisition resources of the Library over the last 5-year period and
its needs for acquisitions, expense and equipment, and staff; and
provided statistics to enable comparisons to other libraries both
within the University of Missouri and at numerous other institutions
(a copy of this report is attached to the original of this memorandum).
The Committee concluded that there is an absence of policy which
would allow the acquisitions budget of the Library to be established
at a firm level at the beginning of the fiscal year, and that this con-
stituted a serious detriment to the proper operation of the Library.
The Committee further recommends that:
"A base acquisition budget for the Library be set at the antici-
pated cost of periodicals plus 10 percent for other acquisitions."
~-o,\~,r..~ .~-*­
Sotirios G. Grigoropoulos




Basic acquisitions budgets arc shown for each of the past 5 years.
Additional funds have been made available. sometimes late in the fiscal year~
and these have been used to clear up the backlogs of faculty requests, to
purchase reference and expensive ite~s. These funds are shown separately.
1970/71 1971/72 1972/73 1973/74 1974/75
Budget $58,000 $137,000> $140,000 $70,000 $73,500
Additional
Funds $122,000 $127 ,000 $70,000 $41,500
Estimated total need for 1975/76 $200,000
It has been very difficult to plan for acquisitions for an ongoing program
when the base budget has varied so much. For example, the periodical subscripti
were expanded somewhat in 1971/72 and 1972/73 when the base budget was larger.
In 1973/74 and 1974/75 it would have been impossible to maintain the
subscriptions on the lower base budget had additional funds not been allocated
early enough to cover rising costs. The acldition<l.l funds are very helpful to
purchase backlog requests, reference and special items, but a low base budget
puts subscriptions, binding and standing orders in peril. A low bUdget does
not allow for allocations to departments for book purchases. since the funds
are needed to cover subscriptions.
Inflationary costs for periodic~ls have been extreme in the past fe~ years.
So~e examples arc given below: (these are average costs)
Chew.istry and physics
Engineering












*':,bou"t 30,000 books arc publishf:d in the United States each ye2.r. ~!bout
10,000-12,000 are in fields of interest at U.r,I.R. The average cost fal: all
subjects in 1973 was $12.20 per volume; however. the average cost for books
in science and technology was about $16.00. Purchase of the 10,000 books
needed at U.M.R. would range from $122,000 to $160,000 for U.S. books alone.
A budget of $200,000 for 1975/76 would allow the library to maint::lfn and
expand the periodical subscriptions, to keep period~cals binding up to date
and to purchase fro:n 9-10 thousand mOilo~raphs. nnd to obtain other medi.a. Ii
hase budr;et of $200,000 should then be increased in future ye,ITs to allow for
inflation, ,,>,hieh averages about 15~? for periodicals, and to continue to ob La -i 11
the current publishln~ output.
(*From the Bowker Annual of Library and Book Trade Information, 19th cd. 197~)
Back Purch:lses
endergred~a~e Level - Estim~ted costs $500,000
One of the great needs of the U.M.R. libruly is to build a satisfactory
collection of books and periodicals at the undergraduate level, especially
in the hu~~nities and social sciences, but also including science and
technology. The library has been able to add to a past good collection in
science and technology, but it has always been deficient in a good working
collectio:1 in liberal arts. There is available "opening day" selection list
of about 50,000 titles on the undergraduate level (which every college library
should have on its shelves the day it opens for business). The U.1I.R. library
has about 25-30 thousand of these titles now. There are also special subject
recommended lists put out by various societies and these lists need to be
checked and books ordered that are not on hand.
Gr~duate and Research Level - Estimated costs $400,000
Tne large number of interlibrary loans necessary on the graduate and
research level points to the need to obtain a considerable selection of back
issues of periodicals, conference and symposium reports, reference materials.
This would be done in consultation with the library representatives in each
discipline.
Expense and Equipment
The E & E budget has ranged from $12,000 to $15,000 in the past few years.
A larger acquisitions budget would require an increase in E & E to cover the
zddi tional costs of matel-ials needed to process more books. The factors involved
here would depend on ho';' soon the University of r.lissouri Libraries get involved
in auto:nation of acquisition, processing, and circulation. These costs might
require a large increase in E & E budget.
Additional needs $6,000
Staff
In 1970 Dr. Ralph Pttrker, who was Dean of the Li.brary School at U.U.C.,
v.ade a report on the U. r.t. R. library. (See a ttachCold copy). He recom:nended tIm t
there sIloulci be one full time stcLff member for edeh 1,000 boo];:s per yecu· in
processing and acquisitions, or for 10,000 books, 10 staff members. The library
has 7 people in this area now, and quite a backlo~ of books would build up under
the present staff set up.
A very minimum of reference services are maintained at present. One
position (professional staff) is open in this area now; however, we have had
to use part of the salary to hire student assistnnts to keep the building
open. 'l\ro professio:1cll staff members and one support stnff in rcferC1lcc Would
be of great help to students and faCUlty.
A fnll time person in the microfilmillg section would allow the library to
1:l2.ke greater use of the excellent facil.i·ties availabJc and offer the st-~rvices
campus wide.
The present student assistant budget of $10,300 should be increased to
$16,800 to peri:1.it the library to use student assistants in places where they
can work more effectively: shelving books, keeping stacks in order, typing
book labels, pasting pockets, repairing books.
Total additional needs of staff:
3 support staff in processing
1 professional in reference
1 support staff in reference
1 support in microfilming
additional student assistants







1. The present funding ($115,000) will continue the program on the
same level, less the effects of inflation, including the periodical
subscriptions now in effect, binding, and a small amount of books,
probably SOO-lOOO.
2. Funding of $150,000 would continue periodicals, including some 10%
to 1510 for inflation, plus some 5000 books.
3. Funding of $200,000 would permit an additional 5000 books to be
purchased.
Acquisitions (catch up)
Amounts available in this category would purchase books on the average
of $10-$12 per volume, and/or microfilm or full-size volumes of periodicals,
costs depending on titles purchased.
Expense a~d Equipment
Present funding would continue as now, less inflation. An additional
$6.000 would pay costs for greater number of books processed, some replacements
of typewriters and other office equipment.
Staff
More staff in processing would make new books available for use SOOner
than at present. Additional personnel in reference, WOllld help students and
faculty make greater use of the collections. A perion working in the microfilm
area would permit greater use of these excellent facilities.
An additional $6,000 for student assistants arc needed to help keep the
library open for the long hours involved, keep books shelved, stacks in better
order, etc.
STATISTICS FOR UNIVERSITY OF jI.IISSOURI LIBRARIES
Enroll~ent (FTE) (197~-75)
Acquisitions Budget (1974-75)





































Kates: (1) U~~C acquisition budget of $240,000 was increased $100,000 from other funds.
(2) ujI,a acquisition budget of $73,500 was increased $41,500 from other funds.
Information for 1974-75 was received by telephone calls.
NOR.'.l is Irom the Association of Research Libraries and the Association
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Following is the final, edited, working document as amended / l.( _
for cla.rification of the minutes. Academic Council members /,AI CCiM.M (T7tt
should bring this document to the November 7, 1974 meeting fell-Co AlfJf I-
of the Council.
October 25, 1974
POLICIES AND PROCEDURES FOR PROMOTION
AND/OR TENURE RECOMMENDATIONS
1 I. General
2 A. The guidelines for all policies w.d procedures affect-
3 ing recommendations for promotion and/or tenure shall fall
4 within the principles, policies, and procedures set forth in
5 policy Memorandum #16, or its equivalent, revised October 26,
6 1973, and the University Academic Tenure Regulations, dated
March 17, 1972.
7 B. Any additional university and/or campus-wide guide-
S lines not covered in I.A shall be made available to the faculty





































1. Recommendations for promotion and/or tenure for
persons holding rank in an academic department will
be initiated in that department.
2. There shall be a Departmental Review Committee
(DRC) which shall be chosen annually in a manner
determined by a vote of the department faculty. The
Department Chairperson may be a member of the DRC.
No faculty memher may serve on the DRC when his/her
own review is under consideration.
3. Each department will prepare its own departmental
review procedure and shall establish criteria for
granting promotion and/or tenure, conforming to the
general guidelines listed in I; it shall make the
procedures and criteria available to faculty in the
department at the beginning of each academic year.
4. All evidence relevant to a reco~~endation for
promotion and/or tenure shall be directed to the D~C.
5. An individual department member may initiate a.
case of evaluation in his own behalf or in behalf
of another member in his department,. with the
candidate's approval.
6. The files on candidates as assembled by the
DRC shall at all times be available to the individual
(with the exception of confidential material), to
the department chairperson, and to the appropriate
review committees at the school/college and campus
levels. All c~didates will be informed as to
whether they will be considered one week prior to
the final meeting of the DRC.
7. After reaching its conclusions, whether favor-
able or unfavorable, the DRC shall immediately
advise the department chairperson who will then
formulate the promotion and tenure recommendations
to be made by the department. The DRe may make
attachments to the chairperson's recommendation be-
fore it leaves the department if the recommendation
of the ORe and the recommendation prepared by the





























































department chairperson differ in any respect. All
candidates will be advised in writing of the action
taken by the DRC and the department chairperson
with respect to their candidacy. An unfavorable
action requires, in addition, a written justifica-
tion from the department chairperson directed to the
candidate.
B. Before forwarding the recommendations to the
S/CRC, the department chairperson shall allow at
least one week after notification for candidates
to respond.
9. All favorable recommendations from the department
along with all documentation and attachments shall
be forwarded by the Department Chairperson to the
School/College Review Committee (described in Section
II.B.l).
School/College Level
1. There will be a School/College Review Committee
(S/CRC) composed of one member elected from each
department faculty in the School or College. The
Dean of the School or College shall also be a member
of the S/eRC.
2. Each School/College shall establish procedures
and criteria for reviewing departmental reco~~enda­
tions for promotion and/or tenure received from the
departments along with any attachments. These
procedures and criteria shall be made available to
faculty in the School/College at the beginning of
each academic year.
3. All files relevant to a recommendation for
promotion and/or tenure that were assembled in the
respective departments shall be placed in the Office
of the Dean of the School/College until the final
decision on the recommendation has been made by the
Chancellor.
4. After receipt by the S/CRC of the recommendations
from the department chairperson, the S/CRC shall
allow one week to receive appeals by any candidate
from an unfavorable departmental recommendation.
After acting on all appeals, the S/CRC shall then
proceed to review all other recommendations from
departments.
5. After reaching its conclusions, whether favorable
or unfavorable, the S/CRC shall i~~edi~tely advise
the Dean of the School or College. The Dean of the
School or College will then formulate the promotion
and tenure recommendations to be made by the School
or College. The S/CRC may make attachments to the
Dean's recommendation before it leaves the School or
College if the reco~~endation of the S/CRC and Dean
differ in any respect. All candidates and the
appropriate Department Chairperson will be advised
in writing of the actions taken by the S/CRC and the
Dean. An unfavorable action requires a written
justification from the Dean to the candidate with a
copy to his/her department chairperson.
6. Before forwarding the recommendations to the























































II.C.l), the Dean shall allow at least one wdek
after notification for candidates to respond.
7. All favorable recon~endations of the Dean of the
School or College along with the appropriate forms
and any attachments made by the S/CRC shall be for-
warded to the Campus Review Committee by the Dean of
the School/Co11egt:!.
8. All files used during the review process in the
Department a.'1d the School/College shall be made
available to the CRC.
Campus Level
1. There will be a Campus Review Committee (CRC)
consisting of the Chancellor as Chairperson, the
Deans of each School/College, the Dean of Faculties,
one faculty member from each School/College elected
from and by the School/College Review Committee,
and the Chairperson of the Acadentti:c CbUncJ.l Personnel
Committee. tRGUL.T 'y
2. The CRC shall establish procedures for reviewing
recommendations brought to it by a Dean of a School/
College along with any attachments made to these
recommendations by the respective School/College
Review Committee.
3. The CRC shall ascertain that all procedures and
criteria used within the respective Schools/Colleges
conform to the general guidelines listed in Section
I.
a. If the procedures and criteria used within
the respective Schools/Colleges do not conform
to the general guidelines, the CRC shall demand
that the Schoo11College act to conform to the
general guide~ines. The CRC must indicate in
writing specifJ.cally what action the School!
College must take and shall return all recommenda-
tions from the School/College without prejUdice to
any individual's recommendation. The CRC shall
then allow at least one week for compliance or appeal
of its decision.
b. When the procedures and criteria used withi~
the respective School/College conform to the general
guidelines, the CRC shall determine whether or not
each reco~~endation conforms to ~hose criteria. :n
the event of an unfavorable' determination by the CRC,
a written justification shall be sent to the candi-
date, his/her Department Chairperson, and the Dean of
his/her School/College. At least one week shall be
allowed for appeals before the findings of the CRC
are forwarded to the Chancello~. All findings shall
then become attachmen~s to the recommendation of t~e
Dean of the School/College and be forwarded to the
Chancellor.
~age 6
154 4. After receipt by the CRC of the recommendations
155 from the Dean of the School/College, the CRC shall
156 allow one week to receive appeals by any candidate from
157 unfavorable action by a School/College. After receiving
158 all appeals, the CRC shall then proceed to review all
159 recommendations and appeals.
160 5. After considering all findings and recommendations,
161 if the Chancellor's decision is different from the
162 recommendation of the Dean of the School/College he
163 shall notify the candidate, his/her Chairperson, and
164 Dean of School/College, and attach a written justifi-
165 cation.
166 6. Before forwarding his/her recommendation to the
167 President of the University or the appropriate
168 campus-wide review body, the Chancellor shall allow
169 at least one week after written notification has
170 been made to each candidate, his/her Department









Business Officer (314) 341-4121
Budget & Records (314) 341-4126
Finance Office (314) 341-4188
Personnel services (314) 341-4241
FEBRUARY 4~ 1975
Vice ChanceLLor DudLey Thompson
Joseph D. WoLLard~ Business Officer
Outside Door Keys
This memorandum is to state the position of the Business
Office concerning the action taken by the Academic CounciL
in their meeting heZd January 16~ 1975 (VoL. IV3 No.7).
The campus within the past two years has been compLeteLy
re-keyed as a resuZt of a series of Losses resuZting~
we feLt~ from the compromise of our keying system when the
key procedures were stoLen.
The present system was proposed and approved by the
campus administration and it is feLt to be an effective
system. Changes are not recommended for the foZLowing
reasons:
1. When only one access is provided after hours 3 it is
very easy to monitor those persons entering the
buiLdings.
2. Exterior cores not associated with the present
building can be used to core the non-active exterior
doors which represents a savings.
3. Cost of re-coring exterior and interior doors is
kept to a minimum when the keying system has been
compromised and repLacement is necessary.
The entire security system 3 in our opinion~ is greatly
enhanced when the exposure is reduced.
There have been two requests to date since the distribution
of the Academic Council minutes.





an equal opportuni ins tion
D RAFT ~c-t."-~~ ~~ /'rZ.I<.-,. ~ IKI-~
.
FACULTY WORK LOAD Note: Form prepared by
the Personnel Committee
SCHEDULED TEACHING lI1arch, 1975
Symbol Course No. Credit Hours No. of Students Factor Moment





















Symbol Description Hrs/Sem Factor Moment
(H) (f) Hx8xF
I Seminars 8=1 4.00
I Guest Lectures 8=1 4.00
Symbol Description Hrs/Week Stdts. Factor Moment
(H) (8) (F) HxSxF
I Correspondence 2. 50
I Ma.ss Media S=l 30.00
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Memorandum To: Mr. Joseph D. Wollard, Business Officer
From: Raymond L. Bisplinghoff, ChancellorM~ 1/1/1T
RE Doors to Buildings
The Academic Council has requested that increased access to
buildings by authorized staff and faculty be provided during the
latter part of the afternoon and early evening hours to properly
discharge their responsibilities. Cognizance is taken of the
fact that
(1) Loss of equipment has been increasing.
(2) Access to buildings (doors and windows) has been
provided as countermeasures to current security
measures.
(3) Academic Council has reaffirmed its request after
discussion on February 6 with Dudley Thompson.
(4) Academic Council states that department chairmen
understand that any losses incurred will be absorbed
by departmental E and E and that no campus-wide funds
will be available for such use.
(5) Department chairmen are responsible that necessary
and sufficient security measures are taken for pro-
tection of property, life and safety under their
supervision.
(6) The present UMR security force is minimal to provide
essential security.
(7) Current security measures at UMR are more liberal than
any I have previously operated under.
Accordingly, at the request of the Academic Council, I am
willing for you to immediately enter into a written agreement with
each department chairman and director as to the access he wishes
to have for the building under his supervision. When two or more
are involved, each will sign the agreement.
RLB/mlc
cc: Provost Jim C. Pogue




RECOMMENDATION FOR DETERrvllNING FUNDING LEVEL OF UIJ]i~~ LIBf~ARY
I. It is recommended that the fund i ng Ieve I of the UMR Li bra ry be based on
a level of expenditure for each FIE student.
2. At the present level of expenditures (1974-75) the I ibrary has for
acquisitions $29.50 per FTE student, and for total expenditures $77 per
FTE student.
3. It 1s recommended that the per student expenditure for acquisitions be
$50 per FTE studen·~, and for total expenditur-es $100 per FTE student.
It is recognized that the above desired levels of expenditure cannot
be accompl ished in one year, especially in I ight of our present bUdget
constrainst; however, these expenditures should be judged as a more or
less "proper" level of .expenditure to maintain a good I ibrary for U~ItR.
4. Therefore, the campus should urgently work toward achieving this level
of funding; however, unti I that level is accompl ished, and specifically
for the 1975-76 operating bUdget, the base acquisition bUdget for~~he
I ibrary shall be set at a level equal to the cost of periodicals currently
subscribed to, pl~s no less than 10% for other acquisitions.
5. At the same time, the salary and wage budget for the library, beginning
in 1975-76, should be fixed at a level to provide immediate improvement
in professional I ibrary staffing in order that both students and staff
may have the support and service that can only be provided by professional
lib ra ria ns.
12, Electrical Engr Bldg.
Rolla, Mo. 65401
University of Missouri - Rolla
DEPARTMENT OF ELECTRICAL ENGINEERING
March 4, 1975
MEMORANDUM TO: Carol Ann Smith, Secretary
Academic Council
FROM: Dr. Rodger E. Ziemer
Electrical Engineering
RE: Appointment of Proxy
This is to inform you that Dr. Paul D. Stigall,
Electrical Engineering; will be serving as my proxy
for the Academic Council meeting this Thursday,
March 6, 1975.
REZ:njj
cc: Dr. P. D. Stigall
Telephone
314 341-4506
POLICIES AND PROCEDURES FOR PROMOTION
AND/OR TENURE RECOMMENDATIONS
(Passed by Academic Council on December 5, 1974











A. The guidelines for all policies and procedures
affecting recommendations for promotion and/or tenure
shall fall within the principles, policies, and pro-
cedures set forth in Policy Memorandum #16, or its
equivalent, revised October 26, 1973, and the University
Academic Tenure Regulations, dated March 17, 1972.
B. Any additional University and/or campus-wide guide-
lines not covered in I.A shall be made available to the

































1. Recommendations for promotion and/or tenure for
persons holding rank in an academic department will
be initiated in that department.
2. There shall be a Departmental Review Committee
(DRC) which shall be chosen annually in a manner
determined by a vote of the department faculty. The
Department Chairperson may be a member of the DRC.
No faculty member may serve on the DRC when his/her
own review is under consideration.
3. Each department will prepare its own departmental
review procedure and shall establish criteria for
granting promotion and/or tenure, conforming to the
general guidelines listed in I; it shall make the
procedures and criteria available to faculty in the
department at the beginning of each academic year.
4. All evidence relevant to a recommendation for
promotion and/or tenure shall be directed to the DRC.
5. An individual department member may initiate a
case of evaluation in his own behalf or in behalf of
another member in his department, with the candidate's
approval.
6. The files on candidates as assembled by the DRC
shall at all times be available to the individual
(with the exception of confidential material), to
the department chairperson, and to the appropriate
review committees at the school/college and campus
levels. All candidates will be informed as to
whether they will be considered one week prior to
the final meeting of the DRC.





















































7. After reaching its conclusions, whether favor-
able or unfavorable, the DRC shall immediately
advise the department chairperson who will then
formulate the promotion and tenure recommendations
to be made by the department. The DRC may make
attachments to the chairperson's recommendation
before it leaves the department if the recommenda-
tion of the DRC and the recommendation prepared by
the department chairperson differ in any respect.
All candidates will be advised in writing of the
action taken by the DRC and the department chair-
person with respect to their candidacy. An unfavor-
able action requires, in addition, a written justi-
fication from the department chairperson directed
to the candidate.
8. Before forwarding the recommendations to the
S/CRC, the department chairperson shall allow at
least one week after notification for candidates to
respond.
9. All favorable recommendations from the department
along with all documentation and attachments shall
be forwarded by the Department Chairperson to the
School/College Review Committee (described in Section
II.B.l) .
B. School/College Level
1. There will be a School/College Review Committee
(S/CRC) composed of one member elected from each
department faculty in the School or College. The
Dean of the School or College shall also be a member
of the S/CRC.
2. Each School/College shall establish procedures
and criteria for reviewing departmental recommenda-
tions for promotion and/or tenure received from the
departments along with any attachments. These pro-
cedures and criteria shall be made available to
faculty in the School/College at the beginning of
each academic year.
3. All files relevant to a recommendation for
promotion and/or tenure that were assembled in the
respective departments shall be placed in the Office
of the Dean of the School/College until the final
decision on the recommendation has been made by the
Chancellor.
4. After receipt by the S/CRC of the recommenda-
tions from the department chairperson, the S/CRC
shall allow one week to receive appeals by any can-
didate from an unfavorable departmental recommenda-
tion. After acting on all appeals, the S/CRC shall
then proceed to review all other recommendations
from departments.





















































5. After reaching its conclusions, whether favor-
able or unfavorable, the S/CRC shall immediately
advise the Dean of the School or College. The Dean
of the School or College will then formulate the
promotion and tenure recommendations to be made by
the School or College. The S/CRC may make attach-
ments to the Dean's recommendation before it leaves
the School or College if the recommendation of the
S/CRC and Dean differ in any respect. All candi-
dates and the appropriate Department Chairperson
will be advised in writing of the actions taken by
the S/CRC and the Dean. An unfavorable action
requires a written justification from the Dean to
the candidate with a copy to his/her department
chairperson.
6. Before forwarding the recommendations to the
Campus Review Committee (CRC) (described in Section
II.Cl) the Dean shall allow at least one week after
notification for candidates to respond.
7. All favorable recommendations of the Dean of
the School or College along with the appropriate
forms and any attachments made by the S/CRC shall
be forwarded to the Campus Review Committee by the
Dean of the School/College.
8. All files used during the review process in the
Department and the School/College shall be made
available to the CRC.
C. Campus Level
1. There will be a Campus Review Committee (CRC)
consisting of the Chancellor as Chairperson, the
Deans of each School/College, Provost and Dean of
Faculties, one faculty member from each School/
College elected from and by the School/College
Review Committee, and the Chairperson of the Faculty
Personnel Committee.
2. The CRC shall establish procedures for reviewing
recommendations brought to it by a Dean of a School/
College along with any attachments made to these
recommendations by the respective School/College
Review Committee.
3. After receipt by the CRC of the recommendations
from the Dean of the School/College, the CRC shall
allow one week to receive appeals by any candidate
from unfavorable action by a School/College. After
receiving all appeals, the CRC shall then proceed
to review all recommendations and appeals.
4. The CRC shall ascertain that all procedures and
criteria used within the respective Schools/Colleges
conform to the general guidelines listed in Section
I.







































a. If the procedures and criteria used within
the respective Schools/Colleges do not conform to
the general guidelines, the CRC shall demand that
the School/College act to conform to the general
guidelines. The CRC must indicate in writing
specifically what action the School/College must
take and shall return all recommendations from the
School/College without prejudice to any individual's
recommendation or appeal. The CRC shall then allow
at least one week for compliance or appeal of its
decision.
b. When the procedures and criteria used within
the respective School/College conform to the general
guidelines, the CRC shall determine whether or not
each recommendation and appeal conforms to those
criteria. In the event of an unfavorable determin-
ation by the CRC, a written justification shall be
sent to the candidate, his/her Department Chairperson,
and the Dean of his/her School/College. At least
one week shall be allowed for appeals before the
findings of the CRC are forwarded to the Chancellor.
All findings shall then become attachments to the
recommendation of the Dean of the School/College
and be forwarded to the Chancellor.
5. After considering all findings and recommenda-
tions, the Chancellor, if his decision is different
from the recommendation of the Dean of the School/
College, shall notify the candidate, his/her Chair-
person, and Dean of School/College, and attach a
written justification.
6. Before forwarding his/her recommendation to the
President of the University or the appropriate
campus-wide review body, the Chancellor shall allow
at least one week after written notification has
been made to each candidate, his/her Department
Chairperson and Dean for appeal of his/her decision.
~~- o/~ /- '"7"'-/0 / r ..J.
Faculty Work Load
SCHEDULED TEACHING
Symbol Course No. Credit Hours No. of Students Factor Moment





















Symbol Description Hrs/Sem Factor Moment
(H) (F) HxSxF
I Seminars S=l 4.00
I Guest Lectures 5=1 4.00
Symbol Description Hrs/Week 8tdts. Factor Moment
(H) (8) (F) HxSxF
I Correspondence 2.50
I Mass Media 8=1 30.00









Symbol No. of Students Factor Moment(S) (F) SxF
t Chairman of
M.S. Committee 12.00




T Member of Ph.D.
Committee 5.00
SERVICE (Requiring a Professional Skill)







EXTENSION (Not Accounted Above)
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MEMO TO: Academic Council Members
FROM: Robert Medrow, Chairperson, Student Affairs Committee
RE: Recommendation for the withdrawal of recognition from various
student organizations
Based upon a decision by the committee at a meeting on March 18, 1975,
following a recommendation of the Office of Student Personnel, the following
motion is presented.
Whereas the following organzations:
1. American Society of Manufacturing Engineers
- 2. Alpha Sigma Mu
/ 3. Sigma Gamma Epsilon
4. Chi Alpha Society
,.-5. Christian Science Organization
6. Association of Women Students
7. Table Tennis Club
,r8. Waterpolo Club
9. Inter-Service Council
have not complied with the Manual of Information requirement concerning the sub-
mission of officer lists for one or more semesters,
Be it resolved that recognition is withdrawn from these organizations.
Points of information:
1. On March 27, 1975 a memo concerning the above action was sent to the last
known faculty advisor of each organization. The memo contained a request
that I be informed if the organization was still functioning. The organi-
zations from which a positive response is obtained prior to 1:15 p.m.,
April 10, 1975, will be deleted from the motion when it is made.
2. Any individual, not just an organization's advisor, in a position to know
that an organization is still functioning is also requested to contact me
prior to this April 10 deadline. This, too, will be sufficient cause to
delete the organization from the April 10 list.
3. Any organization thus removed from the list will have until May I, 1975',
meeting of the Academic Council to submit an officer list. Any organization
thus removed which does not comply with this second deadline will be sub-
mitted to the Council in May with a recommendation that recognition be
withdrawn.
4. With regard to all of these organizations, any withdrawal of recognition is
without prejudice. Thus, at any future date, the organization could again
seek University recognition as a student organization. The minimum period
of time required for such a process is on the order of six weeks.







Memorandum to: Academic Council
From: W.A. Andrews, Chm. Student Scholastic Appeals
Committee, 4.524
RE Report on Campus Procedures in Dealing with
Students in Academic Trouble
The current methods of handling the scholastic appeals of students
in academic trouble vary considerably between departments with each
school/college having a complete representation of three basic techniques.
In one approach the department chairman is the appeal body, a
second technique is the establishment of a faculty committee within the
department, and the third method is relegation of authority to the
advisors. From there the appeal is taken to the Dean's office.
As far as can be ascertained there seems to be no feeling of
student resentment against unfair or capricious treatment. It may well
be that one reason for this is the leniency of the university in giving
students "a second chance" in these times of low enrollment. In any
event it is the feeling of the Committee that the departments and
schools/college continue to handle this problem in their own way. We
feel that the by-laws should be interpreted to guarantee that a student
be properly heard, if an appeal is made to this Committee, in the sense
of procedures customarily followed within that department and school/college.
It is really beyond the scope of the Committee's competence to rule on
the correctness of the actual findings per se.
In the event the Committee feels that a student's appeal has not been
properly heard in the appropriate channels of his school/college it will
report to the Academic Council which can then reject the report or forward






Committee submits this report as information to the Academic
Seeing no reason to change current practice, the Committee
no action of the Academic Council other than acceptance of the
Jack K. Boyd
Associate Professor of English
and
Acting Chairman, Department of Humanities
was born in Springfield, Missouri, June 2, 1928. He died in his home in
Rolla, Missouri, February 11, 1975. The news of his death was received
with great sorrow by his colleagues and his friends.
WHEREAS
after service in the United States Air Force during the Korean War and
after employment with the New York Telephone Company as manager of its
accounting office, Jack K. Boyd began his teaching career at the Univer-




during his years on the Rolla campus Jack performed many commendable acts
of service, among which these may be noted:
1. He assisted importantly in the transition of the Department of
Humanities from a service to a degree-granting department.
During the transition, he provided leadership by example and
sacrifice, returning to school to earn graduate degrees (M.A.
1966; Ph.D. 1971) from the University of Arkansas where he was
an exceptional graduate student. The distinguished scholar
and editor James C. Cowan has praised Jack's dissertation on
Peter DeVries; it is regarded as one of the finest examples
of scholarship produced at the University of Arkansas.
2. He always made his administrative knowledge and experience avail-
able to his colleagues. His most important administrative ser-
vice came in the last year and a half when he served as Acting
Chairman of the department. For five years he had served as
Director of Freshman English, drawing upon his many years of
teaching experience at ·UMR to assist younger colleagues to
become more effective teachers.
3. A musician in high school and college, Jack loved music as he
loved literature; and he made important contributions to the
music program at UMR. His life-long friend Bill Hickman (a
professional musician and teacher) recalls that Jack always had
the ability to enjoy music completely, to be at home with sym-
phon:lc nnd concert music and espcc:lnlly jazz, "which proved to
be his favorite form of musical expression." Encouraged in
recent years by the interest in big-band jazz shown in high
schools and colleges, Jack regarded the inauguration of UMR's
-2-
jazz band as a major cultural advancement. The music faculty
of UMR regarded Jack as one of their own. They welcomed his
encouragement of their endeavors and appreciated the practical
assistance he gave as Acting Chairman of the Humanities Depart-
ment. Students who played in the various musical groups found
him to be both a knowledgeable auditor and a source of sympathetic
encouragement; for Jack appreciated their efforts to maintain
genuine relationships with music while training for other voca-
tions.
4. As a specialist in contemporary literature he influenced the
English curriculum significantly. Upon completing his doctor-
ate at Arkansas, he originated and developed several courses
in contemporary literature that won admiration from his col-
leagues for their quality and enthusiastic approval from stu-
dents who valued them as some of the best offerings in the
English curriculum.
5. Jack himself valued teaching above all other university service.
By any measure he was an excellent teacher. Responding to his
personality, students appreciated his sincerity, his gentleness,
and his sensitive awareness of them as individuals. Responding
to his teaching. they appreciated the unhurried informality of
his classes, the tasteful way he tempered seriousness with
humor. and especially his unique style. He was unsurpassed
in the use of the allusive word or phrase and was a master of
understatement. An ironist with dry wit and great patience,
he performed the difficult task of the humanist with quiet
grace, articulating the values of the human spirit with such
control that students could contemplate and discuss them with-
out embarrassment.
For all his irony and control, Jack cherished the values he treated
with assumed diffidence; and colleagues and students alike knew it. His
decision to leave a promising career in business for teaching reveals how
thoroughly he was imbued with the spirit of humanism. While in the Air
Force and later with the telephone company, he had managed to continue his
education at a modest pace, taking courses at the University of Colorado,
the New School in New York, and Northwestern University. But as his
career with the telephone company accelerated, he found less and less
time for literature, musi~and art. Concluding that it was neither fair
to the company nor to himself to continue with divided loyalties, he re-
signed his job and, at the age of twenty-nine, with no graduate degrees
and no teaching experience. came to teach at UMR. The boldness of his
move and the sacrifice of security and income reflect the strength of his
determination to seek a way of life that would allow for a whole rather
than a divided self. Robert Frost, whose poetry Jack always taught, des-
cribed this search for wholeness in these lines:
But yield who will to their separation,
My object in living is to unite
My avocation and my vocation
-3-
As my two eyes make one in sight.
Only where love and need are one,
And the work is play for mortal stakes,
Is the deed ever really done
For Heaven and the future's sakes.




the faculty of the University of Missouri-Rolla wishes to extend its deepest
sympathy to Dr. Jack K. Boyd's wife Mary K. "Tam" Boyd and his two children
Kent and Mary Ellen, and to express our appreciation for his years of de-
voted service to the University, be it hereby
RESOLVED
that a copy of these observations be recorded in the minutes of the meeting
of the Academic Council of the University of Missouri-Rolla, April 10, 1975,











Office of thE; Chancellor
210 Parker Hal,
Rolla, Missouri 65l ,G1
Telephone (314) 341-4114
To; Dr. Dudley Thompson, Vice Chancellor
~Dr. Jim C. Pogue, Provost and Dea~ of Faculties
Dr. Adrian H. Daane, Dean, College of Arts & Sciences
Dr. J. Stuart Johnson, Dean, School of Engineering
Dr. T. J. Planje, Dean, School of Mines & Metallurgy
Dr. G. E. Lorey, Dean of Extension
Dr. J. Beverley Clark, Acting Dean, Graduate School
Dr. T. J. O'Keefe, School of MinGs & Metallurgy
Dr. D. A. Summers (alternate)
Dr. W. A. Andrews, School of Engineering
Dr. J. H. Tracey (alternate)
Dr. J. T. Park, College of Arts & Sciences
Dr. W. C. Cogell (alternate)
Dr. C. A. Johnson, Chairman, Personnel Committee,
Academic Council
From: Raymond L. Bisplinghoff, Chancellor
RE UMR Advisory Committee on Tenure and Promotion for 1975-76
First, I would like to express to each of you my deep ap-
preciation for (1) the time you have taken to review in det~i~
all of the recommendations for promotion and/or tenure for 1975-76
which were submitted to me for consideration; (2) the pertinent
and relevant questions which you posed during the justification
presentations offered by department chairmen; (3) the careful at-
tention which you gave to the appeals which were made; and (4)
the suggestions and comments which you gave me when I shared with
you my proposed decisions.
Second, in arriving at decisions, your advice, comments and
suggestions have been invaluable to me. In retrospect, it would
have been very difficult for me to reach these decisions without
the many helpful inputs from you which provideQ understanding and
permitted evaluation.
Third, the affirmative recommendations I have made to President
Ratchford are shown on the enclosure and are for your information
and file.
an equal oPporlunity institution
Fourth, I would hope that you will pass on to others that
the decisions made on tenure and promotion have been made i~
light of compelling arguments which have been presented to me.
While I have accepted as a fundamental premise the· 'fact that
teaching, research and service may each constitute a valid
reason for affirmative action on recommendations, I have ex-
pected explicit, demonstrable merit. Mere assignment and
routine service in one or more of the above categories co no~,
in my judgment, constitute merit. Cognizance is taken of the
fact that quality may have been implicit in some recommenda~ions
which were not approved. However, unless compelling explicit
justifications were offered, I would not be able to evaluate
and pass judgment on the merit involved.
Finally, I would hope that you will also pass on to others
the fact that appeals from my recommendations may be made to
President Ratchford. Provost Pogue is prepared to advise any
faculty member who wishes to appeal to the President of the
format and time constraints for making such appeals.
If you have further questions about the decisions which
have been made on tenure and promotion, please let me know.
Again, let me express my deep appreciation for the tremendous
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Civil Engineering Bldg.
Rolla, Mo. 65401
University of Missouri - Rolla
CIVIL ENGINEERING
April 10, 1975





Because of unforeseen circumstances I will be unable
to attend the Academic Council meeting today, April 10,
1975.
I have asked Dr. Donald Modesitt to act as my proxy.





















School of Mines and Metallurgy





It was decided to amend the calendar as follows:
1975-76
1. Add Washington's Birthday, February 16
2. Change name of Easter Vacation to Spring Break
1976-77
1. Add Washington's Birthday. February 21.
2. Change name of Easter Vacation to Spring Break
In case it is necessary to make the Spring Break a fixed
period. the first full week of April appears to be the best,
besides corresponding to those dates already selected for
the 1976-77 calendar.










Student registration 8:15 a.m. - 4:30 p.m ••.••••
Registration ends .3:00 p.m •••••••.•••.••••••••••
Classwork begins .
Labor Day holiday .
Mid-semester .
Thnaksgiving vacation begins 7:30 a.m •••••••••••
Thanksgiving vacation ends 7:30 a.m •..•••••.••••
Last class day ..
Reading day .
Final examinations begin 8:00 a.m ••••.••••••••••
Final exami.nations end 5:30 p.m •.•••••••••••••••
Fall semest'er closes .






























Registration begins 8:15 a.m. - 4:30 p.m ••••••••
Registration ends 3:00 p.m ••••••.•••.•••••••••••
C1asswork begins 7:30 a.m •••.•••.•••••••.•••••••
Washington's Birthday ••••.•••..••••••..•••••••••
Mid - s em est e r .
Spring recess begins 7:30 a.m ..•.•••••••.•••••••
Spring recess ends 7:30 a.m ••.•..••••••.••••••••
Spring break begins 7:30 a.m •••..••••.••••••.•••
Spring break ends 7:30 a.m •••••••••••••••••.••••
Last class day .
Reading day .
Final examinations begin 8:00 a.m ••••.••••••.•••
Final examinations end 5:30 p.m .••••••••••••••••
Spring semester closes 5:30 p.m ••.•••••••••.••••
Annual Commencement .....•......•.....•...•......
Summer Session 1976
Reg is t rat ion ....•.•.............•...•..•....•.•.
C1asswork begins 7:00 a.m .••••.•••••••••••••••••
Independence holiday ....• , ••....•••....•. , •...•.


























































Class session •••••••••..•.•• M T











NOTE: For the St. Louis Graduate Center, ~11 cla~s sessions/holidays
examinations commence at 4:00 p.m. and end at 10:00 p.m. in lieu of
the 7:30 a.m. and 5:00 p.m. above. Fall registration is 3-6 p.m.
Wed., 13 August; spring registration 3-6 p.m. on Friday, 9 Jan.;





Freshman orientation .•............................•.. Aug. 17, Tues.
Freshman and Transfer student orientation Aug. 18, Wed.
Student registration 8:15 a.m. - 4:30 p.m •.•••••.•••. Aug. 19, Thurs.
Registration ends 3:00 p.m ..•........•..••.•...•...•• Aug. 20, Fri.
Classwork begins 7:30 a.m .•.•..•.....••..••••.••.•••• Aug. 23, Mon.
Labor Day Holiday •..•......•..••......•..•..•..•..•.. Sept. 6, Mon.
Mid-Semester •.•..........•.........•..•..•.•......•.• Oct. 15, Fri.
Thanksgiving vacation begins 7 :30 a.m ....•..•......•• Nov. 24, Wed.
ThanksgiVing vacation ends 7:30 a.m ..••.••••••.•••••. Nov. 29, Mon.
Last Class day ...•.......................•........... Dec. 10, Fri.
Reading Day .................•.................•...... Dec. 11, Sat.
Final examinations begin 8:00 a.m ....•.....••.....•.. Dec. 13, Mon.
Final semester closes 5:30 p.m .............•.....••.. Dec. 18, Sat.
Fall semester closes 5:30 p.m ........•...•.•.....•... Dec. 18, Sat.
Fall commencement Dec. 19, Sun.
Spring Semester 1977
Student Registration 8:15 a.m. - 4:30 p.m •........••• Jan.
Registration ends 3:00 p.m .••.•.....••..••.•...•.•••. Jan.
Classwork begins 7:30 a.m ..•..••.....••.••..•.••.•••. Jan.
Washington's Bi!thday .................•.....•.•...... Feb.
Mid-semester :Mar.
Spring recess begins .7:30 a.m ..•....... ~ ·..Mar.
Spring recess ends 7:30 a.m ..........•......•......•.Mar.
Spring Break begins 5:30 p.m .•..•.......••.••.•••.••. Apr.
Spring Break ends 7:30 a.m .•....•.•.....••.••.•...••. Apr.
Las t clas s day •.•• 1.1 •••••••••••••••••••••••••••••••• • May
Reading day '•..................•...•....•....••May
Finalex am ina t ions beg in 8: 00 a. m. • • . • . . • . . • . . . • . • . • . May
Final examinations end 5 :30 p.m ......•...•.•..••.•.•• May
Spring semester closes 5:30 p.m .•••..••.••.••.•.••••• May
Annual commencement ................................•.May
Summer Session 1977
Re g i s t rat ion ....••.••...•..•..•............•...•..••. J un e
Classwork begins 7:00 a.m .......•.......•............ June
Independence holiday •••....•....•.....•..•.•••••••.•• July





















(Excluding examinations) Fall 15
Spring 14
Summer 6
16 15 15 15
15 IS 15 15




NOTE: For the St. Louis Graduate Center, all
examinations commence at 4:00 p.m. and
of the 7:30 a.m. and 5:00 p.m. above.
dates to be announced later.
class sessions!holidays!










Memorandum to: The Academic Council
From: The Budgetary Affairs Committee
RE Cost and Need for KUMR - October 10, 1974, IV, 3.5b(3)
The Committee undertook to examine: (a) the budget level for this
station and sources of funding; (b) the operation (if feasible) of other
appropriately selected stations in order to develop cost/benefit background
information; (c) the present staffing level, including its character and
adequacy for the task performed; Cd) the feasibility of operation at a re-
duced budget level and effect on station output. The Committee recognized
that a decision on whether the station should be continued (the "need"
aspect) could not be based on budgetary concerns alone, and consequently
should receive consideration by the total Council membership. (See minutes
of October 10, 1974, meeting of the Council, Vol. IV, No.3).
The Committee, at its October 25, 1974 meeting, appointed an Ad Hoc
Subconunittee to study this matter; it consisted of Messrs. Ronald H.
Howell, chairman, A. Glen Haddock, A. Herbert Harvey, and Joseph D.
Wollard. The Subcommittee expended great effort in collecting and digest-
ing appropriate data pertaining to the above four areas culminating in
the attached report, and completed its work in March. The Committee, at
its April 21, 1975 meeting, considered the Subcommittee report and findings;
it endorsed the report and arrived at the following conclusions and recommenda-
tions for consideration by the Council.
Conclusions
1. The budget level of KUMR is not excessive when compared with similar
educational FM radio stations in Missouri and throughout the United
States.
2. The staffing level of KUMR is appropriate considering its present
mode of operation.
3. The physical facilities of KUMR are excellent and well managed.
4. Construction and operation of KUMR was initiated in order to have a
four campus network of educational radio. This was carried out at
the University-wide level and higher of the University of Missouri.





5. If the cost of KUMR is deleted from the campus budget, then the
possibility exists that the UMR budget would be cut by that amount
and the FM station would continue to be operated through the University-
wide administrative structure.
6. KUMR is currently underutilized. The benefits of KUMR could be en-
hanced if expanded interest were shown by the faculty and administration.
7. The expected utilization of KUMR for extension activities has apparently
not developed.
Recommendations
1. The Academic Council should recommend no expansion in UMR resources
Allocated to KUMR for facilities and staff.
2. The Academic Council should support released time for faculty members
who petition to become involved in the development of educational
and/or informational programs using the existing KUMR facilities
(main channel and SCA).
S~~~C'~~~'"~
Sotirios G. Grigoropoulos
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Memorandum to: Budgetary Affairs Committee
From: Ad Hoc Subcommittee on KUMR
RE Cost and Need for KUMR
The chnrge of this subcor.unittee WLlS as follows.
"The comr.li t tee \\'i11 undertake to exar:1ine:
(a) the budget level for this station and sources of funding;
(b) the operation (if feasible) of other appropriLltely selected
stations in order to develop cost/benefit bClckground information;
(c) the present staffing level t including its character and adequacy
[or the las!: perfor!:led;
(d) the fC<lsibility of operotion at <l. rcduccd budget 1(>ve1 and effect
on station output.
As a means of an introduction the following is quoted from tile 1973-74
Annual Report of Edl1c:Jtion.ll ::~dia. "The octuLl1 construction of Kill1R was
begun in February, lY'lJ, using a Department of Health, Education and \.Jelfare
grant of $130 t 707 oS ...,e11 as University funds. ($105,000 U-Hide Funds and
$48 t OOO UHI~ Funcls).
The construction and testing ph~ses lasted until August, 1973. The
station began broadcasting at 6:00 ~.m. August 31 t 1973.
KUHR is a full-power nOIl-commerciol educ.:Itional station ,lOd is one of four
such stations lic:('n~;('d to the Board (,f Cur<ltors. lL operates ]8 hours per
d<lY t 365 day~; per year. Federal <lnd University regul.'l tions prollibi t the air-
ing of any commercial materiLl1.
During the months preccedinr. broadc.lst operntloll, e:<tcnt;Ive cont:lcl W:lS kid
with University :Incl cor.ullllnity group:.; ;'loci illclividu:l1s in:1I1 .'tlc~I'qlt to idC'lltify
tho~c :trc:ls or 1\C'l'd \J1I ieh surL\cC'c1: till! lH,'C'c! for SOIIiC sf'riolJ~ music :md cul-
tural prol~r:lllllllilll'. ;,~; \Jl'11 a:; :1 1\l'I,d fIll' an Inform:ltilJlI:1I. typl' ~;l'rvic:e. ~1;IIlY
of those contaCl(·d l'xprc:;:.('d .:1 Jt'!.ll'C for gn!~ter prugLllII uiversi ty tlwn \J;IS
<:waiL,ble from ey.istinf~ cow::lerci~l stations. As a result t KmlR progr:lllls two
b;'l!.;1c: typc'~. of \J1;ltl'I'j;J!: :;l'riolls c];l:::;ic;ll lIIu~:ic 1l1l'OUI',llout tile eVl'ning hours
anu.1 progr:lnl of dlv('rsl' In\l::l.c ~Il(llnodul.,r infonU:ltion unit!i during the any.
During an avcr:lgC' week of the P3St y£>ar t 261. of KU~m's f'I.:lin channel program-
ming ,-'as devoted to generill educ3tional, public ilffilirs t i:lnd "otllC'r" pro-
gramming, 2~ to instructional progrom:ninr,t 33% to the performing D.rts, -and
39% to light entertainment. The FCC approv0d catcT.ory of general cducD.tional
Budgetary I\[fuir!i CummItl:ee J'a gt' 'l
refers to pro~rnMs of jnstruction~l nature but nOl [or credit; instructional
proerLlms refer to cour:;ps for credit; puh] ie :lff;)j r~; rcfl'I'r; to pror,ram
material rel;)tinr, to currc'nt issues or events; other includes ne\vS, sports,
[lnd certain other typc's of progran;ning including on-air promotional Llnnounce-
ments for upcoming pro!:rams.
Examples of each catt'gory broadcast during th" year include a lengthy series
on Hlack l!istory (~eneral educational), a series on nlt~rnate forms of energy
(public a[[airs), tHO COI:1plC'tc broadcasts o[ the U:·t!{ credit course tlnsie
'!\--l.':r.E_C.:£i.lti~..!! (in~;truetional), rer,uLll" \\'cekly broadcasts o[ ~lctropoliL.:m Opera
(performing ans), ~lI1d a ,.wekly ja:7. program (lir,ilt entertainment).
Special recon]ing sC'rviccs provided by KUJ·1R inclucJed recordinG the entire
UHR-m:C EnC'rgy !'CSOllrces Conference, a tot~l of more than 30 hours. or this,
approxir:lately 11 hours \,erc aired wi th several portions sub::1itted to National
Public Radio for possible use on the Natioll:ll net\wrk of 167 stations. The
[all and spring Wom~n's Conferences were recorded, a total of approximately
15 hours, with six sessi.ons from the!;e meetings being broadcast.
KIDIR also recorded and aired por~lons of the Mining Productivity Conference,
two local music [('!;tivals, anu numerous other special events. In nddition,
materials h:1\'c been recorded at the r<'quest of the C<lmpus Ol'I, U-\-iiele, and
two intcrvie,,'s with W!R faculty members \,:erc distributed as Vniversity Close-
Up progrClms. A readily available sun:mary indicates th<1t as of April 5, 1974,
37 ma<. faculty and ~;t;l(f members were used <IS resource people resulting in
a total of more than 140 bl·o~dcasthours. On a full yenr basis, this \~ould
sugr,cst more than 290 hours of faculty exposure via Kmm.•
During its fir1;1: 9 n:llllth~; of operation, KUNR rccC'lvN] more th.1n $22,000 in
outside funds. TheSl! included a grant of $19,833 fr.om the Corporation for
Public Broadcasting and one of $2,700 from the State Deportment of Education
for a series of pror,rams on Career Education Opportunities \.,1thin the station's
coveraf,c area. I\n additional propoe.-;ll. for $13,234 is under active considera-
tion by the Nissollr i Anll!rl.c:m Revolut ion giceI1tellnlal Commission.
In addition to the main ch.:1nnel 'vhich can be rcceivl'd ,.,ith a standard FN
recei.ver, KWlR i1; also authorized to brondcast on its Subsidiary Communi-
c;ltlons I\Ul:hOl'ity c]I:lI1n(>l (SeA) \-J1Jicll requires a special recciver. Thus,
"'!I('neVl~r the Sl:llion i1; on-lIw-:lir, I Ill: UniversiLy Il[lJ a clos~cJ coollllunlca-
tiol1 sy~tell1 that CLlIl be used to meet il vari ety of special eJucational lleeds.
Since KU~IR bel~an bro.1dcastlng in I\Ur,U1>t, 1973, over 100 hours of instructional
prol~ranu\ling has bl'C'l1 provi.dl'u Vj:l seA for hoth COillIlH1S ;111(\ extension credIt
courses. 1\ progr:lm W.:lS broadcast [or the Rolla Public Schools nnJ 5 ll SCI\
pl'O!,,1 ;IIW; lJaVl' hl'l'll n'hr(l:lcll'il~;t from U:-IC'l; Fi" 1;t'.:ll JUII. Special PI·ol;l·aol1llin~
from N:Jtion:1l l'lIll! ic I'ild iu Il:~~; bel'\1 r(>!Jro:1dcast, !>ackl:ro"lld lIIusic has beL'n
provided for tlte t::lliv('r~;ity CPllll'r, .111<] \·Jcatller and SCiCllti(jc information
is broadc:lst bct\vC'('n ~;e}I(·dull'd prop-rilms.
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1I1~;o, jl1 ordl.·r to pn':-;pnt illforJn;ltlotl ;111<1 prt~Vloll:; opinionn formed all
tlds subject, tilt' followillg t'xcerpt is qllOtCJ [rolll "J1osltion l',lpcr-Lcarnlng
Resources" prep,lred by the lid Hoc Committee on Learning Resource!> dated
Hay 21, 1974.
II ••• The station opC'r:ltes 18 hours per day, seven days c1 week. The
reduction of "air time" woulJ seem to he an nvenuc to pursue in these tight
budget times. Hm.levt'r, the Bo'lrtl of Curators has seemingly cotlunitted the
University to a hip,h ]evel of public service \,ith its four stations. In
addition, KUj\m nO\1 IllC'L'ts ndnim.ll criteria for hours of broadcasting to be
C'ligihle for Corpor.Jlion of Public Broadcasting (CPl.~) Public Service Grants.
KV~m will have 1:\,10 addition"l staff [1l~1tleJ ne:-:t yC'.:1r by Cl'll grallts in the
amount o[ $20 ,000. Tile reductioi1 of station hours \,'oultl elimin.lte these
funds. Further, the station \<'Quld lose its membersilip in ;,ational Public
Radio if it docs not meet the r.linimal criteria of Cl'il.
KLHlR lins offered severol instructional progr:lllls ('Ill its In.Jln ch,ml1el.
In addition, the s1.1tion seel~~S to be t<1king the le:ltl in the llaivcrsity
System in the development anJ utilization of materi31s for SCA.
In short, the station appears to be providing reasonable return on the
dollars investC'u. \-!hile the reduction of staff r.lily h.:1ve seriolls consequences.
the Committee recom:uc·nds a thorough investigation of tllc effects of a staff
reduction. The Committee strong y recom:nends the four "independent mt
stations function more as a net'·JOrk."
This subcommittee has addressed itself to the above four items and has
obtained the follmving data and information.
1) Blld~et Level ~nd Sources of Fundin;









Extension Coordinator-Educational Media Account
TOTAL
In addition, there is an addition.:11 request pending for npproximately
$6,000. This \wu] d put the total opl"'rating budget at ~lpproxill\ately $144,000.
Of tlds total <1111011f1t there is a gL1l1: of $19,833 frolll tile Corror~ltion fur
Public Broadcasting and Ol1e of $2,7011 from the St;1tt' Dep.1rtment of Education.
The budget appropri.:1tions for certain state supported educational
radio stations ar.e listed on page 4.
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IlU]H"';l:T AI'J'lWI'I\l XJ'I():IS CIJ;'IJ',\IU SO~J
------iy!il.-jfs·----·---- ..--
Salary £. '-loge Expense & Total
Equipment Allocation
Univ. of ~~o •
KCU1~-Hl K~lnS:lS City $128,286 $36,990 $165,276
K",:·ru-FH St. Louis 108,900 {,7,177 156,077
KBJA-FH Co1umbi:l 76,459 32,651 111,110
KUl-lR-Hl Rolla 103,419 20,150 123,569
State Universit:lC's
KSHU-F:'! Springfield 36,155 14,258 50,413
KCm~-:Hl \-.'arn'nsburg 49,661 17,121 66,782
KXCV-DI }larysville 59,260 24,662 83,922
Other information relative to funding and the operational nature of
the fll radio stations operated by the University of :Iissouri was also
obtained. This data is tabulated on page 5.
This information was requested in order to compare the budget and the
operational nature of far:-m with similar stations in the systCIJ. For com-
parison purposes, K1J:IH is Station 1/3. From this data it is obvious that
KU:1R is not OVl'r hlllh~l·t('d nor ovpr-slilffed \"l1cn cOlllpan'd to its sister
statiol1~; LIt tll(' lhliv('rsj ty of. l-lissouri.
It should he !loll'd lh:lt it 1s difficult to ohtain exact budr.(~t valucs
for each r;tatjul1 since, 1n sOllie cas('s, items <'lI1d !:;L1ff may bc listed in
another blll.lget catcf,ol-y eVL'n thOllp,h they r,light be llsvd at the rudio station.
It should also be noted that, in ilt least tl.'O instances, the radio station
serves students in Radio-TV courses and thus derives some services from
this source.
The follmdng pilge 6 contains a stlm:nary sheet of the AV_(,!~l!~C Stat:l.on
PrE_0_-!..c_ [rom the Corporation [or Public llroaucastil1?,. lids protile al1.m..'5
COIrlp.1.rison of KU:·:R activHics '..:ith the activltiC's or other similar stations
across tl,c country. ;q',~tin t!le!;e cOJ1l'~risol1s s110\J thal l~lJ:H\ is not exces-
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All employeel conltst of both rldlo.only fl'lployr.l.lnd JoInt e~ployrr\•
rrrsons worktng fo, both televIsion and r.dlo oDcrattons or j du.1 1lccnlcr. There we,e 42 such
Slltlons In rr 1912 Ind sa In rf 1913. T~e rt~u'rs or thIs cllr~o,y wcrC aerlveo from tne number
of JoInt frploYfes dtv'ded by nur~e' or du.l 'Iccnlcf ope,"ted stltlons.
Beslnntng with r, 1~1), only thOle sllttonl qUlllfted for (rs Co~~unlty Sprvtce G,"ntl fron the
tegtnnln9 of I~e rtlcal yrlr ar' c~n't~rr~d. Tnere were 121 Such Illlle~s In rr 19/3. Therefore,
dIrect c~n~lrlson ~etwren rl 1913 .no tht prlo, rtsell ye.rs .re not IPpllc.olc.
'or fV 191) dltl. recorded "uilc productIon houri are t.ten out of lIve .nd t.pe Ind reported un-
der recorted "ustc.
Source: ~t.tl.t'C.1 Npro,t nl IY~·nu.llllrd '.1to \t.tlonl: f',cII Yr.r IQ1), Offl" of Com_unl.
t. ll'o"n I:.rs fI'rc t.'- CO ';'~t;:i:"" lLLI/I;cr) -rl'-IoTl t'.-I L:,j "SrrTcJj("r\ )'e'o •. 1':9' II \ uc) •
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1N;J.n<lr.~r or HUSi:J ]r'!UO.1gcr of ProductiClO\





Ol~C:AlnZAn()N CllA!{'!' - I:wm - 1975
Linled 1>e]O\" are the current stalf poslllon~ of I:U:·IR with their sources
of funuillg.
STAff Fn: SOURCE or FU:mWG
General ~!':lOager 1.0 tr.·m. (KilllR s & 1-1)
~lan(]ger of Husic 1.0 U~lR (KDim. s & H)
Hanager of Production 1.0 U:·:R (Klr.-:R s & \J)
Chief Engineer 1.0 UHR (Kmm S & \o,')
Hnnaeer of Promotion 1.0 lliffi (Kmm s [. In
Produc(!r/Uircclor 1.0 U!'i!t (Kmm S & \01)
Producer/Director 1.0 Cl'B (Corp. for ]'ub1ic Broad. )
Announcer 1.0 U:-:R (Killm s & \~)
lInnouncer 1.0 CPU (.75) • ulm (Ext. Div. 0.25)
Announcer .5 UHR (Km-!R s £. W)
Secretary 1.0 illlR (Ku:·m S £. W)
Student Assistants (5) .2 UNR (KU~m S £. H)
Student Assistant (1) .2 U}!R (\.;'ork!St udy)
Budgetary Affairs Committee
lnform~tion Relative to Funding and
Operationn1 Nature of l~ Radio Network
University of Hissouri
February 1975







Hours per week on air
111 112* /13 f/4
$145,842 $165,276 $127,229 $150,827
103,191 144,841 99,715 103,650
16,555 15,552 -----
42,651 37,435 27,51 /1 47,177
445 4,281
133 126 126 163'
Programming categories and per-
centagc devoted to c.at('p,orics:
a)Gcncra1 education, ne~'.'s and
puhlic affairs
b)C1assica1 music
c)Ea~y listening music and jazz
d)Otlwr cultural inform:lllon
Number of full-time prof('ssiona1
staff
Number of other full-time staff
Number of part-time staff
Total FTE assigned to radio
station operation
Number of students participating
in radio station oper.:nion







































Duties of full-time professional
staff otl~r than radio activities
*Funds and stnff for SeA opera-










Speech; .1:;S is ts
..... ilh all t(:eh-
nleal proldl'1I15








(reeel ve~ ext r,
compensations)
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As a result of severnl personal interviews with people directly
relatcu to the r~ll.ljo st~ltion as .....ell ;\s inquiries of olltside sources, the
committee finds lli;ll the ~~t:.1f[ le'vel of I:Ui·m i!; :It an appropri:\te Ic·vel.
The cOlamittce ~l1so f Iuds that the staff is ildeqU:lle for lhe present moue
of operation of KU~R.
In additJon lo the ;lbove findings, the KUNR staff has some pcrsonn(~l
wJ t h e>:cL' l' tj olla 1 q 11:11 iii C ill i OIl!: :J \HI c'>qH'ri C'IIC c'.. Tlli!-> Ll cl h.:Js hecn f; \1[1-
porteu by profL'~;si()/Ial r('cognition at the stale ~lI1d 11i1lj0I1,11 levels (Hlssouri
Public Hauio i\ssocLllion, RaJio Advisory Council to the Corporation for
Public BrondcListill~).
D) Feasibilitv of Operation at :l Rcduced Buclf,ct Levp]
At tl1C' prcs('nt Ur.IC nr.·IR if: broa<!castinr, at the minimum number of
hours necess;lry ill order to maintain its currc';1t UCPIlSC'. The liC('n~c to
broadcast as Ktr.·llt is issued to the Board of Curators.
At the present time, approximately 80% of air time is made up of
programs involvillg recorded (tape or rc('on15) r:1~tcrial. This r:1l'uns that it
is not reasonable to attc:llpt to reduce the hudg0t level by having Ku:·m do
more "recorded l:1atcrial" program!>. i\t the present lev('l of progral:'.:ning,
KlP.-1R requires the hud~~l't level i1l1d staff level \,'hich c\lrTc'ntly C'xists. If
the staff level is I"L'duceJ this \·:ould eventually calise a c!;;tnge in the
quality of prof,r:1r.lr.lillf, <:urrC'lItly in cxi stl>.nce on I\l:':·m. A reduction in the
level of the hud~~t would al~o lead to a reduction in current level of pro-
granuni ng <Juali t y.
One of the rc<\l bellcfi ts of K~:R to the University of }fissour i-Rolla
is the opportunity to air locally produced pro~r:J\IIs. The locally produced
programs cLln tL'll, not only the people in South Central ~1issouri but others
in the State through t;PI~ and the U~l-F:l network, about the unique educntion
and rese;Jrch progcl\lls at LT:!lL The locally produced programs on Kmm can
subtly inform a grc'at number of IHssouri residents about c[\~incering and
science educatioll and research at the Rolla Car:'[lus of the University of
Hissouri.
From ollr study, it is apparent that KU~:R presents a unique opportunity
for this campus to tell its story to the people of ;lissouri. At the present
time, the full potential of KU:',R is not being \l!:;(.J by the f:1culty, adminis-
triltion, nor extension. There appear to be TlI.:Jny oppor.lllni tics aV:lilablc to
the mlR Cm.lpus [01" better utilization of the existing I~u~m. facilities. These
opportunities sho\lld be explored and used by all scgl!lcnts of tbe mm. campus.
Another f:\Igrl~sti.on has becn to rebroadcast from KIlJA-FH in Columbi.a and
thlls rCIluc-l' staff at KU:I.R-F:·l. i\g~dn, this is not po~;sihle with the license
i s~;ucd to Kmm. 1'h" st:1t ion must serve tile local CClllll.llll1ity and rebroadcast
from Co]ulllhin do~s not constitute "serving of the locaI. community." This
docs not appear to be .:J feasible nor a dcsirnbl~ ~~y to reduce the budget
h~vel.
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There .1ppe.lr to be no obvious nor simple w:ty:; to reduce the current
budget ]cvel of I:U:·U:. Any propo!ied reduction sl1ou1d he car.efully reviewed
in ord('r to :1S~;(.'~~~; their <,:ffects 011 sL.1tion output and the quality o[ pro-
{'.I"11I1l1l1ng orlgin:ll illl: frulil llll~ u:·m Cal:1pu:;. Jt is obvious l!t:1t the budget
]('vcl of ,lilY IJtop:lrlllll'llt or Uivi!;lon at U::R could he n'ollcPu (sOI;,e more than
olIH.:rn) lJO\"'l·Vl·t- l·,lrl'rlll. (:ol\~;i(h'r:ltloll sbClulJ go into :l1IY decisJon a[fecting
tl\l~ (\\Ia] it)' oj" tIll' ll.'ilZ C::llIlPll~l'
Also, included on the following pap,cs, arc parts of the Status Report
of KUNR for J:tnuary 27.1975. This provides udJltiol1al infof1l1:ttion about
the current oper':llion and goals for KLJ:-m. Quotinlj:
Programs
BeloH you "dll find an analysis of our progr3rming for the ' ...eek of
December 15. 1975. As lIsual. J have used the l'.:JerLil Con~rnunications Com-
mi.ssion caLep,oriL's o[ K(':'I~ril}_ e(~a~.!.E.!)..0-.~ (inclu~lC's programs of an j.nstrllc-
tionAl nature but not lor coun;e crcdi l such <1:' b():~e col11ning) I ~lic
p_l-~.1il"s_ (stich things as hULlrings on food prices, oi ~;l'ussion of locally
controv~rsial topics such a~ the type of city govl'rnr.l~nt, etc.). pC'riornti1l.!l
~rts (essentially classical music). L:!_r:!!..!..._t:.:..!.ltC'l.:~~?J..!E!(·nr:.. (all other r.lusic.
children's programs. etc.) I other (n,-,\·:::;, sports. ':':::ll!lcr. slo'ck reports. etc.)
The identification of source is also in Federal COl:r.:lunications Com-
missions categories. These are loc:ll (created fro;n scr.:J.tch in Rolla).
National P_llbUc Radio t;"t\.lO;-k. recorded (dra\,"l fro::l re'cords and tapes but
produced locally such as classical music or jazz programs). and other
(sources such as Radio Canada. Xetropolitan Opera, etc.).
11£e of Program Broadcast
Hours Percent of Total Schedule
General Educational 5.22 4.2
Public Affairs 12.47 9.9
Performing Arts 42.07 33.4






Hours Percent of Total Schedule




In addition to the programming outlined above, KU:W, hilS also continued
its 12& hours of w~ckly SeA broadcaHtG.
National Public RnJio
The Nation~l Public Radio Net~ork now consists of 175 public radio
stiltions 10catc·d ill llL'ar]y C'v,'ry sL<ltL! ill the l:nirJll. DlIl"inl; 1974, 11 Kmm
produccd programs ~~rc aired on this network. In addition to the promo-
tional va1uc this holds for the University of :lissouri-l~011u, Kl!~lR received
$282,35 in payments [ror.! ~I'R for thiz proerar:tiling.
1975 Go~l!l
The station h35 established a ntmber of goal!; for 1975. The most
importunt of these are:
1. Strenr,tlaen old and develop new rcli1tionships with the conununity of
service;
2. Assist, through progran:ning efforts, in the building of closer
rcl:Jt:ioI11;hip5 bCt\,('en the Univers1.Ly and tite cOI:Ir.1Unity;
3. Increase the visibility of KLJ:-m through ~rc;lLer public nwarcness
efforts;




A. !nranl'C'lIIl'nts hnvc been m.1de with :l niltioll.11 T:Jdio :lUdience
Ir.eaSUrcmcllt sen'ice (Hooper, Inc.) to survey tllc }:lJ~·IR listening
nuuicnce durinc the second \v('I2I~ in February. This survey will
encompass all of the grade A contuur (J5 mile radius from Rolla).
B. A project which will lead to an exhaustive daytime program
evaluation by listerners will begin February 1, 1975.
C. A formal method of evaluati.on by members of the m·m community
is currently in the pl~nnil1C stage.
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A. A COI11!,,"C'!l(:nsivp in-dC'pth series on the Univl'l"sity of Hissouri-
Rolla i~; currently in the prodllction ~;t;J::l'. \-"e eX(H,ct to bc~in
bro(1llcasl ing the fir~t of these progr,1::\S in h .. bru.1ry.
ll. 1\ I;!liIiL1r ~;l'r1('s focllsini', on the pntln: Hulla public school
~;ystl'lil is ,1]:;0 in production. 111e first of tllC~;e prograIns will
be brO,ldca~;t !-brch 3.
C. L:J.5t [;111 KlJ:'IR initiated a policy of aHlng a number of programs
clC'.1Jing wIth <l specific 10c:l1c \dthin till! prilil:lry servi.ce an!'I.
During Llw month of Fcbru.::Iry tlIi~; will be tlw ci ty of SalcH;.
A. Using fund~; provided by the Corpor,ltion for ]'llblic Bro.1uc:lSLinC,
n special Oll('-lin;~ only L\ailinp, \,;lS 1;;;ldc Lo .::Ill householus in
Rolla, Sal'cr.l, St. Ji.llr.CS, and \-::lyncsviU('.
B. U~;jnr. funJs provided by thl' COlopor;ltion for l'llhl1c Bro:,Lic;lsting,
a special F:'llh;tcninE guide \,'a~~ printed ilnd j~; prcs('ntly
being di~triblJtcd.
c. A limi ted edition hi~h-qu:lli ty brochure is nO\·J in the pLmning
stage. \Je expect public.:ltion not carlier Lhan April of this
yenr.
4. Other
Durin£; 1971l, I~U:::( ,,'a~ the rCClpll'nt of $19,833 from the Corporation for
Public Broadcasting :lnd $2,700 from the State Board of Education. Thcse
grants have bcc,n used for such things as the acquisition of ne\, staff, pro-
roram production, and. various other projccts.
KUUR has been rccor,nized by the Corporation for Public nroadcastin~ as
a lcadex in tlw clcvclopment .Jnd use of SCJ\. This has bL'L'n apparent in that
ePH COl15istl'ntly rcfl'rs people having a ncC'd for illfon,I;JLiciII or aclvjsc on
SCA to KLr.·!R.
epn h.1S singlC'ct out KU~lR ;:15 n st.:ltion \,'hlcb C,lIl "provide v<11u.1blc drltn
for the [ill;J1 clr;lfl illl: of ~;l;\I1danls" [0 be tl~;l'l.j .1~; "l'lll'.illl,(·rillj'. !·.lljd(·lill(,~;
for the f\llllCe dl'Vl~l(lpl:ll'I1L of public r;\(}io SliILion<; ill L1tl' UlliLcd SL;ltc~>."
As a re!.>ult, l~lr-lR \-Jill shortly be visilc~d hy a n'r'l("~;l'ntaLivc of G. A. Gilbreath
and Associates, the company working \.;ith ePH on these ~tand.:lrds.










The following i8 • proposed amen4llent by the Engineering Management Dep.rtment
to the Currieula COIDIIl:1ttee report. It will be JIOved that the following changes
in course pre-requisites be approved.
COURSE NO. COUllS! TITLE
I.Mat. 201 Eugineering Econc.1c.
B.Mgt. 251 Marketing Management
E.Hat. 252 Pinancial Management
E.Mlt. 256 Personnel Management
E.Mgt. 260 General Management
PlESE! PIEIEQUISITE PIOPOSBD PllllQtJISlTE
Econ 100 None
Bcon 100;Hgt.314 None
Mgt. 131,314 HIt. 130
Icon lOO,Mgt. 314 Mgt. 210, Icon. 100
Mgt. 314,351,352,382 Mat. 210 or Coasent
Hath 215 or consent of depart1lent
of department
E.Hat. 265 Seminar in Management
E.Mgt. 282 Production Hanas_eat




CSC 73, Mgt. 210
E.Mgt. 301 Adv. Engineering !coo.ODI1 Mgt. 201 or consent
of department
Math 215 or equiva-
lent. Closed to 201
student
Kat. 210 or 314B.Hat. 321 Development of H1m.g....t Senior or graduate
Thought standing
B.Mat. 332 Cost AccOUQtiug !con lOO.Hgt.131 or Senior or guduate
322 8 tanding
R.Mgt. 336 Labor Mgt. Relations II Mgt. 33.5 Senior or graduate
8tand1D8 or consent
of department
E.Hgt. 353 HeDaprial BconOllica Bcon 101 Econ 100,101 or equiv.
B.Mat. 361 Project &Systelll MIt. None Senior, graduate or
consent of dept.
B.Mgt. 364 Value ADa1y.18 NOlle Mgt. 201
E. Mgt. 366 Sal•• JIst: Control & None Math 115,21.5 or con-
leeearch sent of department











or couent of dept.















'lbe follow1ng is a propoeed IIII8Ildaent by the Engineering Manage1Dl!11t Department
to the CUrricula Comm1ttee report. It will be moved. that the following changes
in course pre-requisites be approved.
COURSE NO. COYRSE TITLE
I.Mgt. 201 Bngineering EconCb1c.
E.Kat. 251 Marketing Management
l.Mlt. 252 rtnancia1 Management
E."St. 256 Personnel Management
I.Kat. 260 General Management
PltESENT l'BEpgUISlTE PJOPOSJR fUAOUISITE
Icon 100 None
Econ 100;Mgt.314 Noae
Mgt. 131,314 ~t. 130
leon lOO,Mgt. 314 Mgt. 210, Econ. 100
Mgt. 314,351,352,382 Mgt. 210 or Consent
Math 215 or coneent of dep&rtlleDt
of depart1llent
E. Mgt. 265 Seminar in Management
E.Mgt. 282 Production Management




esc 73. HIt. 210
E.Mgt. 301 Adv. Engineering EcOllomy Mgt. 201 or consent
of department
E.Hgt. 321 Development of HanageMllt Smior or sraduate
Thought standing
Math 215 or equiva-
lent. Closed to 201
student
Mgt. 210 ()I' 314
E.Mlt. 332 Cost Accounting Beon lOO,Mgt.131 or Senior or graduate
322 standing
I.Mgt. 336 Labor Mgt. Relati0D8 II Mgt. 335 Smior or graduate
atand1Dg or consent
of depart1llent
E.Hgt. 353 ~88r1a1 Ic~CI Econ 101 Econ 100,101 or equiv.
E.Mgt. 361 Project &Systems HIt. Noae Senior, graduate or
consent of dept.
I.Mgt. 364 Value ADalyail None Mgt. 201
E.Hlt. 366 Salea Xst: Cootro1 & Noae MatS 115,21.5 or con-
Research sent of departlll8nt
























Members of the Academic Council
Prof. Ralph E. Schowalter, Chairman
Rules, Procedures and Agenda Committee
Academic Council Elections
At the May 1, 1975 meeting of the Academic Council, the following names
will be placed in nomination for the respective offices and committees:
1. Election of Council Officers for 1975-76
Chairman - Johnson, J. W.
Vice-Chairman - Ownby, P. D.
Secretary - Pogue, M.
Parliamentarian - Armaly, B. F.












4.514 Budgetary Affairs (2)
Pyron, H. D. OwRb;y, P.,.-f};
Fuller, H. Q Harvey, A. H.

























Memo to Members of the Academic Council
April 24, 1975
Page 2 of 2
4.521 Rules, Procedures and Agenda (3)
Cogell, W. C. - A&S Fowler, E. R. - Engr.
Robertson, B. K. - A&S Taylor, J. M. - Engr.
QWRby, P. D. M&M Ziemer, R. E. - Engr.
Summers. D. A. - M&M
(one to be elected from each school/college)









Paul s, F. B.
Swift, F. W.




















From: ChAf.ra-.a.n, Acade-m1l; Pr~ eo.t.H:.t.u
Coii,;ge of Arts and Scienc;~"
Dep&r!ment 01 Phy!:ic~
lm~l?uildil'l9
Mia, foF.lSS04J:i fQIlO \
T~{3141341~
~ AclWemic:~ caaatttee~ tb8 7~-!5 ~l y-u with &
c~ 1)0 i.nverti~tA Un1ft%d.t:J :Pcll~ fU"8 Oft b4iv!~. 'th.U ~tlUt
~l~oa v1~ ~ DSRO 1'zoe Joe. o. 1Ib1.~. 4stAt14 Cctebu al, !.9)4,
lllhic-b DiI'tlllZ4l ~ po1Jq' GIl~f~~ ~rldo).¢~.
'ibo Ot1I'I'JI1tt.co 'dU u.o-~~ t.g~ A.~ ,l«i!ft -
A.!~inzaUve kJ'I:1oo~•.~~""~).~~~
cc&7J.itbM to\1td ~ -JDc__tO,,~,:~~~'~; tbQ ~ot:
objttetioD )niq ,~ U ~.~' S, • pte_D.k:~~ 'Jlu
no t~4t:101l. R h bl:ll~ t~ ehi8~~ baeD~ on
ot.hGr CA11lp'.l21 e s •





I am going to be off campus on May 1, hence I will be unable to









Department of Engineering Mechanics










Since I will be unable to attend the May 1 meeting
of the Academic Council, I am appointing Dr. David Oglesby
as my proxy for this meeting.
vh
an equal opportunity institution
1. The COlL.'1.cil moves to vote its appreciation to Ken Robertson
for his very fine leadership as the Academic Council Chairman
during the year 1974-75.
2. The Council moves to vote its appreciation to all other
officers for their efforts and a special thanks to Carol
Ann Smith for stepping in a very difficult position when
Lon Pearson had to resign because of professional co~it­
ments.
NOTE
1)/ /I.. f3c<cI;~/"7 4f/r;,r C ....,#cl!!.-
(f'113-N) Jt~s l~~~, (7I..COT!",1 I;' he.
bOiJ,[ f d" ce,,-elr I's ;:: It.. f /""",..
f., e::: v ~ i d Co,.r 1er.. 1 j .,-..d"/. 'Y'
GIS Electrical Engr. Bldg.
Rolla. Mo. 65401
UnIversity ot MIssourI - Kolla
DEPARTMENT OF ELECTRICAL ENGINEERING





MEMORANDUM TO: Lon 1?earson




I seem to have some difficulty locating a copy
of a report that I filed sometime in May last year.
If I am unable to locate a carbon copy, I will have
to reconstruct some kind of report with little or




DICTATED BUT NOT REVIEWED
JDM:dck
123 Electrical Engr. Bldg.
Rolla, Mo. 65401
University of Missouri'" Rolla




MEMORANDUM TO: Lon ?earson, Secretary
Academic Council
FROM: G. G. Skitek, Chairman Assemblies,
Programs and Public Occasions
(4.513) Committee
RE: Annual Report (1973~74) of 4.513
Committee
A list of public events conducted by the 4.513
Conunittee is enclosed, together with the list of
chairmen and sub...commi.ttee members.
Also enclosed is a list of pUblic events for the
school year 1974~75.
}j}J~




Sub-Committees of the Faculty Committee on Assemblies,
Programs, and Public Occasions (4.513). (Approved by deans
of respective schools).
FOR THE SCHOOL YEAR 1974-75
1. Parent's Day (Sept. 28, 1974)
Sam Burton (In Charge and Chairman) . Adm.
Rahner, Bob
· · · ·
.Business Offi ce
illhi te , Sally.
· · ·
.Adm.
J en!<s , K. ( r'·1rs . ) .
·
.CAS
Pogue, N. (Hrs. ) .
·
.CAS
Ward. J. .Student Personnel













2. HOffiGComing (Oct. 11-12, 1974)
Frank Mackman (In Charge)






















Tvro Students ( To be Selected)
3. Universltv Dav (Nov. 9, 1974)
" --"'-Dean Plan,j c (In Charge)
J. Bay less (Chairman) • .SE
Asher, K.















· · · ·
.SE
Garner, I'll.
· · · ·
.SE
Johnson, J.
· · · ·
.SE
r1i ller , p .CAS
















National Merit DgY Sub-Committee of University Day
Committee (Nov. -9, 1974)
G. L~His (Chairman). .SMM
Haddock, G. . CAS
LavT, D. . • • • . . • CAS
Hau, R SE
Enzic, R CAS
~vo Students (To be Selected)
Ch~llenge 1975 "(March 8, 1975)
Patter30~. (Chairman) .SE
Cress, D. . .Adm.
Edwards, R. . SHM
Levlis, G. • . srm
Long) G. . .CAS
f1iller, R. .••••CAS
Two Students (To be Selected)
Commencement (Dec. 21, 1974 and May 9, 1975)
R. Johnson (In Charge)
R. Schaefer (Chairman) .SE




Jenks, K. (t1:rs.) ••
Oakley J D. ••. .
Youngblood, Carl .









7. Science and Enelneering Fair (April 4-5, 1975)
Dean Adrian H. Daane (In Char~e)
M• Cole (Chairman) . .:CAS
Amos, John M.....SE
Anderson, Richard .. CAS
Erkiletian, Dick CAS
Grant, Sheldon K CAS
Hufharn, James B. . .CAS
Kerr, Richard.. .CAS
McDonald, Hector O.. CAS
1·1orris, Jack. . .SE
Rivers, Jack CAS
Sauer, H SE
Wixson, Bobby G. .SE
Wuttig, !1anfred . Sf1M
One StUdent (To be Selected)
-- 3--
8. Calendar Committee
R. Carlile (Chairman) ..... Adm.
Brooks, A. .Registrar
Clark, J. B. . .SMM
Cunningham, F. • SE
Kerr, R. .•.••• CAS
Oakes, R.. • •• CAS
Rhe a, L. ••••••SE
ldi 1son, T. . . . Sl'nJI
One Student (To be Selected)
Student members will be appointed by President of
Student Council come Fall Semester.
Jf)/~;'










Dr. J. Zarl Foster, Academic Council Secretary
EVENTS FOR 1974-75
Homecoming . .






















· · · ·
1975
Challenge ' 76. . .
· · · · ·
March 6
· · · · · · ·
1976








*These dates have been approved through the 1975-76
Calender. Other dates that have been established: Missouri
Industry Day - Sept. 23, 1975; District Music Festival -
March 22, 1975.




Maw TO: Carol Ann Sini th, Secretary of Academic Council




Out-going Secretary of the Academic Council, Inn Pearson, reminded me that I had
not filed an annual report for the Academic Freedom Commi ttee for 1973-1974. That
report follows:
ANNUAL REPCRT OF THE
ACADE :IC FRE3)OM CQvll..ilTTEE
The Academic Freedom Committee, Consisting of J. B. Clark, D. Day, C. Johnson,
D. Law, H. P. Leighly, G. McPherson, and A.. Dekock, met on September 11, 1973 to
consider times for meeting and to discuss the charge from the Academic Council to
cooperate with the Tenure Committee and the Personnel Committee to draw up a
statmment on the jurisdiction for handling faculty grievancws. At this me>ting
D. Law and G. McPherson Were elected to serve as the Academic Freedom Co~ittee
representatives on a sub-committee on faculty gr5.evances, made up of the three
cornmi t tees.
The sub-committee starting meeting v/eekly on the 27th of September, 1973, and
on Q:;tober 25th, 1973 it submitted its recommendations to the Academic Council.
The Academic Freedom Committee met again on November 11, 1973 to discuss the
recomr;Jendations of the sub-commi ttee and to plan future meetings. It vIas decided
to have meetings only when matters were referred to the committee.
In I·.lay, 1974, the Academic Freedom Corarlittee met to elect C1 new chairman for
1974-75. Robert Gerson was electod.
Sincerely,
Dr. David A. Law
JAN 0 61975










Since I was elected Secretary of the Academic Council on May 2,
1974, Earl Foster forwarded to me immediately the attached memo from
your office. However, no report was attached. I am sorry to report
that my own personal copy has not been located yet. Would it be
possible for your office to locate a copy of the report for the
official Academic Council files?
Thank you for your help.
)
I fLo-aU







SUMMARY OF UMR CURRICULA COMMITTEE CHANGES
REPORT TO THE UMR FACULTY
July 1, 1973 Through June 30, 1974
Recommended to the UMR Faculty
Department/School
Air Force ROTC Total
School of Engineering Total

















































































School of Mines & Metallurgy Total
UMR CURRICULA COMMITTEE
APPROVED COURSE ADDITIONS, DELETIONS, CHANGES
1973-74
COLLEGE OF ARTS & SCIENCES










Co-Op Work Training (credit variable)
Software Systems Survey (Lect 3 & consent)
Engineering Statistics II (Lect 3)
Elementary Differential Equations & Matrix
Theory (Lect 3)
Theory of Reliability (Lect 3)
Stage productions (Lab 1)
Fundamentals of Music (Lect 3)
Consumer Economics (Lect 2)
Perspectives in Education - Admissions
Seminar (Lect 1)
Soc Sci-Hist 254 The Antebellum South 1607-1861 (Lect 3)
Deletions: Chern 6 Qualitative Analysis
Chern 349 The Chemistry of Colloids
Comp Sci 263 Algorithmic Languages for Digital Computers
Comp Sci 268 Business Data Processing Techniques
Comp Sci 324 Computer and programming Systems
Comp Sci 336 Numerical & Statistical Methods
Comp Sci 338 Computer Techniques for Management
Comp Sci 426 Techniques in Operations Research
Comp Sci 437 Nonlinear Programming
Geo 224 Stratigraphy of North America
Geo 271 Seminar

























Soc Sci Econ 375
Introduction to Geophysics
Materials Microscopy
Advanced Geology for Engineers
Paleozoic Paleontology
Micropaleontology
Magnetic Fields of Earth
Gravity Fields of Earth










Mathematics for Engineers I







*Anticipated approval at May 2 Academic Council Meeting.
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COLLEGE OF ARTS & SCIENCES (Cont'd)
Deletions: Soc sci Hist 150
Soc Sci Hist 155
Soc Sci Hist 171
Soc Sci Hist 173
Soc Sci Hist 174
Soc Sci Hist 221
Soc Sci Hist 250
Soc Sci Hist 255
Soc Sci Hist 320
Soc Sci Hist 334
Soc Sci Hist 337
Soc Sci Hist 345
History of Technology
History of science
Foundations of Contemporary Europe 1815-1914
Contemporary Europe
History and Philosophy in American Education
Ancient History
History of Technology
History of science I
Making of Modern Britain
Medieval History II
Europe in the Age of the French Revolution -
Napoleon
Age of Jefferson and Jackson
Soc Sci Hist 375 The History of Black America
Soc Sci Hist 377 Recent United States History
Soc Sci Hist 378 Economic History of the United States to 1865
Soc Sci Hist 379 Economic History of the United States
1865 to present
Soc Sci Hist 380 American Intellectual History to 1865
Soc Sci Hist 381 American Intellectual History Since the
Civil War
Soc Sci Hist 382 The History of the West
Soc Sci Physc 160 Social Psychology
Soc Sci Psych 358 Concepts of Personality
Soc Sci psych 392 Practicum in College Teaching
Soc Sci Soc 134 Black Culture in America
Soc Sci Soc 200 special Problems
-3-
COLLEGE OF ARTS & SCIENCES (Cont'd)
Deletions:
Changes:
Soc Sci Soc 289
Soc Sci Soc 320















Special Readings in Sociology
prerequisites from Math 201 to Math 22; Course
title from Introduction to Numerical Analysis
to Introduction to Numerical Methods.
Curriculum
Course title from Scientific programming
Applications to Job Control Language-Systems
Utilities; Catalog description.
prerequisites from CSc 183 or competence to
CSc 74 and CSc 183 or consent of instructor.
Prerequisites from CSci 183 and CSci 253 to
CSci 303 or CSci 183 and 283.
Prerequisites from CSci 253 to CSci 253 or
CSci 303.
prerequisites from CSci 253 and CSci 283 to
CSci 303 or CSci 253 and 283.
prerequisites from CSci 253 and 283 to
CSci 303 or CSci 253 and 283.
prerequisites from CSci 353 or EE 311 to
CSci 303 or equivalent.
Credit hours from Lect 2, Lab 1, Total 3 to
Lect 2, Lab 2, Total 4: catalog description.
Catalog description; prerequisites from
Geo 383 to consent of instructor; course
title from Advanced Crystallography to
Advanced Mineralogy.
Course title from Advanced petrology of
Igneous Rocks to Advanced Igneous Petrology.
LSd 11 Credit hours from Lec 2, Lab 1, Total 3 to
Lect 3, Lab 1, Total 4; prerequisites from
Chern 1 to Chern 3 or consent.
*Anticipated approval at May 2 Academic Council Meeting.
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Course title from Systemic Biology to
Zoology; catalog description.
Credit hours from Lect 2, Lab 1, Total 3 to




Catalog description; course title from
Analysis of Variance to Advanced Statistical
Methods II; prerequisites from Math 215 or
344 and CSci to Math 344 or consent of in-
structor; course number from 354 to 444.
Prerequisites from Math 343 to Math 343 and
Math 229 or Math 201; catalog description.
Catalog description; course title from Linear
statistical Models to Linear statistical
Models Ii prerequisites from Math 344 to Math
344 & 208 or consent of instructor; course
number from 403 to 453.
Catalog description; course title from Theory
of Estimation to Advanced Mathematical Sta-
tistics I; prerequisites from Math 310, 344
to Math 344, 315; course number from 404 to
457.
Catalog description; course title from Sampl-
ing to Advanced statistical Methods I; pre-
requisites from 344 to 344 or consent of
instructor.
Catalog description; course title from
Theory of Experimental Designs to Linear
statistical Models II; course number from
444 to 454; prerequisites from Math 403 to
Math 453.
Catalog description; prerequisites from Math
343 and 415 to Math 344 and 315; course title
~ probability to Intermediate probability.
Catalog descriptioni course title from Multi-
variate Analysis to Advanced Statistical
Methods II; prerequisites from Math 403 to
Math 344 or consent of ins~tor; course-
number from 453 to 445.
COLLEGE OF ARTS & SCIENCES (Cont'd)
Math 457
Soc Sci Econ 322
-6-
Catalog description; course title from Theory
of Hypothesis Testing to Advanced Mathematical
Statistics II: prerequisites from Math 446 to
Math 457; course number from 457 to 458.
Course title from International Economics to
-- -International Economics and Finance; catalog
description.
SCHOOL OF ENGINEERING:

























Petroleum Refining Engineering (Lec 3)
Housing structures (Lec 3)
Circuits and Devices for Digital Applications
(Lect 3)
Management of Industrial Engineering (Lect 3)
Graduate Seminar (Lec 1)
Fatigue Analysis (Lect 3)
Refrigeration Systems (Lect 3)
Experimental Methods in Radiative Transfer
(Lect 2, Lab 1, Total 3)
V/STOL Aerodynamics (Lec 3)








Elastic Analysis & Design
Engineering Aspects of Ground Water Hydrology





Advanced Mechanics of Materials I
"'Anticipated approval at May 2 Academic Council Meeting.
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Introduction to Continuum Mechanics
Theory of Vibrations
Advanced Mechanics of Materials II
Theory of Plates
Elasticity I
Theory of Plasticity I
Theory of Plasticity II






Course number from AE 435 to ME and AE 335.
Curriculum
Credit hours from Lect 3, Lab 0, Total 3 to
Lect 2, Lab 0, Total 2.
Course title from Chemical propulsion to




Course title from Electronic Devices and
Amplifiers to Electronics for Instrumentation;
catalog description.
Curriculum
Engr Mgt 280 Course number from 280 ~ 380; catalog
description; Credit hours from Lec 2, Total 2
to Lec 3, Total 3.
*Anticipated approval at May 2 Academic Council Meeting.
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SCHOOL OF ENGINEERING (Cont'd)





Mech & Aero Engr




Course title from Mechanical Engineering
Design to Machine Design I.
Course title from Analog studies of
Mechanical Engineering to Analog Studies
of Mechanical and Aerospace Engineering;
catalog description.
All graduate level courses in ME and AE
will be co-listed in both departments.
*Anticipated approval at May 2 Academic Council Meeting.
-9-
SCHOOL OF MINES AND METALLURGY







Materials and Man (Lec 3)
Systematic Energetics - II (Lec 3, Lab 0,
Total 3)
Industrial Electrical Ceramics (Lec 3)
Advanced Remote Sensing for Site Evaluation
(Lec 2, Lab 1, Total 3)
Metals Processing in Art (Lec 1, Lab 1,
Total 2)
Ferrous Metals Casting (Lec 2)
Strata Control (Lec 3)
Deletions: *Cer Engr 260 Ceramic Engineering Design
Met Engr 101 Engineering Principles of Metallurgy
Met Engr 111 Structure of Metals for Engineers
Met Engr 113 Metals and Alloys in Engineering
Met Engr 114 Foundry Principles
Met Engr 347 Nonferrous Extractive Metallurgy
Met Engr 353 Metallurgical Spectrum Analysis
Met Engr 371 The Solidification of Metals
Min Engr 323 Mining Financial Administration
Pet Engr 210 Fundamentals of Digital Applications in
Engineering
Changes: * Cer Engr
Cer Engr 1
Curriculum
Credit hours from Lec 1/2, total 1/2 to
Lec 1, Total 1.
* Anticipated approval at May 2 Academic Council Meeting
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Credit hours from Lec 1/2, total 1/2 to
Lec 1, Total 1.
Course title from systematic Energetics
~ System Energetics I.
Course title from Quality Control in the
Ceramic Industry to Quality Control of En-
gineering MaterialS and Processes; Credit
hours from Lec 2, Total 2 to Lec 3, Total 3;
Catalog description; elective to required.
Course number from 241 to 341: Course title
-- -from Site Selection ~ Engineering Geology
and Geotechnics; Catalog description.
Course number from 243 to 343; Catalog
description; prerequisites from Geo 220,
Math 22 to Geo 220.
Course title from Foundry Engineering to
Metals Casting.
Course title from Foundry Engineering to
Metals Casting.
Course title from Welding Metallurgy to
Metals Joining; prerequisites from Met 221,
E Me 110 to Met 121 or Met 221; catalog
description.
Course title from Heat Treatment to Metals
Heat Treatment.


















ANNUAL REPORT OF TftE LIBRARY COMMITTEE
The Library Committee met six times during the academic year t
1973-74, and met once with the Learning Resources Evaluation team.
The committee endorsed the Learning Resources Evaluation team's com-
ments on inadequate budgeting procedures for the UMR Library in which
limited funds are available at the beginning of the year and then addi-
tional funds are available at the end of the year. As the team noted,
"This is not the way to develop a book collection."
Because of the very small budget that would not even cover periodical
subscriptions, there was little money available in 1973-74 for book ac-
quisitions. The Library Committee spent most of the year evaluating the
periodical subscription list, making lists for each department of UMR,
and asking departments to reduce whenever possible the periodicals in
their areas. Needless to say, this was a discouraging and uneven process
with some departments responding well and some departments making. no
response. Additionally, for the members of the committee it was a time-
consuming and rather demoralizing process.
Annual Report of the Rules, Procedures, and Ag~nda Committee
The RPA Committee met two to three times a month in 1973-74. Its
major activity was the monthly task of preparing the agenda for each
meeting of the Academic Council. Additionally it prepared ballots and
conducted all elections for the Academic Council. It also prepared, pub-
lished, and mailed to each faculty member the committee assignments for
the entire campus and published the Revised By-Laws of the Academic.
A new role for the committee in 1973-74 was to be a part of the Ex-
ecutive Committee of the Academic Council along with the officers of
the Council. In this role, committee members and officers of the Council
met with Chancellor Thompson four times to discuss campus wide problems.
The Executive Committee meetings with the Chancellor provided an important
link between the faculty and the administration in 1973-74.
Civil Engineering Bldg.
Rolla, Mo. 65401




Memorandum to: Lon Pearson, Secretary Academic Council
From: W.A. Andrews, for Thomas Noack
RE Report on Activities of the Student Scholastic
Appeals Committee, 4.524, for the year 1973-74
The committee, via a telephone balloting, elected Tom Noack
as Chairman. No business needing committee attention came up and
hence no meetings were held.
WAA:ac
119 Mechanical Eng. Bldg
Rolla, Mo. 65401
University of Missouri - Rolla
SCHOOL OF ENGINEERING




Memo To: Dr. Lon Pearson, Secretary, UMR Academic Council
From: C. R. Remington
HE: Final Committee Report
The Student Conduct Committee met four times during
the 1973-1974 school year. It considered a total of seven
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The following is the annual report as gathered from
minutes in the file of the Campus Facility Planning Committee
for 1973-1974.
Early in the year the Facilities Planning Committee
met with Vice President Emmons and Dale Bowling, and others
to discuss the two-year remodeDing of Fulton Hall. Possible
sites for the telescope were also discussed. During the
year, the plans for the sequence of building razings and
remodellings and the consequences to the campus were discussed.
Flag pole setting proposed by Dr. Summers was approved











TO: THE FACULTIES OF THE UNIVERSITY OF MISSOURI
FROM: THE ACADEMIC PLANNING COUNCIL
This edition of the Bulletin contains the second discussion
version of the University Academic Plan. In accordance
with the schedule for preparing the Academic Plan (President's
Bulletin, 25 January 1974), this second tentative version of
the Plan is now generally to be discussed on each campus.
By 22 April, the comments from each campus shall have been
completed and forwarded through the Chancellor to the
Academic Planning Council. After studying these responses,
the Academic Planning Council will prepare and send to the
President its final recommendations concerning the Academic
Plan. The President, with the Board of Curators, will arrange
for consideration of a final proposed University Academic Plan.
Consequently, the Tentative Version II which follows is being
distributed for immediate review and commentary by each
campus. These discussions across the four campuses should
be of great importance as the University takes another step




UNIVERSITY ACADEMIC PLAN, 1975-1985
RESPONSIBILITIES OF THE UNIVERSITY
The University of Missouri is a single, public University which offers baccalaureate, pro-
fessional, and graduate degrees in nearly all academic disciplines and professional fields. In the
public sector of Missouri higher education, the University is the only institution providing doc-
toral programs and advanced training for the professions.
The University of Missouri subscribes to the basic land-grant philosophy. Thus, it must
provide excellent programs for Missouri students who have the academic ability and motivation to
benefit from a university-level education, regardless of their economic status. This philosophy
also makes it important that the University pursue its functions of research and extension in addi-
tion to teaching. Similarly crucial is the University I s performance of many varied services for
Missourians which arise from an educational need, including health care, community surveys,
and advice and counseling for business and industry.
These functions constitute the designated responsibilities of the University. In carrying
these forward, the University will, of course, always seek to strengthen its relationship with
Missouri's other institutions of higher education, those both with public and private support.
POLICIES BASIC TO THE UNIVERSITY ACADEMIC PLAN
Only by making the four campuses a single University and by determining where and to what
extent various academic programs can hereafter best be offered, will the University of Missouri
continue to be a place where teaching, research, and extension can thrive.
The University will be comprehensive and each campus shall have some specific University
responsibilities, especially at the advanced professional and doctoral levels . While each cam-
pus will have a range of programs, it is not intended that any will be comprehensive in scope.
Improvement in the quality of its offerings and programs is a major and continuing responsi-
bility of the University. The excellence of the institution must be a prime cons ideration in all
decisions.
The University of Missouri must strive to meet the expectations and needs of Missouri's
citizens and of the scholarly world within budgetary realities and needs and desires of students
and society. Funds, staff, and faculties must be used in the most efficient manner.
Consideration for students will have a major effect on academic decis ions. Programs will be
made as accessible to students as possible. The University intends to eliminate barriers that
restrict the student's ability to transfer or to move from campus to campus.
Where archaic and stereotyped educational concepts exist, they must be replaced by those
that are new and flexible. Fresh emphasis must be given to improving counseling and advisement,
to opportunities for independent study, to availability for credit through examination, and to other
means for achieving advanced placement.
The University must offer the opportunity for faculty to have a productive and personally
satisfying career and to serve a variety of roles. Many different combinations of instruction,
research, and extension efforts are appropriate for faculty members. The opportunity to engage in
interdisciplinary programs as well as to cooperate with colleagues in other departments and other
divisions on all campuses is to be encouraged.
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Every effort must be made for better use of technological assistance in bridging the dis-
tance between classrooms and between campuses. The presence of specialized facilities will
continue to influence the contribution expected from each campus.
The University will take into consideration the offerings of other institutions of higher edu-
cation in the State and in the region as it develops its total program.
PURPOSE OF THE UNIVERSITY ACADEMIC PLAN
The University Academic Plan has been designed to foster a general understanding among
students, faculty, administrators, curators, and public of the University I s long-term commit-
ments to program change and improvement during the decade 1975-85. To strengthen the Univer-
sity's teaching, research, extension, and service will require judicious allocation of resources,
careful planning, and significant adj ustments in program and campus expectations.
The University Academic Plan, subject to periodic review, determines the basis on which
new resources are requested and assigned, and internal changes undertaken to release existing
funds for reallocation. It is the rationale which the broad program assignments set forth in Role
and Scope* are to be implemented. In short, the Plan designs the University's future changes.
Creating the University Academic Plan has been difficult and challenging. Relationships
among the campuses have been scrutinized for ways of heightening cooperation and reducing dup-
lication. As a result of extensive discussions among faculties and administrators, decisions
have been reached concerning which programs to sustain at present levels, which to curtail or
eliminate, and which to ad vance or initiate.
In preparing the University Academic Plan, careful attention has been given to the policies
set forth above, to the Academic Plans of the several campuses, to the reports of the visiting dis-
cipline evaluation teams, and to the best interests of a comprehensive University which faces a
decade of serious limitations. Therefore, as a statement of academic restructuring, the Univer-
sity Academic Plan looks toward attainment of a single University with four campuses, which
can have distinction in scholarship, teaching, research, and public service.
The Plan recasts a large university founded in both the state and land-grant traditions of the
nineteenth century into an institution designed for the rapidly changing society and scholarship of
the late twentieth century. It is a Plan to incorporate the best of the American university of the
past with the needs of the future. It is a Plan which calls for innovation in the traditional areas
of university activity in keeping with a developing public concern over the future status of higher
education. It is a Plan which recognizes the sharp realities of drastically limited financial
res ources, declining birthrate, scarce natural resources, and new relationships in the nation's
social, political, and economic arenas.
GOALS OF THE CAMPUSES
This recital of University planning objectives must build upon statements
included by the four campuses in their proposed Academic Plans. These staterrients may be
summarized as follows:
The University of Missouri-Columbia has as its mission the offering of a liberal education
in a variety of disciplines, vocational training to those who desire it, and advanced professional
training in many vital fields. Particular attention is given to performing its land-grant university
mission in research, resident, and extension instruction, and in producing information and know-
ledge to support these educational purposes. Enhancing its ability to perform these multiple
functions are interdependent relationships between individuals, departments, and divisions.






These relationships between the components give UMC university status rather than the compo-
nents themselves. The relationships have generated exciting interdisciplinary developments.
UMC has two different missions: commitment to scholarship and to conservation and trans-
mission of culture which enhances human potential, and identification with a public, land-grant
university dedicated to mass education and the generation of knowledge and services useful to
the legitimate concerns of society. Des pite the potential conflicts between these two missions,
an environment has been created which permits the accomplishment of both. Such an environment
is achieved through organizational innovation which encompasses flexibility and responsiveness.
The University of Missouri-Kansas City, located in the state's second largest populated
area, will consolidate its present strengths and develop those programs most a ppropriate to its
mis sion as an urban university. The purposes will be achieved through quality instruction, emi-
nence in scholarly and creative endeavors, and leadership in continuing education and public
service. Its urban commitment will be directed through the continued support of liberal and pro-
fessional education as well as the development and maintenance of quality programs in the health
sciences, in the performing, interpretive and visual arts, and in urban studies. In emphasizing
these three areas, the campus reiterates its adherence to the concept of a true university and to
its need to provide a home for scholarship as a base for service.
The University of Missouri-Rolla asserts that its mission embodies these basic concepts:
that the main thrust of the campus centers in engineering and science; that the campus offers the
University's only programs in mines and metallurgy; that the campus arts and sciences programs
complement the engineering programs as well as offer baccalaureate degrees in the arts and
sciences; that students constitute a major concern in academic decisions; and that provisions be
made for independent study improvements and for a variety of means of obtaining credit through
examination and advanced placement. Closely related to these concepts, UMR views other fac-
tors as significant in constructing its academic plan. Among the most important of these are its
responses to the energy and materials crisis, to the problem of pollution, to the rapid growth of
the area between St. Louis and Springfield, to the need for traditional undergraduate and graduate
programs which would meet increasing societal needs, and to the demand to integrate the know-
ledge and values of the social sciences and the humanities with the professional programs in
engineering and science and also to provide an understanding of technology for students in non-
technical programs.
The University of Missouri-St. Louis, placed in the state's most populous area, views
itself as an urban public university which in a short period of time has developed academic pro-
grams that have attained regional and national recognition. The University has been limited by
its very growth but plans in the years ahead to overcome the gap between resources and its charge
to provide for high quality, traditional university study as well as specialized programs appro-
priate to its urban community. Beyond these basic concerns the campus emphasizes the obliga-
tion to serve the unmet needs of the area's population by providing new opportunities for under-
graduate and graduate study, These opportunities will be provided through new undergraduate
programs in such fields as the health sciences, applied technology, urban studies, humanities,
social work, and computer science. Graduate education will be concentrated in high demand
areas related to the University's existing strengths in its two professional schools and the
natural and social sciences. Additional plans include extensive assistance to low income and
minority students; adult, continuing and external degree programs; developIJ)ent of a humanistic
and cultural learning center; generation of interdisciplinary programs; further exploitation of the
varied and rich resources of the urban environment for research, internships, and enrichment of
education activities; and new means for cooperation with local educational and cultural institu-
tions and with other University campuses, both to incorporate local resources and avoid dupli-
cating efforts.
CONTENT OF THE UNIVERSITY ACADEMIC PLAN
The University Academic Plan organizes the University's existing and projected degree pro-
grams into three parts, the details of which follow. These parts will be the guide when personnel
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and budget requests and allocations are made. The Plan emphasizes the need for intercampus
collaboration and general academic coordination. Assignments to the three parts of the Plan are
made within the framework of "Role and Scope." It is understood that such assignments will be
reviewed periodically for evidence of accomplishment and continued appropriateness. The Plan
provides for a basic core of educational offerings and degree programs on each campus, while
recognizing that adjustments in these assignments may be required from time to time because of
changing needs and resources.
Related fundamental changes are anticipated in research and in extension as well as in the
areas of university administration and development as the academic shifts take place. The
changes must include termination of certain activities as well as economies of operation to pro-
vide funds for reallocation to selected existing academic programs and to the establishment of new
programs.
Decisions concerning the University Academic Plan I s content were based on several
assumptions:
1. That for planning purposes the University must assume that in the next decade
there will be continuing demand for resources to meet a variety of public needs
and we must therefore anticipate that not all of the University's legitimate
needs and aspirations can be met.
2. That as funds do become available through new appropriations or from internal
reallocation, they will be used to support, so far as possible, programs listed
in Part I of the University Academic Plan.
3. That the University must avoid every unnecessary program duplication, since
funds clearly do not permit a full range of degrea programs on each campus.
4. That every effort will be made to release funds through reorganization and
reductions in administrative areas throughout the University. Study shall
continue of university-wide activity as possible sources of funds for reallo-
cation to campus academic programs.
S. That the University Academic Plan contains no quota for any campus. Rather,
decisions on assignments among the Plan I s parts are made according to
perceptions about institutional needs, quality, and anticipated success.
The benefit-cost indices used in creating the campus academic plans have
provided highly pertinent insights as final decisions were made about each
program.
6. That an important advantage soon available to students and faculty will be
the university-wide Doctoral Faculty arrangement. The involvement of
qualified faculty on each campus in doctoral training will permit abridgment
in commitments and plans for doctoral programs. The Doctoral Faculty con-
cept should provide the foundation for growing collaboration among kindred
disciplines from the campuses.
7. That programs with low or diminishing enrollments may logically be expected
to reduce program offerings.
8. That the University must seek more ways to supply program opportunities to
students through cooperation with other institutions in Missouri and nearby
states. The University looks with interest at the discussions now underway
among MASUA institutions concerning sharing of doctoral program opportunities.
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9. That the Univers ity ha s been obliged to put as ide man y academic programs
which campus mission and public need clearly require. None of the four
campuses can fulfill the commitments in their location and purpose, given
the acute fiscal shortages which have developed in recent years.
The University Academic Plan's three parts offer no invidious distinctions among the pro-
grams so grouped. Rather, the purpose is to have degree programs which can be supported
adequately by available resources. Some programs will be more dynamic than others~ some will
have more complex missions than others. However, all programs to be carried forward will seek
excellence within the scope of their charge.
Faculty and staff in pr::>grams in all categories will be given equivalent treatment for sal-
ary adjustments. Every program will receive consideration annually for inflationary adjustments
in expenses and equipment. As enrollment changes occur these will be factors influencing
annual budgets for the programs in all categories. Resource utilization in every program will be
reviewed annually.
The significance of quality has been stressed many times. It is important to remember that
additional resources are not the only means for improving program quality.
The three parts which constitute the University Academic Plan are defined as follows:
Includes degree programs, or portions thereof, which are
candidates for development.
Category A
Degree programs, or portions thereof, which are primary
candidates.
Category B,
Degree programs, or portions thereof, which are secondary
candidates.
Part II
Includes degree programs, or portions thereof, which are
to be continued at present levels.
Part III
Includes degree programs, or portions thereof, which are
candidates for reduction or termination.
Category A
Degree programs, or portions thereof, which are candidates
for reduction •
Category B
Degree programs, or portions thereof, which shall be
terminated.
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The University Academic Plan also mentions some of those programs which could not be
included in the three Parts of the Plan. Such mention seeks in a small way to indicate the many
other programs which the University would begin or continue if funding would allow.
As this second tentative version of the Academic Plan is discussed on the campuses,
attention should be given to the merit of the "Open University" concept. The recent report of
the University-Wide Task Force on the Open University deserves careful study for possible con-
tribution to the final version of the University Academic Plan. Copies of this report are available
through the Chancellors' offices.
THE UNIVERSITY ACADEMIC PLAN: DEGREE PROGRAMS*
TABLE OF CONTENTS








9. JOURNALIS M, SPEECH COMMUNICATION, SPEECH AND HEARING SCIENCES, AND
RADIO, TV, AND FILM
10. LIBRARY AND INFORMATIONAL SCIENCE
11. ANTHROPOLOGY, GEOGRAPHY, AND SOCIOLOGY
12. POLITICAL SCIENCE AND ECONOMICS
13. HISTORY AND PHILOSOPHY
14. MODERN LANGUAGES AND LITERATURE
15. PERFORMING AND FINE ARTS, CLASSICAL STUDIES, AND ARCHAEOLOGY
16. BUSINESS AND PUBLIC ADMINISTRATION
17. SOCIAL WORK, COMMUNITY DEVELOPMENT, AND RECREATION
18. AGRICULTURE AND FORESTRY
19. HOME ECONOMICS
20. VETERINARY MEDICINE
21. ADMINISTRATION OF JUSTICE
22. MULTIDISCIPLINARY PROGRAMS
* The University Academic Plan which is contained on the following pages uses the disciplinary
organization as listed in the policy statement of February 2, 1973, "The University of Missouri:
Its Future," (President's Bulletin).
The appraisals of res earch, extens ion, and administration are currently underway. It is intended
that comparable definitive plans for these areas will appear when the appraisals are completed.
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1. ENGINEERING AND MINES AND METALLURGY
UMC UMKC UMR UMSL
I-A Interdivisional programs such as
bioengineering and graphics
engineering with an invitation
for others of this type
1-8 8.S. ,M.S •• Ph.D. IndE *8.E. TeChnology
8.S. Eng. (Coop with UMKC) *Ph.D. Eng. Mech.
l! M.S. ,Ph.D. CivE, ElecE, 8.S. ,M.S •• Ph.D •• D.E. ChernE
MechE. ChernE, Nuc1E CivE, ElecE, MechE
B.S. ,M.S., Ph.D. AgE B.S .. M.S •• Ph.D.. D.E. CerE.
M.S. SanE GeolE. MetE, MinE, PetE
B.S.,M.S .. Eng. Mgrnt
B.S. I , M.S •• Ph.D., D.E.
Nuc1E
III-A Traditional B. S. in CivE. ElecE. B.S. ,M.S., Ph.D. ,D.E. AeroE
MechE, ChernE M.S. Env & Plan. Eng.
8.S .. M.S .. Eng. Mech.
1II-8 B.S. AeroE
The arrangement outlined above for Engineering implements the plan in the President's Bulletin I "The University of
Missouri: Its Future," February 2.1973.
IThe B~S. option in NuclE has been offered within MetE. It 1s proposed that this option become a regular baccalaureate in NuclE.
2. PROFES IONAL EDUCATION
UMC UMKC UMR UMSL
I-A B.S. , M.A./M.Ed., Spec., B.A .. M.A .. Option: Spec. Edn. *Ed.D.
Ph.D./Ed.D. Spec. Edn.
I-B Spec. Edn. Adm. B.A. ,M.A., Option: Early Child *M.Ed. (Adult Edn; Career Edn:
Spec. Higher Edn. hood Edn. Earl y Childhood: Edn. Tech.:
Ph.D./Ed.D. Practical Arts M.A. Option: Vae. Edn; Edn. Spec. Edn.: Speech Therapy)
Tech.
*M.Ed .. *Ed.D. in all options
B.A. ,M .A. Option: Adult Edn.
II B.S. Ed-El; B.S. Ed-Sec. B.A./B.S. Hlth & Phys.Ed.-El B.S. Edn- Sec. (Coop with M. Ed. (E1.; Sec. Edn.: Read:
B.L Studies B.A./B.S. Hlth & Phys .Ed-Sec. UMC) Admin.; Guid.)
M.A./M.Ed., Spec. Ph.D/Ed.D M.A. Option:El. Edn; Sec. Edn;
Cauns. & Pers. M.A. ,Ph.D. Cauns. &Guid.;
M.A./M. Ed., Spec. Ph. D/Ed.D M.A., Ph.D. Edn.Adm.; M.A.
I
Curriculum & Instruction Edn.Res.; M.A. Read. Edn.;
Ph.D. ,Ed.D. Edn. Psych Ed. Spec. Couns.& Guid; Edn.
M.A./M.Ed. , Ph.D./Ed.D. Adm.; Gurr & lnst.; Read. Edn.;
Higher Edn. Ph.D. CoUT. & Inst.
M.Ed. , Spec. Pra ctica 1 Arts
III-A B.S. Curriculum & Instruction B.A. Sec. Edn. B.S. Edn- E1. Edn.
M.A./M.Ed. Edn.Psych. B.A. Elem. Edn. B.S. Edn-Sec. Edn.
M.A./M.Ed. , Ph.D./Ed.D. Ph.D. Read. Edn.
Social and Philosophic Found.
Spec. Health & Phys. Edn.
lli-B
3. PHYSICAL SCIENCES
UMC UMKC UMR UMSL
I-A *M.S. Env. Geology *B.S . Applled Science 3
*M. S. Chemistry
*M.S.Physics
I-B *M. S. Earth Science
II A. B. ,M. A. Chemistry B.A./B.S., M.A./M.S.Chem. B.S., M.S. Chemistry A.B. ,B.S. Physics
M. S. Physical Sciences B.A./B.S. Geology
I
B.S., M. S. Geo!. & Geophys. Ph. D. Chemistryl
A.B./B.S.,M.S. PhysIcs B/A./B.S. ,M.S. Physics B.S. ,M.S., Ph.D. Physics




Ph.D. Chemistry I Ph. D. Chemistry I A. B./B. S. ChemistryIII-A Ph.D.
Ph.D. Physics M. S. T. Chemistry
M. S. T. Earth Science
I I
M. S. T. Physics 2Ph.D. Geo!. & Geophys.
III-B Ph.D. Eng. Physics 2
B.S. ,M.S. ,Ph.D. Geol. 2
M.S •• Ph.D. Geophys.
IThe Plan calls for chemistry doctoral programs of limited scope and size on the four campuses. UMSL 1s still developing to
reach that point. In order to achieve this I UMSL will reduce emphasis on the baccalaureate in chemistry ~ The Doctoral
Faculty Discipline Coordinating Committee will study ways to attain appropriate specialization and intercampus collaboration.
2Combination of existing program.
3The details of this program will be explored in cooperation with UMR.
4. BIOLOGICAL SCIENCES
,
UMC UMKC UMR UMSL
I-A
I-B A. B. BiologIcal Sciences *Ph. D. Biology *B~S. Life Sciences A. B. Biology






UMC UMKC UMR UMSL
I-A *B.S. Computer ScI.
*B. S. Statistics
I-B A. B. Math *M. S. Applied Math 'Ph.D. Computer Science * B.S. Computat. Math
*M.S. Computer Science * M. S. StatiSliCS
*Ph.D. Math
II M.A./M.S. Math B.A./B.S., M.A./M.S. Math B.S. ,M.S. Applied Math M.A. Math
A. B. Computer Science B. S. ,M. S. Computer Science
A. B. ,M.A. ,Ph.D. Statistics
I
Ph.D. Math l Ph.D. Math l B.A. MathIII-A Ph.D. Math
III-B M.S.T. Math M.S.T. Math
IThe plan calls for mathematics doctoral programs of limited scope and si:le on the four campuses. The Doctoral Faculty
Discipline Coordinating Committee must continue current efforts of the four departments in developing appropriate
specialization and intercampus cooperation.
6. PSYCHOLOGY
UMC: UMKC UMR TTM~T
I-A
I-B A.B. Psychology A.B. *M.A. Psychology




IThe Plan calls for psychology doctoral programs of limited scope and size on three campuses. The Doctoral Faculty Discipllne
Coordinating Committee must study ways to develop appropriate specialization and intercampus cooperation.
7. HEALTH PROFESSIONS
UMC UMKC UMR UMSL
I-A B.S. Nursing M.S.N.
D.D.S.
I-B M.S. Public Health Diploma-- Oral Surg. , Orthodon "'B.S. Nursing
M.S. Nursing (Med., Surg. I Pedodont. , Periooont. *8. S. Allied Health
Psychiatric) *B.S. Nursing
II M.D. M.D.
Internships & Residencies B. S. , D. Pharmacy
Family Practice B. S. Dent. Hyg.
Ob-Gyn Dip!. Gen'l Dent.
Pediatrics M.S. Oral Biology
Internal Medicine M.S. Dent. Hyg. Edn. I
M.A., Physiology; M.S •• B.S. Med. Tech.
Ph.D. Biochemistryl; M.S. Diploma--Prosth. , Oral Diag .•
Pathology; M. S. Microbial. Med.
(Med); Ph.D. Physiology; M.S., Ph.D. Pharmacy.
Ph.D. Microbiology Pharmacology, Pharm. Chem.
Ph. D. Pharmacology
lll-A M.A., Ph.D. Anatomy Diploma--Endod. ; Path .•
M.S. Pharmacology Radlol , Dent.
III-B Gen. Preventlve Medicine 'vl.S. Dent. (all)
(drop In lieu of Diploma)
In the basic sciences there must be cooperation among the departments I the schools, and the campuses. There will be
continuing review to ascertain the extent to which cooperation has worked in order to improve quality.
lThlS program is being combined with biochemistry activity in Agriculture.
8. LEGAL EDUCATION







9. JOURNALISM, SPEECH COMMUNICATION, SPEECH AND HEARING SCIENCES, AND RADIO-TV-PILM
UMC I UMKC UMR UMSL
I-A B. r. (with six options) I 'B.A. Speech Comm.
1- B M.A. rournal1sm *M.A. Radio-TV-pilm
2
II Ph. D. Journalism B.A. Radlo-TV-FiIm
3
B.A., M.A•• Ph.D. Speech B. A. Speech & Hearing Sclenc
and Dramatic Art B.A., M.A., Speech Comm.
Ill-A
III-B Six B.T. Degrees
IThe cooperative effort wIth UMSL, while not leading to a degree program, will be continued and perhaps strengthened.
2If this program Is developed, it will be in cooperation with the School of Journalism at UMC.
3purther development of this program will be in cooperation with the School of Journalism at UMC.
I
I UMR UMSLUMC UMKC
I-A
I-B
II B.A., MeA. Library Science
III-A
III-B B.S., M.A. Inform. ScIence
10 LIBRARY AND INFORMATIONAL SCIENCE
II. ANTHROPOLOGY, GEOGRAPHY, AND SOCIOLOGY
UMC UMKC UMR UMSL
I-A
I-B ·Ph.D. SocIology I ·B.S. Sociology ·Ph.D. Sociology
I
·M.S. Urban Geography
II A.B., M.A., Ph.D. Anthro. B.A./B.S. Geography A.B., M.A. Sociology
A. B., M.A. Geography B.A., M.A. Sociology A. B. Anthropology
A. B.. M.A., Ph.D. Soc.
III-A
I1I-B Ph.D. Gen. Ed. (Soc. Stud.)
lIf these doctoral programs are initiated, they will be on a cooperative basis between the urban campuses 4
12. POLITICAL SCIENCE AND ECONOMICS
UMC UMKC UMR UMSL
I-A ·Ph.D. Pol. Sci. 1
·M.S. Public Pol. Adm.
I-B
II A.B. ,M.A., Ph. D. Pol. Sci. B.A. , M.A. Economics B.A./B.S. Economics A.B. ,M.A. Pol. Sci.
A.B. ,M.A.', Ph. D. Economics B.A. ,M.A. Pol. Sci. B.A./B.S. ,M.A. Eeon.
III-A
III-B M • S • T. Economics
1Activity In thiS area should be through collaboration with UMC.
13. HISTORY AND PHILOSOPHY
I
UMC UMKC UMR UMSL
I-A
·Ph.D. History 1I-B
1I • B. , M.A., Ph.D. History A. B. PhUosophy B.A • Philosophy B.A. Philosophy
.B. , M.A., Ph.D. Phil. A.B., M.A. History A. B. History A. B., M.A. History
III-A M.A. Philosophy
III-B .B., Ph.D. Amer. Civil.
I
lTh1S program will be developed In cooperation with UMC.
14. MODERN IJINGUAGES AND LITERATURE
UMC UMKC UMR UMSL
I-A
I-B M.A. English
II B.A., M.A., Ph.D. English B.A.,M.A. English B. A. English B.A. English
M.A. Classical Lang. M ~ A. Romance Lang. B.A. French, Germ. I Span.
A.B. ,M.A. German B.A. French, Germ., Spanish
A.B., M.A. French
A. B., M.A. Spanish
A. B. Russian I
Ph. D. Romance Lang.
III-A A.B. Classics
A. B. Ita Han
A. B. , M. A. Linguistics
III-B
IThis program 1s the combination of existing doctoral programs in French and Spanish.
Among the new programs which campuses believe are important to their missions but which apparently cannot now be scheduled are:
UMSL, M.A. and M.A.T. in French, Spanish, and German.
15. PERfOR lvlt "G i,:W FlI,;E t.RTS, CLJ,SSICn sn:DIES, AND ARCHt.EOLOG't
UMC \JMKC I UMR UMSL
I-A M.A., *M. LA" Theatre
I-B A. B. Art History & Arch. ·B.f.A.. B.A. Theatre I ·B. A. Art Edn.
·B. LA .. *M. F.A. Art ·B.F.A. Art; B.M. Perform" 'B.A. Fine Arts
M.M.E. (all); M. A. Art Hist.
"'M. F.A~ Art
·M.A. Qpticn; Dance
II Ph.D. Classics & Class. Arch • B.M.E .. M. tv!., D.M.A. B.M. Music
B.M. ,M.A.,M.M. MUS1C Performance: B.A. Dance; B.M.
A.B. Art Compo & Theory, Perf.; B.A.
1.1.]1,., Ph.D. Art Hist " Arch. Music; 1,1.1.1. Compo & Theory;
M,M. Hist " Lit.; M. M. Con-
ducting; D. 1.1 .A. Compo & Theory,
D.M.A. Conduct. : D.M.A.
Music Edn.; A.B. Art; A.B ..
M.A. Studio Art; A. B. Art Edn.;
B.A. Art History
III-A D.M.A. History & Lit.
M.lv!. Church Music
M.A. Music
III-B M.A, Art M.M .. D.M.A. Perf. Pede
D.M.A. Church Mus ic
AmDng the new programs which the campuses believe are important to their missions but which apparently cannot not be
scheduled are: UMKC, D.F.A. Theatre; Ph.D. Music Edn.; Ph.D. Musicology.
16. BUSIN SS AND PUBLIC ADMINISTRATION
UMC UMKC UMR UMSL
I-A
I-B M.S. Pub. Admin. (Interdeptj *M. Adm. *M.S. Bus. Adm. w/opts
*M.S. Account. 1
*M. Mgmt. Info. Systems
*Ph,D. Adm. Science *Ph.D. Management 1
II B. A./B. S. Bus. Admin. B.B.A. M.B.A.
(eleven options) M.B.A.
B. S. P. A. - Public Admin. 1 M.P.A.M.B.A •• Ph.D.-Bus. Adm.
M.A./M.S. ,Ph.D. Account.
III-A B.S.Bus. Adm.
m- B B.A./B.S. (eleven degrees)
1As these d )ctoral programs are developed, they will be designed cooperatively to emphasize the special strengths and student
demands at the several locations.
'"o
17. SOCIAL WORK, COMMUNITY DEVELOPMENT, AI-.'D RECREATION
UMC UMKC UMR UMSL
I-A ·B.S.W.
I-B ·M.S.W. 1 ·M.S.W. 1 ·M.S.W. 1
'M.A. Urban Planning 2 ·M.A. Urban Planning 2
II B.S.W. 3 A. B. Urban Affairs
B.S. ,M.S. Recreation and
Park Adm.
M. S. Community Develop.
Ill-A Diploma -Comma Development
1Il- B M. S. Social Work
IThe three campuses must plan jointly to foster cooperation and diversity in order to meet statewide needs.
2planning by the campuses must proceed together and foster cooperative diversity in order to meet statewide needs.
3The plan calls for administrative transfer from Arts and Science.
18. AGRICULTURE AND FORESTRY
UMC UMKC UMR UMSL
I-A
l-B B.S. Ag. - Pest Mgmt.
B.S.F.W. - Fisheries & Wild.
B.S. F. Forestry
11 B.S.,M.S.,Ph.D. Biochem. 1
B.S., M.S., Ph.D. Agr. Eean.
B.S. ,M.S. ,Ph.D. Ag.ron..
B.S.,M.S.,Ph.D. Anim. Sci.
B.S. ,M.S. ,Ph.D. Atmos. Sci.
M. S. ,Ph.D. Entomology
B.S. ,M.S. ,Ph.D. Food Sci.
B.S. , M.S.,Ph.D. Hart.
M.S. Plant Path.
B.S.Ag - Voc. Agr. Edn.
M.S. ,Ph.D. Forestry
M.S. ,Ph.D. Fisheries &
Wildlife
B. S. Rurai Sociology
lll-A B.S"M.S. Ag. Mech.
B.S. Ag - Gen. Ag.
lll-B B.S. Ag - (thirteen degrees)
IThis is being combined with the 810chemis try Department in the School of Medicine.
19. HOME ECONOMICS
UMC UMKC UMR UMSL
1-/\
1-8 8.S.H.E. Food & Nutrition
II B.S.H.E. Hous. & Inter. Des.
B.S.H.E. Child & ram. Devel.
8.S.H.E. Cloth. & Textiles
B.S.H.E. Fam. Eeon & Mgmt.
8.S.H.E. Home Eeon & Comm
M.A./M.S. Home Eeon (five
areas of emphasis)
Ph. D. Home Economics








List of M. S .• Ph. D. programs




In the basic sciences there must be cooperation among the departments and within the campus. There will be contlnulng review
to ascertain the extent to which cooperation has worked in order to improve quality.
N
...
21. ADMINISTRATION OF JUSTICE







UMC UMKC UMR UMSL
I-A
I-B *M. S. Community Plannln, B.A. American Culture *A.A. B. G. S. (Evening)
*6. General Studies
>P.D.D.
II B. G. S. General Studies B. II. Tudalc Studies
A. B. Inter-Disc.
I
A. B. Latin Amer.
A. B. Russian







lll-B M.S. Sanitary Science
